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TOWARDS EMPOWERMENT OF
PERSONS WITH DISABILITY

Dev Nandan Kumar

he Right to Persons with

Disabilities (RPD) Act, 2016 has
come into force from April 2017.
According to new RPD Act, the
number of categories of disabilities
has gone up from 7 to 21. The census
figures of 2011 put the number of
persons with disabilities at more than
2.68 crores. The census figures
exhibit wide diversity as they include
persons with Seeing, Hearing,
Speech, Movement, Mental
Retardation, Mental illness, Multiple
Disabilities and Other. The Right to
Free and Compulsory Education
(RTE) Act 2010 and its amendment in
2012 is talking about 1:30 teacher and
pupil ratio for all children including

International
Day of
Persons with

professionals in the country. Thus,
Disability sector offers immense
opportunities for the professionals for
providing rehabilitation services to the
persons with disabilities and there is
huge demand of trained and qualified
disability rehabilitation professionals.
Accessible India Campaign

Hon'ble Prime Minister Shri
Narendra Modi launched the
Accessible India Campaign (AIC) on
December 3, 2015, for creating
universal accessibility for Persons
with Disabilities in Built Environment,
Transport and Information &
Communication Technology (ICT)
ecosystem. The campaign is based
on the principles of the Social Model
of Disability and has the vision to build
an inclusive society in which equal

children with disabilities. A stud H HH™H iti i

conducted in the year 2009 b§ Dlsabllltles gffvstr;uggfzeiso&oe\g?i? Ff(e)lr'sct):g
National Institute of  Labour with Disabilities (PwDs) so that they
Economics Research and 3 DECEMBER can lead productive, safe and
Development, an  autonomous dignified lives. So far, accessibility
Institute under NITI Aayog, audit of 1662 buildings identified by

Government of India estimated the
need for 1.82 lakh trained rehab

state governments is completed and
the sanction of Rs 160.53 core has

JOB HIGHLIGHTS

NPCIL
Nuclear Power Corporation of
India Limited requires € 4
Deputy Manager, Deputy Chief
Officer/A, Fire Station Officer/A etc.
Last Date: 19.12.2018
Page: 9

Vijay Prakash Srivastava

Il careers are not alike. In

and explore. Here one is
expected to follow the beaten

ESIC

Employees’ State Insurance
Corporation, New Delhi
requires 7 9  Junior
Engineer (Civil/Electrical)
Last Date : 15.12.2018

careers in which one is free to
experiment, explore and
make maximum possible use
of one's creativity. A career in
design belongs to this set.

some careers there is not
much scope to experiment

path. There is another set of

IN DESIGN

been issued. Out of 709 A1, A & B
category railway stations, 653 are
made accessible in short term
features such as (1) Provision of
standard ramp; (2) Earmarking two
parking lots for physically challenged;
(3) Provision of non-slippery walkway
from parking to Station Building; (4)
Provision of signages; (5) Provision of
at least one disable friendly toilet; and
(6) May | help you booth. Two long-
term features: platform engraving on
edges - in 640 stations; trolley path
facility - in 597 stations is provided. In
addition to above, 917 websites of
States/UTs have been identified to
make it accessible and so far, 111
websites have been made accessible
and work is in progress for others.

Central University & Department of
Disability Studies in Universities

The Finance Minister had in
his budget speech for the year 2015-
16; announced up-gradation of
National Institute of Speech and
Hearing, Thiruvanthapuram, Kerala to a

Continued on page 4

CAREER OPPORTUNITIES

" communication: ="

taught basics of design, visual

=0 _g— e aesthetics, problem
S ™ S g identification and solving

- 2 Sl g “mlatad ane blems. These topi
‘s,_: wg%ggﬁﬂa gchwl&umal% W illlnk"‘ problems. These topics are
000 E ~'E....=g =it covered during first one or t_wo
Bnlahsl i u uwn years of a bachelor design
technology industry ™ . ﬂ l w ﬂl\'ﬂlé course. The later part of the
ﬁmesenmﬂsm ! ;ﬂs" a:_ﬁ []3[3 ]ﬂm Sh"l course is focussed on the
Em IG%IESSIUM' % ﬂm"lﬂsﬁluuedmnmu‘” & WE particular discipline of design

the candidate has chosen to
study or have been included
in the course. Few of the
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NIT

National Institute of
Technology, Kurukshetra
requires B 5 Senior
Technical Officer, Medical
Officer,
Stenographer etc.
Last Date : 14.12.2018
Page : 13
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Somehow people are not as
much familiar with career
opportunities in design as
they are with opportunities in
engineering, medical and
management etc. However in
past few years many new
courses in design have come
up and this field of study is
drawing attention of young
people. There are new design
institutes as well.

We see designs
everywhere. A television set
has a design and so has a
car. Things like television
sets, cars etc. are in a

particular shape and size
because these have been
designed like this. It is through
designing, products (and
services) are made more
attractive and useful. When
we've to make choices we go
for a better and conveniently
designed product. From this
explanation you can gauge
the importance of design in
society and business.

Formal study of design
starts from graduation level.
The best part is that students
from all disciplines like

science, arts, commerce etc.
are considered eligible to join
Bachelor programmes in
design after passing 10+2.
The decision to join a course
in design should be well
thought out. Students should
check their aptitude for such
courses and gather other
relevant information like the
work of a designer, availability
of job opportunities etc.
before making up their minds.
What a Design Course
covers?

In a design course you're

major design disciplines are
mentioned below:

Interior design is about
creating visual, aesthetic
delight by use of design,
decoration etc. at living and
office spaces.

Furniture design deals
with applying design to
furniture items being made
from wood, metal and plastic
etc. to ensure comfort and
convenience.

Industrial design relates to
industrial set up, dividing
space for machines/

Continued on page 37
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WOMEN AND ECONOMIC CITIZENSHIP
IN PURSUIT OF INCLUSIVE GROWTH IN INDIA

Brinda Viswanathan &
Sanjana Sharma

essler-Harris (2003), argues that

by denying a woman her
economic freedom what is denied to
her is the right to exercise her
citizenship and what is undermined is
her ability and economic contribution.
Economic citizenship can be defined
as the influence that a person’s
economic contribution has on their
rights as a citizen. This relation
between economic contribution and
citizenship highlights how certain
sections of a society maybe
represented unequally in a country.
Women’s primary role remains as a
caregiver in Indian context and
access to gainful employment has by
and large been limited and is
declining further. This study is to
inform (a) the stylized facts of female
employment in India, (b) the factors
that have been shown to influence
women’s participation in the labour
market and (c) initiatives by the
government and other stakeholders
to retain women in the labour market
and also to arrest the decline in
participation rates.

Even though this notion of
economic citizenship has not gained
much political acceptance but surely
there is some attention that alludes to
this concept. Debroy (2016) while
comparing female labour force
participation of India with that of
Bangladesh, notes that if everything
else remained the same then with a
similar level of women’s participation
rate as Bangladesh, India’s per capita
income would have been far higher. It
is further indicated that the PPP
adjusted income for women in India is
about USD 2,116 compared to USD
8,656 for men. In an earlier study it is
indicated that India’s GDP would
have the largest gain by 2025 if parity
in women’s work improved (MGI,
2015). By improving the women’s
labour force participation by 10
percentage points, India could add
USD 700 billion by 2025. If talent and
human capital is allocated
appropriately then its impacts GDP
growth.

India is heading towards women-led development
from only women development. We are discussing
development under the leadership of women.
Swami Vivekananda used to say, “The Idea of
Perfect Womanhood is Perfect Independence.”
This thought of Swami ji hundred years agois a
reflection of Nari Shakti in Indian culture.

PRIME MINISTER SHRI NARENDRA MODI

per the NSSO data for 2011-12 if the
sex ratio in the population is 95.7
(92.2) for rural (urban) areas then the
sex ratio in the work force (15 years
and above) is 43.7 (24.8) and this
calls for further analysis, policy
interventions and implications and

observed that Delhi has the lowest
rates for males and females among
the metros, especially the rates for
females where for the rest of the
metros it is 24% in 2011-12 for Delhi
it is 17%. Though, for Mumbai the
rates have remained rather

—fli—East Asia & Pacific (developing

only)

== Europe & Central Asia
(developing only)

== Latin America & Caribbean

(developing only)

=@ Middle East & North Africa
(developing only)

e South Asia

Particiaption Rate
(%)

1989 1994 1999 2004

YEAR

2009

Sub-Saharan Africa (developing
only)
===India

2014

Figure 1: Female Labour Force Participation Rates, Regions of the World and India

Source: WDI

impacts of those policies.

According to the National Sample
Survey data, it is observed that the
male participation rates across rural
and urban areas since 2004 have

consistent reporting one of the
highest participation rates for
females. For the non-metro city
Patna, their female participation rates

remain rather low over the years, the

also showed a decline in female
labour force participation rate during
its period of high growth and yet it has
60% of women in the labour force.
Note: Source is figure 6.1 in NSSO
Report Page 184 (Gol, 2014) and the
rates are per 1000 persons.

2. Unemployment and Under-
employment® Rates

The unemployment rates for
women have always been higher than
the men with a higher difference in
urban than rural. The principal status
unemployment rates for men has
remained around 2-3% in rural area
and about 3-4% in urban areas since
1970s while female unemployment
rates have been around 3-4% in rural
areas and more varying between 7-
9% on urban areas. At the other end,
current daily status (CDS)
unemployment rates (UR) are about
6-9% but always 1-3 percentage
points higher for urban than rural
areas. Figure 2 shows the CDS-UR
over years for men and women and at
no instance female rates are lower
than men. Though there has been a
decline in unemployment rates for
women over the years but this has
resulted not in increase in
participation rates but a complete
withdrawal from the labour force.

The underemployment rate as per
the NSSO data further informs us that
a far higher proportion of women
withdraw from the labour force when
the shorter duration of employment
(CDS) is used and less likely to report
as unemployed. However, more
women are available for additional
work than alternative work and also
report augmenting income as an
important reason for seeking
additional work.

The figures from IHDS-2 (2011-12)
shows that when asked for
preferences and reasons for wage/
salaried work shows there are
individual and restraints posed by
other members of the household
including the fact that there are many
missing responses.

3. Education and FWPR
The gender gaps in education for

remained rather consistent at maximum being reported at 9% in women has been declining over time
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Stylized facts of women’s 5,5 0ximately 55%. In contrast the 1999. Two cities stand as interesting and in many instances the enroliment

employment and unemployment
pattern in India

1. Low rates which are further
declining.

Figure 1 shows the trend in female
labour force participation rate across
different geographic regions focusing
on the developing regions within them
and comparing it with India. The
already low rates are further declining
and are only comparable to countries
in middle-east and north Africa which
seem to be moving ahead. In India as

participation rates in 2004 for rural
females was 33% compared to 17%
for urban females, these rates
drastically declined to 25% for rural
more. According to the labour bureau
data, 31.1% women were in the
labour force in 2013-14 which
declined to 24.7% is 2015-16. Across
states of India, states in northern and
eastern which has low rates declined
further and there has not been a
single state that has not lost out
women from the labour market. It is

subjects in the figure above, Agra and
Ludhiana. Agra which reports 73% in
2011-12 for males and for females,
7% shows a big disparity between the
rates for females and males.
Similarly, Ludhiana has one of the
highest Male Work Participation Rate
(MWPR) with an average of 83%
whereas the Female Work
Participation Rate (FWPR) is a mere
12%. India has shown this decline
during a period of high economic
growth in the last 15 years. China

rates as well as attainments are higher
than men. However, this does not
translate to higher FWPR. Figures 2a-
2d show the variations in education
levels between 2001 and 2011 based
on the Indian Human Development
Survey data (Desai, et al, 2011). With
education the FWPR has a U-shaped
relationship but that sis being
observed in 2011 (t2) compared to
2001 (t1) and more in urban metros
followed by non-metro cities.

Continued on page 3
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Equally important to note from figure 2(b) above is
the usual status unemployment rate for women
across any of the education categories is higher by
about 2-5 percentage points in rural and urban
areas in 2011-12. In rural areas the rates are as high
as 17-18% among the higher secondary and
diploma holders which is about 4-5% for men.
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Figure 3 (a) If you found a suitable job

would you be willing to work?

4. Nature of Employment:
Industries

Paul and Raju (2014) show that with more
widespread education among women and higher
growth rate in the late 1990s and early 2000s
following the economic reforms have not expanded
the ‘economic space’ for women as it would have
been expected. Northern Indian women have lower
FWPR compared to southern states, more women
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are in the subsidiary status employment in both rural
and urban areas and they predominate in
agricultural sector which is also showing a decline in
FWPR. Viswanathan (2017) shows the next higher
FWPR is in public services where the state has large
role to play followed by one segment of
manufacturing industries that includes textile sector.
Wage employment has shown some improvement
over time contributed partly by NREGA employment.
For both men and women the self-employed share
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is the highest in rural followed by regular wage while
in urban the shares are nearly the same. With a

EDITORIAL

large decline in FWPR in urban areas over the years
resulted in a larger concentration of women in
regular wage and salary and self-employment
moving away from casual labour.

5. Determinants of FWPR

Since there has been a lot of variability in the
employment rates across states and cities and over
time, several academic studies, reports by
consultancy firms and media have analysed
reasons.

The reasons attributed to the decline in FWPR are
increase in secondary school enrollment, increase
in household incomes, inadequate measurement of
women’s participation in labour force, low growth in
sectors that traditionally employ women leading to
diminished opportunities for women. Das et al
(2003) distinguish these as demand side issues
which are structural in nature and the supply side
issues which are cultural in nature where family
roles and societal norms impact FWPR.

Gender Role of Caregiver: The role of caregiving
and the limited time spent by men in sharing the
care work is a primary factor. Thus, studies have
shown that with domestic help, presence of informal
support from other family members improves FWPR
and that there are substantial proportion of women
who are willing to work but are not allowed to work
(Viswanathan and Josey, 2015). Given that a large
number of women have to still take permission for
making purchases, meeting their friends and
relatives and what to cook also extends to this
component.

Transportation: Easier and safer access to
transportation would enable women to save time
and empower them to be able to take on economic
activities. In those rural areas, where there has been
an expansion of transportation facilities by the state,
it has led to an increase in women participating in
non-agricultural employment (Lei, et. al , 2017) but
is also contingent upon gender norms in the
household and the community.

Reservation and Quotas: Reservation of 30%
jobs in some states (Assam, Gujarat, Karnataka,
Maharashtra and Tamilnadu) for government jobs
did not seem to have had a great impact as the
public sector jobs were already shrinking and private
sector jobs were on the rise (Prashar 2016). On the
other hand, as part of corporate governance policies
all over the world, India has instituted quotas for
women since 2013 and that increased presence of
women in the boards and increase in their numbers
affect the firm’s value and performance but could be
affected by the nature of control in family firms
(Sarkar and Selarka, 2015).

Crime rates and Confidence in Institutions:
Better responsiveness of the state to crime rates
and sexual harassment, laws extending night
working hours for women and incentives for women
entrepreneurs  (Nathan Associates, 2016).
Viswanathan (2018) finds that in districts and
villages where there is a higher confidence in the
police and judiciary and lower reported crime, theft
and robbery, female labour force participation
increases the chances of participation in workforce.

Political Representation: Ghani et al (2013),
observes that female political representation
actually promotes female employment as well since
the access to public goods like paved roads, primary
health centres, banks improves and encourages
women. Female leaders are more receptive to such
needs and it may be a way for such representatives
to increase their hold through providing a more
accommodating work environment for their female
constituents. It also bolsters their bargaining power
in the society, which may also be encouraging to the
other women in the area.

Concluding Remarks

The results from these studies inform us that on
the one hand the present role of the state as a
regulator and provider of appropriate services
enhances female labour force participation rates
while at the same time less rigid socio-cultural
norms within the household and the community also
strengthens the aspirations of women who would
like to be seen not just as caregiver but also
contribute to the household’s income and meeting
her personal aspirations.

Fiscal policies like taxation have not shown to
have a major impact on female employment as the

www.employmentnews.gov.in

gains from it could not be traded-off for several costs
that may be involved in it.

In the Union Budget 2018, the finance minister
announced that the contribution to be made by new
women to EPFO would be reduced from 12% to 8%
which would increase the take home pay and
thereby incentivize participation rates and perhaps
retention as well.

Increase in expenditure for MGNREGA (and
Ajeevika) is very useful as most studies have shown
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Figure 3 (b) If you found a suitable job
would you be allowed to work?

Rural

a large FWPR in this program and its positive
implications on poverty, child and own nutritional
status and empowerment has been established
beyond doubt.

Alongside the ICDS, the Creche schemes should
be strengthened further. In these two schemes
women provide the services and in turn would add
to more workforce in a regional sense.

As a part of ‘Make in India’ and ‘Digital India’ the
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launch of online market platform for Indian women
entrepreneurs with e-commerce marketplaces
known as Mahila E Haat will improve market access.
As per Ministry of child and development 20,000
SHGs and 2,50,000 beneficiaries have registered ,
the numbers need to be re-looked into after
registration fees was introduced from 2017
onwards.

Hostel for Working Women Scheme was brought
in as an effort towards creating a safe-working
environment and providing affordable
accommodation for working women away from their
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home-town. Since the last few years, 54 new hostels
have been sanctioned under the scheme, the
Continued on page 36
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Continued from page 1

Central University for Disability
Studies and Rehabilitation
Sciences. Further, a Group of
Ministers, on equal
Opportunities to the Differently-
abled Persons in its meeting
held recently inter-alia made
the recommendation pertaining
to Education in relation to
persons with disabilities that
"Most Central Universities and,
at least one State University in
each State should have a
Department  of  Disability
Studies, which should address
all issues relating to persons
with  disabilities-  specially
human rights, rehabilitation,
education etc". Further, the
University Grants Commission
(UGC) is supporting
universities and colleges in the
country to involve in special
education activities to empower
Persons with Disabilities. The
Higher Education for Persons
with Special Needs (HEPSN)
scheme is basically meant for

Persons with Disabilities and
also to issue unique ID card to
each of them. Software has
already been developed and
hosted on NIC cloud. The
project will also provide an
online platform for issuance of

disability  certificate. The
disability certificates issued by
any authority can be

authenticated through the web
portal across the country. As on
date, around one crore
Disability Certificates have
been issued across the country
out of 2.68 crore PwDs
identified by Census 2011. The
UDID project would ensure that
the Disability Certificates are
issued to all PwDs. It will
subsequently help in tracking of
physical and financial progress
of benefit delivery at all levels
of hierarchy of implementation -
from Village level, Block level,
District level, State level and
National level. It will encourage
transparency, efficiency and
ease of delivering the
Government benefits to the
persons with disability.

Achieving Universal

Accessibility for

Persons with
Disabilities

All 34 International
Airports and all 48
Domestic Airports
have been provided
with accessible
features

creating an environment at the
higher education institutions to

enrich higher  education
learning  experiences  of
Persons with  Disabilities.

Creating awareness about the
capabilities of Persons with
Disabilities, construction aimed
at improving accessibility,
purchase of equipment to
enrich learning, etc., are the
broad categories of assistance
under this scheme.
Unique Disability Identific-
ation (UDID) Project

The Department of
Empowerment of Persons with
Disabilities, Govt. of India is in
the process of implementing
Unique Disability Identification
(UDID) Project with a view to
create a national data base for

=

Railway Stations

District Disability Rehabilit-
ation Centre (DDRC)

The Govt. of India, Ministry of
Social Justice & Empower-
ment has established total 263
District Disability Rehabilitation
Centres (DDRCs) in phases
manner and is in the process of
establishing DDRCs across the
country. The DDRCs started as
outreach activity of the Ministry
of  Social Justice and
Empowerment of Government
of India for  providing
comprehensive services to the
persons with disabilities at the
grass root level and for
facilitating creation of the
infrastructure and capacity
building at the district level for
awareness generation,
rehabilitation and training of

rehabilitation  professionals.
Each DDRC may have 10 to 12
full time staff members, having
specified qualifications in
disability rehabilitation and
special education field, who are
paid fixed honorarium as per
prescribed norms. Staff
members of DDRCs such as
Clinical Psychologist, Physio-

therapist/ Occupational
therapist, Prosthetist &
Orthotist, Speech therapist/
Audiologist, Hearing Assistant/
Junior Speech Therapist,
Mobility Instructor and

Multipurpose rehabilitation
worker must be registered with
Rehabilitation Council of India
(RCI).
District Early
Centre (DEIC)
The early intervention
centres are to be established at
the District Hospital level
across the country as District
Early Intervention Centres
(DEIC) by the Govt. of India,
Ministry of Health & Family
Welfare under the Rashtriya
Bal Swasthya Karyakram

Intervention

17 identified websites of State
Governments/LITs will be
accessible through ERMET India

(RBSK), National Health
Mission. The purpose of DEIC
is to provide referral support to
children detected with health
conditions  during  health
screening, primarily for children
up to 6 years of age group and
management of Defects at
birth, Diseases in children,
Deficiency condi-tions and
Developmental delays
including Disabilities - 4D's. A
team consisting of Pediatrician,
Medical Officer, Staff Nurses,
Physiotherapist, Audiologist &

Speech Therapist,
Psychologist, Optometrist,
Early Interventionist cum

Special Educator/Social
Worker, Lab Technician and
Dental Technician will be
engaged to provide services.

physical impairment,

education

or discrimination.

violence:

disabled children.

violence.

What disability means

A disability is a condition or function judged to be
significantly impaired relative to the usual standard
of an individual of their group. The term is often
used to refer to individual functioning, including

sensory impairment,

cognitive impairment, intellectual impairment,
mental illness, and various types of chronic
disease. This usage has been described by some
disabled people as being associated with a
medical model of disability.

Persons with disabilities, "the world's largest
minority”, have generally poorer health, lower
achievements,
opportunities and higher rates of poverty than
people without disabilities. This is largely due to
the lack of services available to them (like
information and communications technology (ICT),
justice or transportation) and the many obstacles
they face in their everyday lives. These obstacles
can take a variety of forms, including those relating
to the physical environment, or those resulting
from legislation or policy, or from societal attitudes

fewer economic

People with disabilities are at much higher risk of

¢ Children with disabilities are almost four times
more likely to experience violence than non-

¢ Adults with some form or disability are 1.5 tim
es more likely to be a victim of violence than
those without a disability.

¢ Adults with mental health conditions are at
nearly four times the risk of experiencing

(Source www.un.org)

The DEIC will be the hub of all
activities, act as a clearing
house and also provide referral
linkages.

Teacher Training Institutes
(TTI)

The Rehabilitation Council of
India (RCI) was accorded a
statutory status by an Act of
Parliament. The Council is
mandated to regulate and

disability field from Certificate
to M.Phil level courses. At
present 60 Courses are
operational through regular
mode covering all the 16
categories of
professionals/personnel
allocated to RCI. So far, 1.26
Lakh professionals and
personnel were registered in
Central Rehabilitation Register

(estimated)

disabled children

developing country

¢ More than 7 billion people:

¢ Over 1 billion people in the world have some form
of disability, that's 1in 7

¢  More than 100 million disabled persons are children

¢  Children with disabilities are almost four times
more likely to experience violence than non-

¢+ 80% of all people with disabilities live in a
50% of disabled persons cannot afford health care

160 countries have signed the Convention on the
Rights of Persons with Disabilities

World Population

(Source www.un.org)

monitor the training
programmes for professionals
and personnel in the field of
disability rehabilitation and
special education, promote
research in field and maintain a
Central Rehabilitation Register
(CRR). Across the country,
approximately 745 Teacher
Training Institutes and 14 State
Open Universities are running
RCI approved Courses in

as on December 2017.
Approximately, 20 to 25
thousand trained professi-
onals are working in teacher
training institutes across the
country and need more trained
professionals.
Composite Regional Centre
for Persons with Disabilities
(Divyangjan)

The Department of

Continued on page 36
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Government of India
Ministry of Agriculture and Farmers Welfare
(Department of Animal Husbandry Dairying & Fisheries)

Central Institute of Fisheries
Nautical and Engineering
Training (CIFNET)

Fine Arts Avenue, Kochi-682016
Fax: 91-0484-2370879

E-mail: cifnet@nic.in, cifnethq@yahoo.com
F. No. : 13-08/2016-Adm. Dated: 26-10-2018
Subject: Recruitment to one post of Instructor (Workshop), (Group 'B' Non-
Gazetted, Non-Ministerial) in Level 6 in the Pay Matrix (i.e. in the pre-revised pay
band-2 Rs.9300-34800 + Grade pay of Rs. 4200/- in Central Institute of Fisheries
Nautical and Engineering Training, Cochin, a subordinate office of the Department of
Animal Husbandry, Dairying and Fisheries, on deputation (including short-term
contract) basis.
One post of Instructor (Workshop), (Group 'B' Non-Gazetted, Non-Ministerial) in
Level 6 in the Pay Matrix (i.e. in the pre-revised pay band-2 Rs. 9300-34800 Plus
Grade pay of Rs. 4200/-) in Central Institute of Fisheries Nautical and Engineering
Training, Cochin is proposed to be filled on deputation (including short-term contract)
from amongst the Officers of the Central Government or State Governments or Union
Territories or Universities or recognized research Institutions or Public Sector
Organizations or Semi Government or Autonomous or Statutory Organizations;
(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or
(i) with six years' service in the grade rendered after appointment thereto on a regular
basis in posts in pay band-1 in the scale of Rs. 5200-20200 with Grade Pay of Rs.
2800 or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and experience;
Essential:
(i) Degree in Mechanical Engineering or Marine Engineering from a recognized
University.
(i) One year experience of supervising welding or machining or fabrication,
overhauling or fitting work of various machineries like pumps, compressors, boilers,
etc. in a recognized Mechanical or Marine Workshop or Institution.
Desirable: One year experience in overhauling of diesel engines.
The departmental Officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion.
(Period of deputation (including short-term contract) including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall ordinarily not
to exceed three years. The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years as on the closing date
of receipt of applications.)
Note: For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the said Pay
Commission except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale and where this benefit
will extend only for the post, for which that grade pay or pay scale is the normal
replacement grade without any up-gradation.
Job description: Supervision of Marine Engineering workshop. Imparting practical
training in marine engineering to the institutional/post institutional trainees.
Maintenance of workshop equipments. Repairs and maintenance of equipments on
board the fishing vessel. Assist the Senior Instructor (Marine Engineering)/Chief
Instructor (Marine Engineering) in imparting training. Any other duties assigned by the
superiors.
The place of posting will be at CIFNET Unit at Visakhapatanam.
2. The pay of the official selected will be governed by the provisions laid down in the
Department of Personnel and Training's O.M. No.6/8/2009-Estt (pay Il) dated 17th
June 2010 as amended from time to time.
3. Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to the Director, Central Institute of Fisheries
Nautical and Engineering Training, Foreshore Road, Cochin-682016 within a
period of 60 days from the date of publication of this advertisement in the
Employment News alongwith copies of upto date ACRs for the last five years, duly
attested by an officer of the level of Under Secretary or above, vigilance clearance and
integrity certificate. Cadre controlling authority may also kindly ensure that while
forwarding the application they should verify and certify that the particulars furnished
by the officer are correct. It may also be certified that no major or minor penalty was
imposed on the officer during the last 10 years of his service.
4. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered.

Director ilc
PROFORMA
1. Name & Address
2. Date of Birth (in Christian era) Affix recent
3. Date of entry into Govt. Service passport size
4. Date of Retirement photograph

Employees’ State Insurance
Corporation

Panchdeep Bhawan, C.I.G. Marg, New Delhi
(Phone No. 01123219513 : Email id- jd-rectthq@esic.in
website: www.esic.nic.in)
INDICATIVE ADVERTISEMENT
RECRUITMENT OF JUNIOR ENGINEER (CIVIL/ELECTRICAL)
IN ESI CORPORATION

Online Applications (through website of ESIC at www.esic.nic.in) are invited for
filling up the posts of Junior Engineer (Civil) and Junior Engineer (Electrical) in ESI
Corporation as under:
A. DETAILS OF VACANCIES: -

Name of Post Category
SC | ST |OBC |UR | Total | PWD |Ex-Service-
men
Junior Engineer (Civil) 06 | 05 |15 26 | 52 02-HH |11
Junior Engineer (Electrical) |04 | 02*{08* |13 | 27 01-HH |03

* 01 Vacancy in each OBC & ST Category in the cadre of Junior Engineer
(Electrical) is backlog vacancy

Note 1: Above vacancies may vary depending upon the actual requirement.

Note 2: The Govt. of India, Ministry of Personnel, PG & Pension, DoPT vide O.M.
dated 15.01.2018 has revised the quantum of reservation for Persons with Benchmark
Disabilities to 4% along with introduction of some new categories of disabled.

The existing identification of posts reserved for PWDs the post of Junior Engineer
does not include the new categories of disabled introduced vide DoPT above referred
OM dated: 15.01.2018.

As per above referred DoPT OM dated: 15.01.2018. 01 vacancy under PWD
category will be advertised and filled up subsequently after identification of

categories of disabled persons suitable for the post of Junior Engineer (Civil) by

the Govt. of India.

B. Scale of Pay: Level — 6 of Pay Matrix with minimum pay of Rs. 35,400/-

according to 7th CPC.

C. Age Limit: Not exceeding 30 years. Relaxation to SC, ST, OBC, Ex-Servicemen

and PWD in accordance with the instructions and orders issued by the Central Govt.

D. ESSENTIAL QUALIFICATIONS:

1. Diploma / Degree in Civil / Electrical Engineering from a recognized university.

2. Two years Professional Experience.

The detailed advertisement having details of Pay structure, educational qualification,

age/relaxation, experience, reservation position and other terms and conditions is

available on the website of ESIC www.esic.nic.in/recruitment. The candidates

willing to apply for above posts are advised to refer to the detailed advertisement.

CLOSING DATE: The Closing Date for submission of Online Application through

ESIC website www.esic.nic.in is 15.12.2018.

Dated: 15.11.2018 Dy. Director (Recruitment)
EN 35/2

5. Educational Qualifications:-

Whether educational and other qualification required for the post are satisfied.(If any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same).
Qualifications/Experience required Qualifications/Experience possessed

by the officer

Essential

Desirable

6. Experience & Details of Service:

Office/ Post | From | To | Pay Band/ Nature of apptt i.e. | Nature of

Instt/ held Scale of Pay/ | whether regular/ duties

Orgn. Pay Matrix adhoc/deputation | performed
Level

(1) 2 (3 [@][6) (6) (7)

7. Name of post held substantively, if any and the pay band/scale of pay/pay matrix
level thereof:

8. Present pay and date from which it is drawn (Pay Band in which drawn also to be
indicated).

9. Whether belongs to SC/ST/OBC:

10. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

11. Whether the officer satisfied all the conditions prescribed for the post viz.
qualification, experience and service in analogous posts.

12. Remarks if any.

Date: Signature of the Candidate

(Employer)
CTRTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING
THE APPLICATION.

Certified that the particulars filled up by Shri.......... Designation............. have been
verified and found correct, it is also certified that no vigilance case is pending or
contemplated against Shri.... .............. and his integrity is beyond doubt. Character Roll

is enclosed.
SIGNATURE OF THE EMPLOYING AUTHORITY
EN 35/15
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SINCE 1867

Balmer Lawriez Co. Ltd..

(A Government of India Enterprise)

(A Miniratna - | PSE)

Regd. Office: 21, N S Road, Kolkata-700 001
CIN: L15492WB1924G0I1004835, Website: www.balmerlawrie.com
For Email id and Phone No. refer web advertisement

SBU/
Function

Position

Grade
(Pay Scale)
4

No. of
Post(s)*

Minimum Qualification
(only UGC/AICTE/
Govt. of India/ State Govt. approved
Institutes/ Universities)

Max.
Age
(Years)*

Minimum Post
Qualification
Relevant Experience
(Years)*

Corporate-
HR

Chief Manager
[HR &
Employee
Relations]

E5
(80000 — 220000)

3
(Three)

2 years full time (excluding part time /
correspondence / distance learning)
MBA[HR/IR/PM & IR] / MSW

13

2 years full time (excluding part time /
correspondence / distance learning)
Post Graduate Diploma [HR/IR/PM & IR]

Industrial
Packaging

Deputy Manager
[Sales &
Marketing]

E2
(50000 — 160000)

2 years full time regular (excluding part
time / correspondence / distance
learning) Post Graduate Degree in
Management / MBA in Sales & Marketing
or full time regular (excluding part time /
correspondence / distance learning)
Degree in Engineering

5
3 years of experience in
B2B sales is mandatory

Assistant Manager
[Sales & Marketing]

E1
(40000 - 140000)

2 years full time regular (excluding part
time / correspondence / distance
learning) Post Graduate Degree / MBA in
Sales & Marketing or full time regular
(excluding part time / correspondence /
distance learning) Degree in Mechanical
Engineering

1
1 year of experience in
B2B sales is mandatory

Post Graduate Diploma (Minimum of 1
Year Duration, excluding correspondence
| distance learning) in Sales & Marketing

4
1 year of experience in
B2B sales is mandatory

Assistant Manager
[Stores]

E1
(40000 — 140000)

2 years full time regular (excluding part
time / correspondence / distance
learning) Post Graduate Degree / MBA in
Material Management or in related
discipline

1
1 year of experience in
stores / purchase/
materials related role
in manufacturing plant
is mandatory

Assistant Manager
[Purchase]

E1
(40000 — 140000)

2 years full time regular (excluding part
time / correspondence / distance
learning) Post Graduate Degree / MBA in
Material Management or in related
discipline

1
1 year of experience in
purchase/ materials related
role in manufacturing plant
is mandatory

Assistant Manager
[Sales]

E1
(40000 - 140000)

2 years full time regular (excluding part
time / correspondence / distance
learning) Post Graduate Degree / MBA in
Sales & Marketing or full time regular
(excluding part time / correspondence /
distance learning) Degree in Mechanical
Engineering

1
1 year of experience in
B2B sales is mandatory

Post Graduate Diploma (Minimum of
1 Year Duration, excluding
correspondence / distance learning)
in Sales & Marketing

4
1 year of experience in
B2B sales is mandatory

Refinery &
Oil Field
Services
(ROFS)

Assistant Manager
[ROFS]

E1
(40000 — 140000)

1
(One)

Full time regular (excluding part time /
correspondence / distance learning)
Degree in Mechanical Engineering.

*The cut-off date for post qualification relevant experience & maximum age is 01.04.2018. All candidates who are eligible as on the cut-off date may apply for the
currently advertised positions. Panel may be drawn from the recruitment process which will be valid during the Financial Year 2018-19 and it may be used to fill
vacancies arising during that year.

Persons with Benchmark Disabilities (PwBD) are eligible to apply. For further details log-on to http://www.balmerlawrie.com/pages/currentopening.

Note : Maximum age is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) — Non Creamy Layer (NCL) candidates.
For PWBD candidates, age is relaxable by 10 years (15 years for SCs/ STs & 13 years for OBCs). For Ex-Servicemen & Commissioned Officers including
Emergency Commissioned Officers or Short Service Commissioned Officers, maximum age is relaxable by the length of Military service increased by 3 years.

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening
Last Date for Submission of Online Applications: 7th December, 2018
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HIGH COURT OF JUDICATURE AT ALLAHABAD

DIRECT RECRUITMENT TO THE UTTAR PRADESH
HIGHER JUDICIAL SERVICE - 2018 (Part-Il)
Advertisement

Applications for Direct Recruitment against 59 vacancies (SC-
08, ST-01, OBC-16 and Unreserved-34) of the Uttar Pradesh
Higher Judicial Service in the Pay Scale of Rs. 51550-1230-58930-
1380-63070 are invited from Advocates having not less than 7
years standing as on the last date fixed for the submission of
application forms, who must have attained the age of 35 years
and must not have attained the age of 45 years as on 01.01.2019,
i.e. the candidate must have been born on or after 02.01.1974
and not later than 01.01.1984.

Age limit shall be higher by 3 years in case of SC/ST/OBC
category candidates belonging to the State of U.P. only (a
candidate of SC/ST/OBC category must have attained the age of
35 years and must not have attained the age of 48 years as on
01.01.2019, i.e. the candidate must have been born on or after
02.01.1971 and not later than 01.01.1984). There shall be 20%
horizontal reservation for women belonging to State of U.P. only.
(Reservation for SC/ST/OBC categories and Women will be
applicable for the candidates belonging to State of U.P. only).

The application shall be filled on-line (www.allahabadhighcourt.in)
from 15" November, 2018 to 14" December, 2018 till 23:59 hours
after which the link will be disable. Applications received through
any other mode will not be accepted. The hard copy of the On-line
submitted application forms may be downloaded / printed upto 17"
December, 2018 till 23:59 hours.

A Preliminary Examination (Objective Type) will be held on 03™
February, 2019 at Prayagraj (Allahabad) and only those candidates
shall be called to appear in the Main Written Examination who secure
45% or more marks in the Preliminary Examination, provided that
candidates not more than 20 times the number of vacancies
category-wise i.e. separately for General, Scheduled Castes,
Scheduled Tribes and Other Backward Classes shall be admitted to
the Main Written Examination.

In addition to submission of on-line application, the
downloaded hard copy of the application form along with required
documents as mentioned in the instructions are to be submitted
as follows:

(i) The Advocates practicing within the State of U.P.-
Before the District & Sessions Judge of the District or the Registrar
General, High Court Allahabad, Senior Registrar, Lucknow Bench,
Lucknow, as the case may be after obtaining requisite forwarding
on or before 03" January, 2019.

(ii) The Advocates practicing outside the State of U.P. - The
candidates shall obtain requisite forwarding by the District and
Session Judge of the District / Registrar General / Registrar of the
High Courts / Secretary General of the Supreme Court as the case
may be. Duly filled in and forwarded application forms are to be sent
directly by the candidate through Registered / Speed Post to the
Registrar (Selection & Appointment) High Court of Judicature at
Allahabad so as to reach on or before 03" January, 2019.

The Eligibility Criteria / Application form, detailed instructions for
the candidates, syllabus and ‘other details are available on the official
website of High Court, Allahabad (www.allahabadhighcourt.in).
Examination Fee for General / OBC candidates is Rs. 1000/-, Rs.
750/- for S.C./S.T. candidates belonging to State of U.P. only and Rs.
1000/- for all the candidates belonging to States other than U.P.
Note-1: The vacancies of Direct Recruitment to U.P. Higher

Judicial Service Recruitment-2018 (Part-ll), so
advertised, are likely to vary (increase or decrease)
subject to the decisions in the petitions pending in
Hon’ble Courts related to Direct Recruitment to
UPHJS-2014 & UPHJS-2016.

Note-2: No application regarding inspection of answer scripts of
Preliminary and Main Written Examination, shall be
entertained after one year from the date of declaration
of final result of that recruitment year.

Note-3: Prosecuting Officers / Assistant Prosecuting
Officers are treated to be an Advocate and are eligible as
per the Judgement of Hon’ble Supreme Court in Civil
Appeal No. 561 of 2013 - Deepak Agarwal Vs. Keshav
Kaushik & Others.

The candidates must possess a period of 07 years’
continuous practice as an Advocate immediately preceding
the last date fixed for submission of the application form.

Note-4: The candidates are advised to carefully fill in the
application form before submitting the same finally. No
change / correction is permitted after submission of the
application i.e. after clicking on ‘SUBMIT’ button and no
application for correction in online submitted application
will be entertained at any stage, after submission.

Note-5: The candidates will be issued Admit Card online which will
be made available only on the official website for
downloading at the appropriate time. No Admit Card will be
sent by post.

Note-6:The candidates are also advised to read the
Advertisement, How to apply and Instructions very
carefully before filling the application forms and to visit
the official website of this Court for further information.

Sd/-
EN 35/21 Registrar General

MINISTRY OF COMMUNICATION & IT

DEPARTMENT OF POSTS, INDIA

O/o THE SENIOR MANAGER, MAIL MOTOR SERVICE, 134-A, S. K. AHIRE MARG, WORLI, MUMBAI-400018.

No. DMS-8/Tech. Rectt./DP-DR/2018/ 88 Mumbai Dated 06.11.2018
APPLICATIONSARE INVITED FROM THE ELIGIBLE INDIAN CITIZEN FOR THE FOLLOWING POSTS

POSTS No. of BREAK-UP

Vacancies UR | ST |(OBC | ESM

Skilled Artisans | Motor Vehicle Mechanic 09 05 01 03 01
Motor Vehicle Electrician 01 -— — 01 —

Welder 02 01 -—- 01 —

Tyreman 01 01 -— -— —

Painter 01 - - 01 —

Tinsmith 01 01 - - —

Total 15 08 01 06 01

Vacancy reserved for Ex-Serviceman (ESM) will be filled up from any category and then be adjusted
horizontally against respective categories viz UR/ST/OBC as the case may be depending upon the
category to which the selected candidate belongs to, that means the vacancy earmarked for Ex-serviceman
is included within the total vacancies of 15 posts of Skilled Artisans.

SCALE OF PAY FOR SKILLED ARTISANS :Rs, 19900/- (Level 2 in the pay Matrix as per 7" CPC)
LASTDATE FORRECEIPT OF APPLICATION : Onorbefore 31.12.2018 by 17.00 Hours.

1. ELIGIBILITY:

a) Age Limit for direct recruits: 18 to 30 years as on 01.07.2018 [Relaxable 5 years for ST, 3 years for
OBC (Non Creamy Layer) , for Government Servants upto 35 years in accordance with the instructions or
orders issued by Central Government and for Ex- Serviceman upto a maximum of 3 years [08 ( 3+ 5 ) years
for ST and 06 (3+3) years for OBC] after deduction of the Military Service rendered from the actual age]. The
caste certificate submitted in the prescribed format for appointment to posts under the Government of India
will be considered for availing relaxation under ST/OBC/ESM. b) Educational & Other qualifications for
direct recruits: (i)A Certificate in the respective trade from any Technical Institution recognized by the Govt.
OR VIII Std. passed with experience of one year in the respective trade.(ii) Candidate who apply for the post
of Mechanic (Motor Vehicle) should possess a valid Driving Licence to drive Heavy Vehicles.

2. METHOD OF SELECTION :Selection of Skilled Artisans shall be made from, amongst the candidates
possessing the requisite qualifications and valid driving licence [only for Mechanic (MV)] by means of
Competitive Trade Test. The date and venue of the test with syllabus will be intimated separately to the
eligible candidates at their correspondence address. No intimation will be sent in respect of other
applicants who are not eligible.

Application should be submitted giving the following bio-data:

(i) Full name (In block letters) (ii) Father's full name (in block letters) (iii) Post Applied for & trade (iv)
PermanentAddress (v) Address for correspondence With Pin code (vi) Citizenship :Indian/Others (Tick) (vii)
Date of Birth (By Christian Era) (viii) Age as on 01.07.2018 in format:- Years- Months- Days (ix)
Reservation Category :UR/ST/OBC(non-creamy layer) (x) Category : Ex-serviceman /Others (Tick) (xi)
Educational Qualification (xii) Technical Qualification/ITI Certificate (xiii) Trade Experience (xiv) Issue of
Driving Licence (HMV) details with validity [in case of Mechanic (MV) only] (xv) Home Guard service (xvi)
Any other relevant information (xvii) Self attested photo by the candidate.

Application must be signed by the candidate and accompanied with-

1. Photocopies of the following certificates self attested by the candidate. i) Age proof. ii) Educational
Qualification as indicated at S| 1(b)(i). iii) Technical Qualification. iv) Driving Licence/Licence Extract as
indicated at 1 (b) (ii) [in case of Mechanic (MV)]. v) ST/OBC/ESM certificate issued by Competent Authority
in the prescribed format for appointment to posts under the Government of India. vi) Trade experience of
respective post. vii) Copy of Citizenship Certificate/Permanent Residential Certificate or any certificate
issued by State/Central Govt. to show Indian Citizenship. viii) Form of certificate to be produced Other
Backward Classes (non creamy layer) applying for appointment to posts under the Government of India in
form-9.

2. Two copies of recent passport size photographs self attested by the candidate. One should be pasted in
the application form and the other should be attached with the application form.

The separate application should be sent for each trade post in separate envelop and the candidate should
superscribe the post applied for on the envelop & Application, which should be addressed to 'The Senior
Manager, Mail Motor Services, 134-A, S. K. AHIRE MARG, WORLI, MUMBAI-400018 and should be
sent through Speed Post/Registered Post only. Applications received by other means will be rejected and
one application for multiple trades also will be rejected.

The last date of receipt of application is on or before 31.12.2018 by 17.00 Hours. Application(s) without
complete information or without copies of desired certificates or the applications(s) enclosing copy/ copies
of the certificate(s) without self attestation will be rejected straight way without any notice or information.

The application format and requisite details with regard to age limit, eligibility qualification/experience,
prescribed format of certificate to category ST/OBC/ESM and other terms and condition are available on the
website: 'www.indiapost.gov.in'

Senior Manager, Mail Motor Services, Mumbai-400018

EN 35/13

National Institute of Plant
Health Management

Department of Agriculture, Cooperation and Farmers Welfare
Ministry of Agriculture and Farmers Welfare, GOI
Rajendranagar, Hyderabad - 500030., Telangana, INDIA
Telephone : 9140-24015374, Tele-Fax: 9140-24015346
e-mail : niphm@nic.in, http://niphm.gov.in

ADVERTISEMENT NO. 09/2018
National Institute of Plant Health Management invites applications for the following posts. The gist of pay
and the number of posts are given below:

SI. [IName of the Post |Direct/ No. of |Reservation Scale of Pay/ | Last Date for receipt
No. Depuration | Posts |for Direct Pay in Pay of applications
Recruitment as | Matric
per roster (7th CPC)
1 |Assistant Director|Direct/ 01 SC Level-10 30 days from date of
(PM&RA) Deputation* Rs. 56,100- publication in
1,77,500 Employment News
2 |Scientific Officer |Direct/ 01 UR Level-7
(Entomology) Deputation* RS. 44900-
142400

The details of educational qualifications, experience, age and other eligibility criteria etc. along with
application proforma may be accessed from web http://niphm.gov.in.

EN 35/3 REGISTRAR




www.employmentnews.gov.in

RECRUITIVIENT Employment News 1 -7 December 2018

No. 12-6/2018 M&T (Admn )
Government of India
Ministry of Agriculture
and Farmers Welfare
Department of
Agriculture,
Cooperation and
Farmers Welfare

Applications are Invited from
eligible candidates belonging
to Central Government or
State Government or Union
Territory Administration for
filling up of one vacant post of
Officer

Administrative

(General Central Service,
Group 'B' Gazetted in Level- 7
(Rs. 44900-142400) in pay
matrix, at Southern Region
Farm Machinery Training and
Testing Institute, Anantapur
(Andhra Pradesh) a

subordinate  office  under
Ministry of Agriculture and
Farmers Welfare, Department
of Agriculture, Cooperation and
Farmers Welfare on deputation
basis

urgently. Complete

details about eligibility
conditions including format of
application, etc. are available
on the website of Department
of Agriculture, Cooperation and
Farmers Welfare website
www.agricoop.nic.in and the
website of Farm Machinery

Training and Testing Institutes

cfmtti.dacnet.nic.in /
nrfmtti.dacnet.nic.in /
srfmtti.dacnet.nic.in /

nerfmtti.dacnet.nic.in.

Application (in triplicate) in
prescribed proforma with
complete details should be
forwarded through proper
channel to the Director (M&T),
Room No. 248, Ministry of
Agriculture and Farmers
Welfare, Department of
Agriculture, Cooperation
and Farmers Welfare, Krishi
Bhawan, Dr.
Prasad Road, New Delhi-

110001, within 60 days from

Rajendra

the date of publication of this
advertisement In the
Employment News.

EN 35/17

MSME- TECHNOLOGY CENTRE, SITARGANJ
Plot No. 12, SECTOR-2, IIE,PHASE Il SIDCUL
SITARGANJ, UDHAM SINGH NAGAR - 262405,

(A Govt. of India Society and Autonomous Body under MSME)
Micro Small & Medium Enterprises

MSME Technology Centre, Sitarganj is being set up at Sitarganj (Uttarakhand). The Technology Centre is a Govt. of India
Society registered under Societies Registration Act and is functioning as autonomous body under MSME. Applications are
invited for the below mentioned Posts on Contract Basis.

SR. NAME OF THE POST & TRADE Pay Matrix MAX. AGE IN NO. OF POSTS
NO. YEARS AS ON
01/12/2018
1 |SENIOR MANAGER (TRAINING) | Rs. 78800 - 209200, Level-12 | 45 1(UR)
2 |MANAGER (MECHANICAL) Rs. 67700 - 208700,Level-11 40 1(UR)
3 |[MANAGER (MARKETING) Rs. 67700 - 208700,Level-11 40 1(UR)
4 |ASSISTANT MANAGER Rs. 56,100 — 177500,Level-10| 35 1(UR)

(ADMIN. & ACCOUNTS)

5 |SENIOR ENGINEER (TRAINING)| Rs. 44,900 — 142400, Level-7 | 35 1(UR) — Mechanical
1(UR) — Electronics

/ Electrical

6 |ENGINEER (TRAINING) Rs. 35,400 — 112400, Level-6 | 32 1(UR) — Mechanical
1(UR) — Electronics
/ Electrical

7 |ACCOUNTS OFFICER Rs. 35,400 — 112400, Level-6 | 32 1(UR)

8 |STORE OFFICER Rs. 35,400 — 112400, Level-6 | 32 1(UR)

Age relaxable upto 5 years for SC/ST/Internal Candidates & 3 years for OBC candidates. Reservation in posts for PH candidates as per Govt.
Rules

QUALIFICATIONS & EXPERIENCE:
SR.NO.1 - SENIORMANAGER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production/ Manufacturing Technology/Mechatronics/ Electronics/
Electrical/ Automobile) or equivalent from arecognized University / Institution. Desirable: PG/PG Diploma in Tool Design /
Production/Management/ Automation/ VLSI/Embedded System or equivalent form recognized institution.

Experience Essential: 8 years' experiencein Training/ Production Department in Tool Room/ reputed Engineering industry/ Technical

Institution/ organization out of which 5 year in Technical / Management Position. Preferable: Experience in Planning, HRD
Program, Conducting Training Seminars etc. in Tool & Die Making, CAD/CAM/CAE/Tool Design/ Automation/ VLSI/
Embedded system/ AR/VR/Al or equivalent. Experience in Modern Audio Visual equipment/teaching aids in Training.

SR.NO.2 - MANAGER (MECHANICAL)

Qualification Essential: Degree in Engineering (Mechanical/Production/ Manufacturing Technology/Mechatronics / Automobile) or
equivalent from a recognized University / Institution. Desirable: PG Diploma in Tool Design/ Post Diploma in
CAD/CAM/Mechatronics.

Experience Essential: 5 years in Training / Production/ Design Department in Tool Room/ Reputed Engineering organization or

Technical Institution out of which 3 year in responsible Position. Preferable: Experience in Planning, HRD Program,
Conducting Course, Seminars etc. Training People in Tool & Die Making, Tool Design/ CAD/CAM/CAE/ Mechatronics /
AR/VR/AI or equivalent Experience in use of modern audio visual equipment/ teaching aids & preparation of course
materials.

SR.NO. 3- MANAGER (MARKETING)

Qualification Essential: Degree in Engineering (Mechanical/Production/ Manufacturing Technology/Mechatronics / Automobile) or
equivalent from a recognized University / Institution. Desirable: PG Diploma in Tool Design/ Marketing /
Management/PGDBM/MBA of equivalent from recognized Institution.

Experience Essential: 5 years' experience in Marketing of Engineering products/ Training Dept. / Production/ Design Dept. of a Tool

Room/ reputed Engineering Industry out of which 3 years in responsible technical/ Management position. Preferable:
Experience in providing technical training/consultancy in product development or production/ Design experience in
marketing/ sale of Engineering product/ tools.

SR.NO.4 - ASSISTANT MANAGER (ADMIN. & ACCOUNTS)

Qualification Essential: Commerce Graduate or any Graduate with Law/MBA/PGDBM or CA/ICWA or equivalent from a recognized
University / institute. Desirable: Post Graduation Degree/ Diploma in PM/HRD/SAS or equivalent from recognized
University/Institution.

Experience Essential: 5 years' experience in General Administration/ Personal/Accounts in reputed Manufacturing / Govt.

organization should be conversant with Govt. Rules & regulation on the subject. Experience in Computer Application/ MS
Office/ Accounting Software. Preferable: Experience in using ERP packages/GST Complaint Accounting Software.
SR.NO.5- SENIORENGINEER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production /Manufacturing Technology/Electronics/Electrical /
Mechatronics/ Automobile) or equivalent from recognized University / Institute Desirable: PG/PG Diploma in Tool
Design/Production/CAD/CAM/CAE/or equivalent from recognized institution.

Experience Essential: 3 Years in Tool Production/Training / Design department in Tool Room / Reputed Engineering organization.

Preferable: Use of CAD/CAM/CAE software & modern teaching aids.
SR.NO.6 - ENGINEER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production/Electrical/Electronics/Manufacturing Technology/Automobile)
or equivalent from recognized University / Institute. Desirable: PG/PG Diploma in Tool Design
/CAD/CAM/CAE/VLSI/Embedded System/Mechatronics or Tool Engineering from recognized Institution.

Experience Essential: Nil. Preferable: Experience in operating machine in Tool Production Including CNC machines/VLSI/ Embedded

System/Mechatronics
SR.NO.7- ACCOUNTS OFFICER

Qualification Essential: Degree in Commerce from recognized University or equivalent. Desirable: Post Graduation in
_ Commerce/ICWA/CA/SAS examination or equivalent from a recognized University/ Institute. _
Experience Essential: 3 years in the field of Accounts, preferably in an industrial Establishment/Autonomous Bodies. Should have

knowledge in accounting, budget, Balance Sheet and computerized accounting systems etc. Preferable: Experience in
using ERP Package/ Tax Laws.

SR.NO.8- STORE OFFICER
Qualification Essential: Degree in Commerce from recognized University. Desirable: Post Graduation in Commerce/Diploma in Material
Management. Continued on page 9
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ICAR Research Complex for Eastern Reglon Research Centre
w1, {t- 834010 (I@ve), Plandu, Ranchi-834010 (Jharkhand)

Ly Sri Venkateswara Veterinary
: University, Tirupati

Advertisement No. E-2/18-19 Admission Notification for MVSc & Ph.D for the
WALK-IN-INTERVIEW ON 24.12.2018 Academic year 2018-2019
Advt. No. 7606/PG/2018 Dated : 13-11-2018

Walk-in-Interview for the following purely contractual positions under the externally funded Project C - ) o o
'Gramin Krishi Mausam Seva (GKMS)' in the KVK, Ramgarh under ICAR RCER, Patna willbe held at || Applications from eligible candidates are invited for admission into
ICAR RCER, Research Centre, Ranchi, Plandu, P.O.-Rajaulatu, Namkum, Ranchi-834010 MVSc & Ph.D courses in Veterinary Sciences for the academic year

(Jharkhand) 2018-2019. The candidates belonging to the state of Andhra
SI.] Name of the Post & Scale No. of ] . Pradesh who fulfill the residential requirements of A.P. Educational
N. of Pay Post Educational Qualification Institutions Order 1974 (Presidential Order) only are eligible to seek
1.|Subject Matter Specialist- 01 M.Sc. in Agrometerology/Meterology/ || admission under 85% seats. Under 15% seats candidates belonging
Agrometerology (Rs. 15,600- Agronomy{ Agriculture physiqs. Preferer]ce to both Andhra Pradesh & Telangana are eligible. However
39,100) GP-Rs. 5400 will be given to the candidates having || candidates belonging to Telangana are not eligible for stipend. For

Agrometerology qualification. Ph.D programmes In-service/ Fresh candidates belonging to other

2. | Agromet Observer 01 10+2 in Science stream along with the basic || states shall be treated as fresh candidates and seats for them shall
(Rs. 5,200-20,200) GP-Rs. knowledge of computer operations.
2000

be over and above the allotted seats. Seats under industry

sponsored category are also available for MVSc & Ph.D for which

Terms and conditions :- entrance examination is waived.

1. The post is purely contractual and co-terminus with the GKMS scheme or until further orders
whichever is earlier. There is no provision for regularization. The appointing authority may
terminate the contract without any prior notice and without assigning any reason thereof.

2. Engagement will be made on contractual basis on yearly cycle. However, further extension is . . . .
engagementperiod may be allowed depending upon)tlhe p)(-;rfc))lrmance. Transaction 1.D. of Registration fee paid @ Rs. 1100/- towards

3. Age limit : Maximum 35 years as on date of interview. Relaxable for SC/ST/OBC/PH candidates Regustratlon fee (Bs. 550/-in case of SC/ST/PH ‘candldates) throu.gh
asper ICAR rule. online preferably in Andhra Bank / any Nationalized Bank favouring
4. Candidate may appear for walk-in-interview with complete bio-data i.e., Name, Address, "Comptroller, SVVU" payable at Tirupati, Account No.
Educational qualifications & experience etc. with one recent passport size photograph signature || 209810100016530, I.F.Sc. Code ANDB0002098 should reach to the
across, the photograph along with attested copies of all the certificates of educational || Registrar, SVVU, Administrative Office Dr.Y.S.R.Bhavan, Tirupati -
qualifications, cast certificate, testimonials, at the time of reporting for the interview. They are 517502 on or before 10.12.2018 by 4.00 PM either in person or by

How to apply : The applications shall be downloaded from
www.svvu.edu.in. The duly filled in application along with attested
copies of required certificates and copy of the counterfoil UTR No./

required to bring original certificates and testimonials for verification. Registered Post with acknowledgement due. Applications received
5. No TA/DAwill be paid for attending the interview. after due date will summarily be rejected. Candidates who are in
6. Candidates must sign his/her attendance before 11.30 A.M. late comers will not be considered for employment should send their applications through proper channel
interview.

failing which they will be summarily rejected. The University is not
7. Any change in the information provided in this advertisement, shall only be uploaded on the responsible for any postal delay.

Institute's website for necessary updates, if any (www.icarrcer.in). D. SRINIVASA RAO

EN 35/24 Assistant Administrative Officer | | gN 35/29 REGISTRAR

~ - - . PUNJAB REMOTE
e EERaeIC SR EOINRIEECS || Y8 || sensing CENTRE
Nllﬂleal' PIIWEI' cﬂl'lllll'allﬂll 0' |Illlla llmlleﬂ CelearaminG (A Government of

THE MAHATMA
(YRA TIhR HT 3TH) Hamge/CIN: U40104MH1987G01149458
PAU Campus, Ludhiana

foum 9. ; TdiEiengue /TaeIRuH /2018 /04 Advt. No.: NPCIL/HRM/2018/04 141004 www.prsc.govin

NPCIL, a premier Public Sector Undertaking under the Administrative Control of the Department of Atomic Energy, Government of (Advertisement No. 4/2018)
India is engaged in Operation of Nuclear Power Plants in the Country. NPCIL invites online applications from the eligible Indian || applications are invited from
Citizens for the following posts:

(A Government of India Enterprise) Punjab Enterprise)

Indian nationals young

S.N. Post Classification No. of Vacancies | Pay Matrix (Level) dynamic eligible candidates
1 Deputy Manager (HR) Group 'A' 29 10 through registered/speed posts
2 Deputy Manager (F&A) Group 'A' 34 10 for the posts of Scientist SC
3 Deputy Manager (C&MM) Group 'A' 18 10 (07 Nos.) under different
4 Deputy Manager (Legal) Group 'A' 04 10 division/ domain expertise are
5 Deputy Chief Fire Officer/A Group 'A' 02 10 purely on contractual basis
6 Station Officer/A Group 'B' 01 8 (as per detailed
7 Junior Hindi Translator Group 'B' 06 6 advertisement) for a period of

For all other details such as eligibility criteria, reservation of vacancies, selection process etc. please refer to the detailed || five years on yearly basis,
advertisement on www.npcil.nic.in & www.npcilcareers.co.in. Any further information/corrigendum/addendum would be || based ~ on candidate’s

uploaded only on NPCIL website mentioned above. satisfactory performance,
Online application will start from 29/11/2018 at 10:00 hrs. and willend on 19/12/2018 at 17:00 hrs. review and Project Scheme /
NPCIL strives to have a workforce, which reflects gender balance and women applicants are encouraged to apply. Centres requirements.
Nuclear Power - A step towards development Qualifications:
i) First Class Post Graduate or
TS, YR SRR g =T 7T 6= HRd iR i Sicaned & @% equivalent in relevant subject
ARG - it it it sfre wfn T with Good knowledge of
EN 35/23 RS/GIS.
Continued from page 8 ii) Punjabi upto Matric level. If
Experience : Essential: 3 years in inventory management in a tool room/ engineering organization. Preferable: Store Accounting/ . .
Computerized store accounting / cost accounting / using ERP in Tool Production / Engineering industry not the appointee will have to

APPLICATIONS MUST REACH WITHIN 15 DAYS FROM THE DATE OF PUBLICATION OF THIS ADVERTISEMENT TO: PRINCIPAL DIRECTOR, pass Punjabi upto Matric level
ELECTRONICS SERVICE AND TRAINING CENTRE, KANIYA, RAMNAGAR, DISTT: NAINITAL, 244715. (UTTARAKHAND) PERKS & ALLOWANCES:

These posts besides pay band carry attractive fringe benefits such as Dearness Allowance, House Rent Allowance, Transport Allowance, LTC, within one year.

CPF, Gratuity, Group Insurance, Medical Reimbursement facility, etc. Higher start in salary can be considered for exceptionally meritorious, The last date for submission of
qualified and experienced candidates. )
HOW TO APPLY: The Interested Candidates should send their bio data as per the format available at www.estcindia.com along with self- form is 10th January, 2019. For

attested copies of certificates for the above post(s). The candidate belongs to OBC category must enclosed the copy of the certificate from
the competent authority certifying that he does not belong to Creamy Layer category. Incomplete application will be rejected. If information
provided is found false at any stage the candidature will be liable for rejection. Persons working in Govt. and Quasi Govt. or Public Sector advised to visit PRSC website
undertaking should apply through proper channel with an advance copy. Please write on the envelope name of the post applied for. To & fro
Rail/Bus fare will be reimbursed on production of proof to the candidates attending the interview as per the rules. The center reserves the right
to shortlistand call limited number of candidates for test/interview. Director

EN 35/9 | EN 35/22

more details, the candidates are

www.prsc.gov.in.
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RAILWAY RECRUITMENT CELL

NORTH CENTRAL RAILWAY, ALLAHABAD
Balmiki Chauraha, Nawab Yusuf Road, Allahabad

NOTIFICATION

RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA
(Open Advertisement)

Employment Notice No. S&GQ 2018-19 Dated: 01/12/2018

Date of issue: 01.12.2018
Online Closing date: 24.12.2018 up to 23.59 hrs.

Online applications are invited from Scouts & Guides
persons having minimum educational and Scouts & Guides
Qualification as given in Para 2 & 3 below, for recruitment in
Grade Pay Rs. 1900 and 1800 (Revised Pay Scale after 7th
CPC Pay Matrix Level — 02 & 01) against Scouts & Guides
Quota 2018-19 on North Central Railway till 23:59 Hrs of
closing date for the quota as indicated below:

SN| Post |[ScaleofPayas No of| Distribution
per6"CPC post
PB-l, Rs.5200 -
20200/- with corre-
sponding Grade 02 | OverNorth
1 | Group'C' | Pay-Rs.1900/- (Two)|  Central
(Revised Pay Scale Railway
after 7th CPC Pay
Matrix Level —02)
PB-l, Rs.5200 -
20200/- with
2 |(Erstwhile)| corresponding 06 | 02posteach
Group-'D' | Grade Pay-31800/- | (Six) |for Allahabad,
(Revised Pay Scale Agraand
after 7th CPC Pay Jhansi
Matrix Level—01) Divisions.

» The candidate may apply for Grade Pay Rs. 1900
(Pay Matrix Level — 02) or Grade Pay Rs. 1800 (Pay
Matrix Level—01) or both.

» Theabove quotais opento all candidates provided
that he/she is fulfilling the prescribed norms.

Note: Candidates willing to apply for both the categories
should fill’tick both the categories while applying.
Examination fee, as applicable, has to be paid separately
for both the category.

2. Educational Qualification:

(a) For GP 1900/- (Pay Matrix Level — 02): The candidate
should have minimum qualification of Intermediate or
equivalent examination passed with 50% aggregate from
any recognized Board/University. The condition of 50%
marks is not to be insisted upon in case of SC/ST/Ex.
Servicemen and the candidates possessing higher
qualification i.e. Graduation / Post Graduation etc. from a
recognized University. (Authority: RBE No. 145/2014
dated 17.12.2014 & RBE No0.82/1995 dated 01.08.1995)

» For Technical Posts- Matriculation / SSLC plus ITI from
recognized institutions of NCVT/SCVT (OR) Matriculation /
SSLC plus Course Completed Act Apprenticeship.

(b) For GP 1800/-(Pay Matrix Level — 01): The candidate
should have minimum qualification of 10" pass from any
recognized Board or ITI or equivalent or National
Apprenticeship Certificate (NAC) granted by NCVT.
3.Minimum Scouts & Guides Qualification: The
candidate should possess the following certificates in
support of his/her Scouts & Guides qualification:-

(a) A President’'s Scout/Guide/Ranger/Rover OR
Himalayan Wood Badge (HWB) Holder in any section;

(b) Should have been an active member of a Scouts
organization for at least 5 years. The ‘Certificate of
Activeness’ should be as per Annexure ‘C’and

(c) Should have attended two event at National level ORAII
India Railways’ level AND Two events at State level.

4. Age: (a) Candidates applying for Grade Pay Rs. 1900
(Pay Matrix Level — 02) i.e. Catg. No. 1 should be aged
between 18 to 30 as on 01.01.2019. (i.e. he/she must have
been born not earlier than 02.01.1989 and not later than
01.01.2001)

(b) Candidates applying for Grade Pay Rs. 1800 (Pay
Matrix Level —01)i.e. Catg. No. 2 should be aged between
18 to 33 as on 01.01.2019. (i.e. he/she must have been
born not earlier than 02.01.1986 and not later than
01.01.2001)

4.1 Relaxation of Age: The upper age limit as mentioned
in Para 4 (a) & (b) is relaxable as under subject to
submission of requisite certificate.

Category Relaxation of Age

SC/ST 05 Years

OBC 03 Years

Physically 10 Years Provided the postisidentified as
Handicapped| suitable for PWDs

For the serving Railway staff and casual
labours/substitutes, the relaxation in
upper age limits will be upto 40 years for
Unreserved candidates, 43 years for
OBC candidates and 45 years for SC/ST
candidates, provided that they have putin
a minimum of 3 years service.For those
working in Quasi-Administrative offices of
the Railway organization such as Railway
Canteens, Co-operative Societies and
Institutes, the relaxation in upper age
limits will be up to the length of service
rendered subject to maximum 5 years.

Serving
Employees

Widows/ Widows/Divorced/ judicially separated
Divorced women who are not remarried, up to the
judicially age of 35 years for Unreserved, 38
years for OBC and 40 years for SC/ST
separated candidates. (In this regard Hon'ble
women Courtorderis necessary).
J&K- persons who had ordinarily
J&K- domiciled in the state of Jammu &
persons Kashmir during the period from 1st
January 1980 to 31st December 1989
upto5years.

5.Mode of Selection:- Recruitment should be done at the
Zonal Administration level. The candidates, who apply in
response to the notification and are found eligible for|
consideration for appointment against Scouts & Guides
quota, shall be assessed on the basis of following criteria:-

(A) Written Test

The Written test will consist of 40 Objective
Question (40 marks) & 1 essay Type Question
(20 marks), in bi-lingual format, relating to
Scouts & Guides Organization and its activities
and General Knowledge for Grade Pay 1900/-
(Pay Matrix Level-02) and Grade Pay
Rs.1800/- (Pay Matrix Level-01), As per Syllabus
giveninPara6.

The examination for pay Rs. 1900/- (Pay Matrix
Level 02) and Grade Pay Rs. 1800/- (Pay Matrix
Level-01) will be separate and having negative
marking in the written test and 1/3" of marks
allotted for the Objective Type Question will be
deducted for every wrong answer. Written test
shall be of duration of 60 minutes.

60 Marks

(B) Marks on Certificates 40 Marks

(I) Participation/Service rendered 10 Marks
in National Events/National
Jamboree (including All India
Railway Events):

» First Two Certificates (i.e.- NIL

minimum eligibility qualification).

»One additional event 07 Marks

» Two or more additional events 10 Marks
(Il)Participation/Service rende- 10 Marks

redin State Events/Rallies

» First Two Certificates (i.e.- NIL

minimum eligibility qualification).

»One additional events 07 Marks

» Two or more additional event 10 Marks
(lll)Specialized Scout/Guides 10 Marks

course organized at National/

State/All India Railways level:-

»One courses 07 Marks

» Two or more course 10 Marks
(IV)Participationin District Rallies 10 Marks

»One Certificate NIL

» Two Certificate 07 Marks

» Three Certificate 10 Marks

Total 100 Marks

» The written test of candidates will be conducted by
Headquarters' office atAllahabad.
6. Syllabus for selection under Scouts & Guides
Quota: “History of Scouting/Guiding; Law & Promise;
Organization - District & State level; Training Centre -
District & State Level; Knowledge of Book; Scouting for
Boys/Guiding for Girls in India, Motto, Left hand Shake;
Salute; Prayer; Flag Song; National Anthem; Know the
National & Scouting flags; Social Services at Various
Occasions; Hiking; Proficiency Badges; How these are
earned; Stages in Scouting/Guiding; Thinking Day;
Progressive Training of Scouts / Guides / Rovers /
Rangers; Pioneering; Handicrafts: Indian Railway
Jamborette; National Jamboree; Jamboree on the Air.
Organization at National level; National Training Centre,
WAGGGS / WOSM- Uprashtrapati Award Competition;
Prime Minister Shield Competition; Community
Development Programme; Aims and Methods of Scouting;
How Scouting is useful in producing better citizen?
7. Conditions for recruitment:
7.1 Before applying candidate should ensure that he/she
fulfils the minimum eligibility norms.
7.2 Before posting against any working post the candidate
will have to pass the requisite medical examinations
prescribed for the post conducted by the Railway
administration.
7.3 For posts where there is initial training prescribed,
candidates have to qualify the training before posting.
7.4 Selected candidates, if posted as Clerk cum Typist
have to acquire typing skill within a period of 2 years from
the date of appointment at the speed of 30 words per
minute in English or 25 words per minute in Hindi on
Typewriter and if typewriting skills are tested on Personal
Computers (PCs), then 40 words per minute in English or
35 words per minute in Hindi. If they do not acquire the
requisite typing skill within two years, no additional time will
be given and services of such candidates will summarily
terminated.
7.5 A caste certificate on the prescribed format for
recruitment in Central Government services issued by the
competent authority in the case of SC/ST/OBC should be

uploaded for the purpose of taking relaxation as
admissible.

7.6 Selected candidates will be utilized by the
administration for arranging activities/events etc.
whenever need arises and they will also continue to
perform the duties of the posts on which they shall be
posted.

7.7 The Selected Candidates can be posted anywhere &
on any posts as per administrative requirements.

8. Serving candidates:

Serving Railway staff and those working in Quasi-
Administrative offices of the Railway organization such as
Railway Canteens, Co-operative Societies and Institutes
shall have to upload No Objection Certificate (NOC) issued
by their employer.

9. EXAMINATION FEE:

9.1.For all candidates except those mentioned in Para 9.2
below Rs. 500/- (Rupee Five Hundred Only) with a
provision for refunding Rs. 400/- to those who actually
appear in the written examination.

9.2.For candidates belonging to SC/ST/Ex-
Servicemen/Persons with Disabilities (PWDs), Women,
Minorities and Economic Backward Classes ¥ 250 ((Rupee
Two Hundred Fifty Only) with a provision for refunding the
same to those who actually appear in the written
examination.

9.3.Economically Backward Classes candidates means
those whose annual family income is less than Rs. 50,000/-
. They have to upload EBC certificate on prescribed format
as perAnnexure-D.

9.4.The examination fee is non-refundable (except those
mentioned in Para 9.2). It should be paid ONLINE using
internet banking or debit/credit cards (service charges
apply for all which will be borne by the candidates).
Applications not accompanied with examination fee,
wherever required, will be summarily rejected.

10. HOWTO APPLY:

10.1. Candidates can apply through ONLINE mode by
visiting the website of http://www.rrcald.org. Before
applying, candidates are advised to go through the
instructions available on the website. The onus is on the
candidate to prove that all the information provided/
submitted by him/herin the application is true.

10.2. Candidates are required to go to the link provided for
filling ONLINE application and fill up the personal
details/BIO-DATA, fee paid etc. carefully.

NOTE-l: Candidates should ensure that their Name,
Father's Name, Date of Birth should exactly match as
recorded in Matriculation or equivalent certificate. Any
deviation found during Document Verification will lead to
cancellation of candidature and also to debarment. In case
any candidate has formally changed the name, then
gazette notification or any other legal document, as
applicable should be submitted at the time of Document
Verification. Such candidates should indicate their
changed name. However other details should match with
the matriculation certificate.

NOTE-Il:Candidates are advised to indicate their active
mobile number and valid e-mail ID in the ONLINE
application and keep them active during the entire
recruitment process as important messages will be sent by
email and on mobile which will be deemed to have been
read by the candidates.

10.3. The examination fee of Rs. 500 for each category (For
candidates mentioned in Para 9.2 ¥ 250) should be paid
ONLINE using internet banking or debit/credit cards
(service charges apply for all which will be borne by the
candidates). After making payment of fee relevant details
are required to be filled in the prescribed column of the
ONLINE application.

10.4. Candidates are required to upload their scanned
colour photograph in Scout & Guide uniform of size 3.5cm x
3.5cm (Black & White photograph is prohibited) in JPEG
formatand 20 Kb to 30 Kb at appropriate place of website.
10.5. Candidates are required to upload their scanned
Signature (in English or in Hindi) in JPEG format of size 10
Kb to 15 Kb on website.

NOTE: - Photographs: The colour photograph in Scout &
Guide uniform of size 3.5 cm X 3.5 cm in JPEG format of 20
Kb to 30 Kb (not earlier than three months from the date of
notification), with clear front view of the candidate without
sunglasses, should be uploaded. Candidates may note
that their candidature may be cancelled at any stage in
case of uploading old/unclear photograph or Signature in
Capital Letter or variations between photograph uploaded
and the actual physical appearance of the candidate.
Candidates are advised to keep two additional copies of
the same photograph ready with them for bringing along
with e-Admit Card and valid Photo ID at the time of
examination.

10.6. During submission of ONLINE application, a
Registration Number will be issued to each applicant.
Candidates are advised to preserve/note their Registration
Number for further stages of recruitment process /
correspondence with RRC concerned.

NOTE-l:- Applications which are illegible, Mandatory
columns not filled, incomplete, unsigned, signed in capital
letters, without photo of candidate, not having requisite fee
(if applicable) are liable to be rejected. Contd...
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NOTE-II:- In case the application is rejected, candidates
will be able to view their status ONLINE on the website of
RRC concerned along with the reasons for rejection(s).
SMS and e-mail alerts shall also be sent to the candidates
on their registered mobile number and e-mail ID, as
indicated in their ONLINE application. Candidates whose
application/ candidature are rejected will NOT be intimated
by post.

NOTE-Ill:- To avoid last minute rush, candidates are
advised in their own interest to submit ONLINE application
much before the closing date since there may be a
possibility of inability/failure to log on to the website of RRC
concerned on account of heavy load on the internet or
website jam during last days.

NOTE-IV:- Railway Recruitment Cell does not accept any
responsibility for the candidates not being able to submit
their application within the last day on account of aforesaid
reasons or any other reason.

10.7.DOCUMENTS TO BE UPLOADED:

10.7.1. Copy of the certificate in support of age proof.
10.7.2. Copy of Educational qualifications certificate.
10.7.3. Copy of the certificate regarding President Scout /
Guide / Ranger / Rover OR Himalayan Wood Badge
(HWB) Holder in any section.

10.7.4. Copy of the certificate of two event at National level
ORAIl India Railways’level.

10.7.5. Copy of the certificate of two events at State level.
10.7.6. Copy of certificate regarding active member of a
Scouts organization for at least 5 years. The ‘Certificate of
Activeness’ should be as per Annexure ‘C’

10.7.7. List of Scouts & Guides certificates as mentioned in
Para 5 (C) (Marks of Scouts & Guides certificates as
prescribed will be awarded only on providing the original
certificates as mentioned in the list on being declared pass
in written examination)

10.7.8. Copy of No Objection Certificate (NOC) issued by
their employerin case of serving employee.

10.7.9. Copy of caste certificate on the prescribed format
for recruitment in Central Government services issued by
the competent authority in the case of SC/ST/OBC for
taking relaxation as admissible.

10.7.10. For taking relaxation as admissible candidate
belonging to Ex- Servicemen person with Disabilities
(PWDs)/ Minorities / Economic Backward Classes should
have to upload respective certificate issued by the
competent authority.

NOTE:- No print-out/hard copy of application complete in
all respect and/or SC/ST certificate needs to be sent to the
office.

11.INVALID APPLICATIONS/REJECTIONS:

Candidates are requested to read all instructions
thoroughly before submitting ONLINE application.
Otherwise their applications are likely to be rejected on one
or more of the following reasons. In case the application is
rejected, candidates will be able

to view their status ONLINE on the website of RRC along
with the reasons for rejection(s). SMS and e-mail alerts
shall also be sent to the candidates on their registered
mobile numbers and e-mail IDs, if indicated in their
ONLINE application. Candidates will not be intimated by
postregarding the reason(s) of rejection.

11.1. Application without signature/signature in capital or
spaced out letters.

11.2. Application without Colour photo in uniform (or) photo
wearing Goggles, disfigured, small size or unrecognizable
or Photostat copy.

11.3. Not possessing the prescribed Educational
qualification.

11.4. Not possessing the prescribed Scout & Guide
qualification for the post(s) on the date of submission of
application.

11.5. Over-aged or under-aged or Date of Birth not filled or
wrongly filled.

11.6. Candidate’s name figuring in the debarred list.

11.7. Multiple applications for same post/category.

11.8. Application without examination fee.

11.9. Any legal matters arising out of this employment
notice shall fallin the legal jurisdiction of Allahabad only.

IMPORTANT INSTRUCTIONS

1. CANDIDATES TO ENSURE THEIR ELIGIBILITY
BEFORE APPLYING: The candidates should ensure that
they fulfill all eligibility conditions prescribed for the
post/examination. Admission of the candidates for the
written examination(s) for the posts notified in this
notification would be on the basis of the information
furnished by them in the ONLINE application. If at any
stage of recruitment or thereafter, it is found that any
information furnished by the candidate in his/her
application is false/incorrect or the candidate has
suppressed any relevant information or the candidate
otherwise does not satisfy the eligibility criteria for the
post(s), his/her candidature will be cancelled forthwith.

2. EXAMINATION FEE :

a. I500/- (Rupee Five Hundred Only) for all candidates
exceptthose mentioned in Para 9.2 below

b. ¥250 ((Rupee Two Hundred Fifty Only) for candidates
belonging to SC/ST/Ex- Servicemen/Persons with
Disabilities (PWDs), Women, Minorities and Economic
Backward Classes whose family income is less than Rs.
50000 per annum, with a provision for refunding the same
to those who actually appear in the written examination.

3. HOW TO APPLY: Candidates are required to apply
ONLINE for a particular post/Category on the website of
Railway Recruitment Cell, Allahabad http://www.rrcald.
org. Detailed instructions for filling up ONLINE applications
are available on the website of RRC Allahabad. Brief
Instructions to fill up the same are given in Para Nos. 10
and 11 of this notification.

4. APPLICATIONS: The ONLINE application, complete in
all respect, can be submitted upto 24.12.2018 till 23.59
Hrs. No physical copy of application is required to be sent
toRRC.

Candidates are required to apply only
through ONLINE mode. No other mode
for submission of application is allowed.

STEPS TO SUBMIT
ONLINE APPLICATION

01. Visit the website of the RRC http://www.rrcald.org to

apply.

02. Click on the “ONLINE FORM “Link.

03. Click on the “New Registration” link.

04. Fill in the basic details viz. Name, Father’s name, Date
of Birth, e-mail Address and Mobile number etc.

05. Follow the instructions and complete the registration
process step-by-step for getting a Registration Number &
Password.

06.Login using the Registration Number and Password.
Select the post.

07. Fill up other details such as educational qualification
etc. Depending upon the educational qualification of the
candidate.

08. Pay examination fee (as applicable) online using
Credit/Debit Card or Internet Banking.

09. Candidates are required to upload their scanned colour
photograph (size 3.5cm x 3.5cm) in JPEG format of 20 Kb
to 30 Kb at appropriate placed of website.

10. Candidates are required to upload their Signature (in
English or in Hindi) in JPEG format of 10 Kb to 15 Kb at
appropriate placed of website.

11. Login with Registration Number and Password in the
link for “UPLOAD” and thereafter, upload the file/scanned
filled.

12. The Certificate in support of Age proof should be
uploaded. The size of the file should be between 150 Kb and
300 Kb (150 DPI).

13. Certificate of Scout & Guide qualification should be
uploaded. The size of the file should be between 150 Kb
and 300 Kb (150 DPI).

14. To avail the facility of free travel authority (second class
Railway Pass) and for taking relaxation as admissible,
candidates belonging to SC/ST shall have to upload their
SC/ST certificates in the JPEG format. The Size of the file
should be between 100 Kb and 200 Kb.

15. For the purpose of taking relaxation as admissible
candidates belonging to Ex-Servicement/Persons with
Disabilities (PWDs), Minorities and Economic Backward
Classes shall have to upload respective certificate issued
by the competent authority. The Size of the file should be
between 100 Kb and 200 Kb.

16. Submit the application. Print out the acknowledgement
forrecords.

17. Even after final submission if a candidate wishes to
make any modifications, he/she can do before closing date
or three days after final submitting which is earlier.

18. To modify application already submitted ONLINE, go to
the "ONLINE FORM" link on the website.

19. Click on the 'Modify Application’ link.

FORM OF CASTE CERTIFICATE
FOR SC/ST CANDIDATES
This is to certify that Shri/Smt/Kum*

Son/Daughter*of.............. of village /town*
eveereneneDistrict/Division™ L
state/Union Territory* belongs to the .............
Caste/Tribe * which is recognized as Scheduled
Caste/Schedule Tribe* under the Constitution (Scheduled
Caste/Scheduled Tribes) order 1950. The Constitution
(Scheduled Caste/Tribe) (Union Territories) order , 1951 (
as amended by the Schedule Caste and Scheduled. Tribes
Lists Modification) Order 1956 the Bombay Reorganization
Act 1960, the Punjab Reorganization Act, 1966, the State
of Himachal Pradesh Act, 1970, the North Eastern Areas
Reorganization Act 1971 and the Scheduled Tribes Order (
AmendmentAct, 1976.)
The Constitution (Jammu & Kashmir) Scheduled Caste
order, 1956
The Constitution (Jammu & Kashmir) Scheduled Tribes
order, 1956
The Constitution (Andaman and Nicobar Islands)

Scheduled Tribes order, 1962

The Constitution (Dadra and Nagar Haveli) Scheduled
Caste order, 1962

The Constitution (Dadra and Nagar Haveli) Scheduled
Tribes order, 1962

The Constitution (Pondicherry) Scheduled Caste order,
1964

The Constitution Scheduled Tribes (Uttar Pradesh) order,
1967

The Constitution (Goa, Daman and Diu) Scheduled Caste
order, 1968

The Constitution (Goa, Daman and Diu) Scheduled Tribes
order, 1968

The Constitution (Nagaland) Scheduled Tribes order, 1970
The Constitution (Sikkim) Scheduled Caste order, 1978
The Constitution (Sikkim) Scheduled Tribes order, 1978
The Constitution (Jammu & Kashmir) Scheduled Tribes
order, 1989

The Constitution (Scheduled Caste) order (Amendment)
Act. 1990

The Constitution (Scheduled Caste) order (Amendment)
Act. 1991

The Constitution (Scheduled Caste) order (2nd
Amendment)Act. 1991

The Constitution (Scheduled Tribes) order (Amendment)
Act. 1996

The Constitution (Scheduled Caste) order (Amendment)
Act. 2002.

The Constitution (Scheduled Caste) order (Second
Amendment)Act. 2002.

The Scheduled Caste and Schedule Tribes order
(Amendment)Act. 2002.

2. Application in the case of Scheduled Caste/Scheduled
Tribe Persons who have migrated from one State/Union
Territory Administration.

This certificate is issued on the basis of Scheduled
Caste/Scheduled Tribe certificate issued to Shri / Smt /

Kum...ooo of Village/Town* ...........cccc...... In
District / DiVISION™: sz senne < smens ssmmsevosmenasimmenises (0F-State)
Union Territory™........cooiiiin.. who belongs to
N Caste /
Tribe* which is recognized as a Scheduled
Caste/Scheduled Tribe in State/Union Territory* issued by
the. e, (name of prescribed authority) vide
theirNo............ dated.........

3. Shri/Smt/Kum*......ccoooiiiiiiieee and of his / her*
family ordinarily reside(s) in village / town*
............... of..............District / Division* of State / Union
Territory of.....coooccvivieiiieeeeee

Place:................ Signature: ..................
B -1 - S —— Designation................

(with seal of office)

State/Union Territory ............
Please delete the words which are not applicable. Please
quote specific presidential offer. Please delete the
Paragraph which is not applicable.
Note: (a) The term ‘Ordinarily reside’(s) used will have the
same meaning as in Section 20 of the Representation of
the PeoplesAct, 1950.
The following officers are authorized to issue caste
certificates:
1. District Magistrate/Additional District Magistrate
/Collector/Deputy Commissioner/Additional Deputy
Commissioner/ Deputy Collector/1st Class Stipendary
Magistrate/Sub Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/ Extra Assistant
Commissioner.
2. Chief Presidency Magistrate/Additional
Presidency Magistrate/Presidency Magistrate.
3. Revenue Officer not below the rank of Tehsildar.
4. Sub-Divisional Officer of the area where the candidate
and/or his family normally resides.
5. Certificates issued by Gazetted Officers of the Central or
of a State Government countersigned by the District
Magistrate concerned.
6. Administrator/Secretary to Administrator (Laccadive,
Minicoy and Amindivi Islands).

Form of Certificate to be produced by
Other Backward Classes applying for
appointment to post under
Government of India
This is to certify that Shri/Smt./Kumari

Son/DAUGhLer Of .. cwmesmmmrmsm onens s s 22 of village/town
in District/Division
in the State/Union Territory
belongs to the
community which is recognized as a backward class under
the Government of India, Ministry of Social Justice and
Empowerment’s Resolution No. ............ccoooiviiiiiiinnn.
Dated*. Shri/Smt./Kumari ...................... And or his/her
family ordinarily reside(s) in the

Chief

Continued on page 12
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District/Divisionofthe ......................c....

State/Union Territory. This is also to certify that he/she does not belong
to the persons/sections (Creamy Layer) mentioned in Column 3 of the
Schedule to the Government of India, Department of Personnel &
Training O.M. No. 36012/22/93-Estt (SCT) dated 8.9.1993**.

Date: District Magistrate/

Seal: Dy. Commissioner etc.

* The authority issuing the certificate may have to mention the details of
Resolution of Government of India, in which the caste of the candidate

is mentioned as OBC.
** As amended from time to time
Note: The term* Ordinarily * used here will have the same meaning as

in Section 20 of the Representation of the Peoples Act, 1950.

Annexure-C

Certificate No. .......ccceeviicceennnnn.

CERTIFICATE OF ACTIVENESS
This is to certify that .........ccccoiiiiiiii (name) ...cccceevvieeenen. of
........................... State/District/Division is an active member of
........................... Group since ................ years duly registered with the
State/District Association.
Date:
(Name & Sign) (Name & Sign) (Name & Sign)
Group Leader (S/G) DOC (S/G) DC (S/G)

Annexure ‘D’

FORMAT OF INCOME CERTIFICATE TO BE ISSUED
ON LETTER HEAD AS PER PARA 3 OF THE
LETTER NO.E (RRB)/2009/25/21 dated 28.10.2009
Income certificate for waiver of examination fees for examinations for

Economically Backward Classes

1.Nameofcandidate :........ccccccoiiiiiiiiiiiiicece e
2. Father’'sname

3.Age o RSP PSR ERT
4.Residential AddressS : .....ooooveiiiiiiiee,
S.ANNUAl Family INCOME? srcissmsmrmmmsssnmmsmssnmssnmmsssst s
(in words & figures)
6. Date of issue
7.Signature:
Stamp of issuing authority:

Annexure ‘FE’

NAME & ADDRESS OF THE INSTITUTE / HOSPITAL

(Name of issuing authority)

(i)Certificate No. .....c.ccccerrrreerrrinnnnn. D1 (-1 RRU——
DISABILITY CERTIFICATE

This is to certify that Shri/Smt./Kum. ... Son / Wife /
Daughter of Shri .........cocooiiiiiiii e F= (o [ S
[S1-) ORI identification marks(s) ......ccccceeeveeviveeeiiineenne is suffering

from permanent disability of following category.

A. Locomotors or cerebral palsy :

(i)BL-Both legs affected but not arms

(ii)BA-Both arms affected a)lmpaired reach

b)Weakness of grip

a)lmpaired reach

b)Weakness of grip

c)Ataxic

a)lmpaired reach
(b)Weakness of grip
(c)Ataxic

(v)BH-Stiff back and hips (cannot sit or stoop)

(vi)MW-Muscular weakness and limited physical endurance

B. Blindness or low vision:

(i) B-Blind

(ii) PB-Partially Blind

C. Hearing Impairment :

(i) D-Deaf

(ii) PD-Partially Deaf

(Delete the category whichever is not applicable)
(i) This condition is progressive/non-progressive/likely to improve/not

likely to improve, Re-assessment of this case is not recommended/is

(iii)OL-One leg affected (Right or Left)

N s

(iv)OA-One arm affected

recommended after a period of ....................... Years.....cccoevenenn.
Months™*.

(iii)Percentage of disability in his/her case is .............. Percent.
(iv)Shri/Smt./Kum. ........ccovrenneen. Meets that following physical

requirement for discharged of his/her duties:

(i) F-can perform work by manipulating with fingers ~ Yes/No
(ii) PP-can perform work by pulling and pushing Yes/No
(iii) L-can perform work by lifting Yes/No
(iv) KC-can perform work by kneeling and crouching Yes/No
(v) B-can perform work by bending Yes/No
(vi) S-can perform work by sitting Yes/No
(vii) ST-can perform work by standing Yes/No
(viii) W-can perform work by walking Yes/No
(ix) SE-can perform work by seeing Yes/No
(x) H-can perform work by hearing/speaking Yes/No
(xi) RW-can perform work by reading and writing Yes/No
(Dr. e ) (0] A ) (5] )
Member Member Member

Countersigned by the Medical Superintendent/
CMO/Head of Hospital (With Seal)

[ ] North central railways (W] @CPRONCR 1180/18/FA
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RECRUITMENT OF MERITORIOUS SPORTSPERSON IN CGST\‘M%{D"
& CENTRAL EXCISE DEPARTMENT, MUMBAI ZONE MARKET

NOTIFICATION

The Chief Commissioner of GST & Central Excise invites applications for the recruitment of meritorious
Sports Persons in the Field of Cricket (Men), Volleyball (Men), Kabaddi (Men) & Athletics (Men &
Women) for the post of Hawaldar for Sports Quota Recruitment 2018-19, in the Pay Matrix L-1, Rs.
18000-56900 as per 7" CPC. The posts are purely on temporary basis but likely to be made permanent.
The probation period is of two years.

Name of Age Limit Pay | Educational Physical
Post Scale | qualification Standards
Hawaldar| The age limit willbe between 18 | Pay | Matriculation | Male candidates:- Height —
(Gr.'C") | and 27 years of age as on 15" | Matrix Or 157.5 Cms (Relaxable by 5
Dec 2018 (the closing date of | L-1, equivalent | Cms in the case of Garhwalis,
receipt of application). He/she | Rs. fromany |Assamese, Gorkhas and
must have been born not earlier | 18000- | recognised | member of the Schedule Tribes)
than 15.12.1991 and not later | 56900 Board. Chest: 81 Cms (fully expanded
than 15.12.2000 (relaxable | as per with minimum expansion of 5
upto 3 years for OBC candidate | 7" CPC Cms)

and 5 years in case of SC/ST
candidates. For exceptional
achievements in sports/game
and those candidates who fulfil
all other eligibility conditions
with necessary certificates, age
will be relaxable upto 5 years
and 10 years in case of SC/ST
candidates)

Physical Test: Walking 1600
meters in 15 minutes and
cycling 8 Kmsin 30 minutes
Female candidates:- Height —
152 Cms, Weight — 48 Kgs,
Height relaxable upto 2.5 Cms
and weight by 2 Kgs in case of
Garhwalis, Assamese, Gorkhas
and member of the Schedule
Tribes.

Physical Test: Walking 1 Kmin
20 minutes and cycling 3 Kmsin
25 minutes

Eligibility: The candidates should have represented the Country in an International Competition / State
in Senior National Competition / University in an inter University Competition / State in Jr. / Youth
National Competition. Sports persons who claim to belong to any of the categories mentioned above
should produce a certificate in prescribed form No. 1 to 5 specified in Annexure 'A' and duly signed by
the appropriate authority as specified in Annexure 'B'. Departmental Candidates should route their
applications through proper channel. Only those Players who had represented India / State / University
or Junior / Youth State at present or have represented the same for the past 4 years need to apply. The
vacancies in the sports disciplines mentioned above are as follows:

The vacancies in the sports disciplines mentioned above are as follows:
Sl.No. Name of the Sports Male/Female No. of Vacancies
1. Cricket Male 4
2. Volleyball Male 4
3. Kabaddi Male 4
4. Athletics Male/Women 2
Total 14

Selection Process: The eligible candidates will have to appear in the practical /field tests relevant to
the sports discipline. No traveling allowance will be paid to the applicants except those belonging to
SC/ST categories as per order under SR 132.

Those who are desirous of applying may do so, in prescribed Application form in Annexure "C"
enclosing attested copy of certificates showing Age, Educational Qualifications and proficiency in
the games of Cricket (Men), Volleyball (Men), Kabaddi (Men) & Athletics (Men/Women) so as to
reach the under signed on or before 15" Dec 2018 by ordinary post. On top of the envelope, it
should be clearly mentioned "Application for Sports Quota Recruitment 2018-19". Alongwith the
application a self-addressed envelope of size 11" x 5" affixed with postage stamp of Rs. 10/- should
be sent.

DETAILS OF NOTIFICATION INCLUDING PROFORMA APPLICATION AND CERTIFICATE

This can be downloaded from the website of Central Board of Indirect Taxes and Customs
http://www.cbic.gov.in/htdocs-cbec/home_links/recruitments

Sd/-
DEPUTY COMMISSIONER (CCA)
CADRE CONTROL AUTHORITY
CGST & CENTRAL EXCISE, MUMBAI ZONE

EN 35/6

Government of India

Serious Fraud Investigation Office

2nd Floor Pt. Deendayal Antyodaya Bhawan, B3 Wing, CGO Complex
Lodhi Road, New Delhi- 110003
No. 02/01/2017-Admn/SFIO/Vol.lll
It is proposed to fill up the following vacancy in this office on deputation/ISTC basis.

Category of Post |Tentative No. of Posts |Tentative Place of Posting

Delhi

Scale of Pay

Joint Director 01 Level 12 (Rs. 78,800-
(Capital Market) 2,09,200) in the pay matrix

The particulars of the post, eligibility conditions, etc. may be obtained from the website
www.sfio.nic.infwww.mca.gov.in. Interested and willing officers may forward their application complete
in all respect through proper channel in the prescribed format to the Director, Serious Fraud
Investigation Office, 2nd Floor, Pt. Deendayal Antyodaya Bhawan, B-3 Wing, CGO Complex, Lodhi
Road, New Delhi-110003 within 60 days from the date of publication of this advertisement in the
Employment News.

Applications received after the due date or without ACRs/APARs, Vigilance Clearance or otherwise found
incomplete will not be considered.
Additional Director [Adm]

davp 07102/11/0049/1819 EN 35/35
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NATIONAL INSTITUTE OF TECHNOLOGY, MANIPUR
An Autonomous Institute under MHRD, Govt. of India.

No.NITM.1/(2c-Estt)/MP/R-N/2017/701 Date : 24/10/2018
Recruitment at NIT, Manipur
National Institute of Technology Manipur, an Institute of national importance invites Candidates of Indian

nationals for the following non-teaching posts on regular appointment:

. No. of Post Basic Pay Age
NO Name of Post ga;e::::)g ; th?lt .
. UR Total or direc
SC | ST |OBC ota 7" CPC recruits
1 Nurse - - - 1 1 Level 6 30 yrs
Rs. 35400/-
2 Technical Assistant 2 1 4 7 14 Level 6 30 yrs
Rs. 35400/-
3 Junior Engineer - - - 1 1 Level 6 30 yrs
Rs. 35400/-
4 Technical Assistant - - - 1 1 Level 6 30 yrs
(System) Rs. 35400/-
5 Superintendent - - - 2 2 Level 6 30 yrs
Rs. 35400/-
6 Accountant - - 1 1 2 Level 6 30 yrs
Rs. 35400/-
7 Junior Assistant - - 1 2 3 Level 3 27 yrs
Rs. 21700/-
8 Technician/Laboratory
Assistant/Lab Work
Assistant 2 1 4 8 15 Level 3
(CSE, ECE, EE, ME, CE, Rs. 21700/- 27 yrs
Phy & Chem or
relevant subject)
9 Attendant/Multitasking 1 - 2 5 8 Level 1
Staff Rs. 18000/- | 18-27 yrs
Total 5 2 12 28 47

Last date of submission of application form is 5" December, 2018. The essential/desirable qualifications
and experience / age criteria etc. for the above post(s) and application format may be downloaded from the
website www.nitmanipur.ac.in

Sd/-

EN 35/25 Registrar i/lc

No. A-12026/11 /2018 - SRA
Government of India

Ministry of Consumer Affairs
Food & Public Distribution

Department of Food and Public Distribution
SRA Section

VACANCY CIRCULAR
Applications are invited from the eligible officials for filling up two
posts of Junior Accountant cum Storekeeper in the pay scale of
Rs. 5200-20200 + Pay Grade Rs. 2800/-(Pay Level-05 in pay matrix)
in Ministry of Consumer Affairs, Food & Public Distribution,
Department of Food and Public Distribution on deputation basis.
Details of post, eligibility conditions, etc. may be accessed from the
Department's website: www.dfpd.nic.in.
2. Applications of only such officials will be considered as are
routed through proper channel and are accompanied by:-
(i) Bio-data (available on website www.dfpd.nic.in along with
Certification by the Employer/Cadre Controlling Authority.
(ii) Photocopies of ACR/ APARs for the last five (5) years duly
attested on each page by an officer not below the rank of Under
Secretary.
3. Applications of suitable and eligible officials and who can be
spared immediately in the event of selection may be sent directly to
the Under Secretary (SRA), Department of Food and Public
Distribution, Ministry of Consumer Affairs, Food and Public
Distribution, (Room No. 384-A), Krishi Bhawan, New Delhi-
110001 within a period of 60 days from the date of
issue/publication of this advertisement in the Employment News.
(Mahender Singh)
Under Secretary to the Govt. of India

EN 35/10 Tel. No.:-23383081

T At Seer, Heas
NATIONAL INSTITUTE OF
TECHNOLOGY, KURUKSHETRA

(Under the Ministry of HRD, Govt. of India)
KURUKSHETRA - 136 119 (Haryana)
Advt. No. 41/2018

RECRUITMENT OF NON-TEACHING POSTS

National Institute of Technology Kurukshetra invites online applications from the Indian Nationals
for the recruitment of the following Non-Teaching Posts in the Institute.

f74./F.N0.3(03)/2018-Estt.-166-67
HARA Wh/Government of India
Ministry of Agriculture & Farmers Welfare

HiW, TFHRMAT T FeRrTATT SHemur faamT

<

Department of Agriculture, Coop & F W.

forar fevne™/Directorate of Extension

&Y foR Wa=/Krishi Vistar Bhawan

TG %‘TH/IASRI Campus
‘{HTH?&W&/ Pusa, New Delhi-110012
feies 13 9Ee, 2018

CORRIGENDUM

Sub. : Extension of Last Date of application for filling up of
Two (02) vacancies of Driver (Grade-ll) in the Pay Band-I
Rs.5200-20200+GP 2400/- (Pre-revised) corresponding to Pay
Matrix Level-4 Rs. 25500-81100/- (Revised) in the Directorate
of Extension by deputation basis (including short-term
contract) regarding.
With reference to the advertisement published in Employment
News 18-24 August 2018 on the subject mentioned above. The
Last Date for receipt of applications is hereby extended up to 60
days from the date of publication of this corrigendum in the
Employment News/Rozgar Samachar.
For further details please visit our website www.agricoop.gov.in
and www.krishivistar.gov.in. All other terms and conditions shall
remain unchanged.
(Y. P. Bhatt)
Dy. Director (Admin)

EN 35/11 011-25847717 & 25846467

Sr. [Name of the post No. of Vacancies Level in the Pay Matrix
No. SC |ST | OBC | UR | Total
1. |Sr. Students Activity & - - 01 - 01 Level-12 (Rs. 78800-209200/-)
Sports Officer
2. |Senior Technical Officer 01 - - - 01 Level-11 (Rs. 67700-208700/-)
3. |Technical Officer - - - 01 |01 Level-10 (Rs. 56100-177500/-)
4. |Medical Officer - - 01 - 01 Level-10 (Rs. 56100-177500/-)
5. |Students Activity & Sports - - - 01 |01 Level-6 (Rs. 35400-112400/-)
Assistant
6. |Library & Information Assistant | - 01 |- 01 |02 Level-6 (Rs. 35400-112400/-)
7. |Superintendent - - - 02 | 02 Level-6 (Rs. 35400-112400/-)
8. |Accountant - - 01 03 | 04 Level-6 (Rs. 35400-112400/-)
9. |Personal Assistant 01 - - 02 |03 Level-6 (Rs. 35400-112400/-)
10. |Pharmacist - - - 01 | 01 Level-5 (Rs. 29200-92300/-)
11. |Stenographer - - 01 03 | 04 Level-4 (Rs. 25500-81100/-)
12. |Junior Assistant* 01 |01 |01 04 | 07 Level-3 (Rs. 21700-69100/-)
13. | Technical Assistant 03 |02 | 05 11 |21 Level-6 (Rs. 35400-112400/-)
14. | Technician** 02 |01 | 02 09 |14 Level-3 (Rs. 21700-69100/-)
15. |Laboratory Assistant - - - 02 |02 Level-3 (Rs. 21700-69100/-)
Total 08 |05 |12 40 | 65

01* post for PwD-OH candidate and 01** post for PwD-HH candidate are reserved on horizontal basis.
Note : Number of vacancies including those under reserved categories are provisional and may change.
Important Instructions :

1. The candidates need to apply online in the online recruitment portal of Institute website :
www.nitkkr.ac.in from 15.11.2018 to 14.12.2018 upto 05.30 p.m.

2. Applicants applying for more than one post are required to apply online separately.

3. The age limit and qualifications/experience etc. for all the posts shall be determined as on the last date
of submission of online application.

4. The applicants shall be required to pay a non-refundable application fee of Rs. 500/- for UR & OBC
category only through online. SC/ST and PwD applicants are exempted from paying application fees.

5. The hard copy of online application along with self-attested photocopies of all the documents in
support of the information given by the candidate in their online application should reach the Registrar,
National Institute of Technology, Kurukshetra-136119 (Haryana) by post on or before 24.12. 2018
upto 05.30 p.m.

EN 35/7 Registra l/c

F.No. B-2/4/2012/Admn
Government of India

National Disaster Management
Authority (NDMA)

(An Authority created under D.M. Act-2005)
NDMA Bhawan, A-1, Safdarjung Enclave
New Delhi-110029
Ph. 26701796 Fax. 26701834

National Disaster Management Authority (NDMA) invites
applications for filling up one position of Senior Consultant
(Community Based Disaster Management, NGO's Voluntary
Organizations) on contract basis in NDMA. The detailed Terms and
conditions containing eligibility criteria (Educational qualification,
experience, remuneration and tenure etc.) for engagement of Senior
Consultant is indicated in the Term of Reference (ToR) for the
position and may be seen on NDMA website in "career options" at
http://ndma.gov.in. The detailed advertisement along with
application format can also be downloaded from NDMA website.
The last date for receipt of application is 30 days from the date of
publication of the advertisement.
EN 35/20

Under Secretary (Admn)
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NATIONAL INSTITUTE OF MENTAL ICMR-NATIONAL INSTITUTE OF NUTRITION
HEALTH AND NEURO SCIENCES

Indian Council of Medical Research
Tarnaka, Jamai Osmania (PO), Hyderabad-500007, TS

(INSTITUTE OF NATIONAL IMPORTANCE) No. NIN/Pers/Advt-Tech/2018-19 DATE : 03-10-2018

P.B. No. 2900, Hosur Road, Bengaluru - 560 029, India. EMPLOYMENT NOTIFICATION
No. NIMH/PER(6)/RECT/ADVT-3/Fac/2018-19 Date: 12.11.2018 Online applications are invited from eligible candidates for filling up of
NOTIFICATION the following posts of Technical Cadre at ICMR-National Institute of

Nutrition, Hyderabad, as per the details given below:

NIMHANS Invites applications for the following vacant posts, on permanent basis in the prescribed form
TECHNICAL OFFICER - B

from the Indian Nationals residing in India & abroad:

Pay Matrix Pay Matrix Level: 10 of 7" CPC (Rs.56100-177500)
01.|PROFESSOR OF PSYCHIATRY * 1 POST** [OBC] No. of Vacancies| 5 Posts (OBC- 1,SC-1,UR-3)
02.|ASSOCIATE PROFESSOR OF NEUROLOGY * 2 POSTS [SC-1, OBC-1] & Reservation Discipline : Life Scjence, Mass Communication &
03.| ASSOCIATE PROFESSOR OF NEURO ANAESTHESIA & Category Statistics, Journalism
NEUROCRITICAL CARE* 1POST[UR] TECHNICAL ASSISTANT
04.| ASSOCIATE PROFESSOR OF SPEECH PATHOLOGY & Pay Matrix . Pay Matrix Level: 6 of 7" CPC (Rs.35400-112400)
AUDIOLOGY * 1 POST [UR] No. of Vacancies| 20 Posts (OBC backlog-2, 0BC-6, SC-3, UR-9)
& Reservation | Discipline : (Botony, Zoology, Chemistry) BZC, Life
05.| ASSISTANT PROFESSOR OF NEUROLOGY 5 POSTS [UR] Category Science/ Social Science / Anthropology / Creative
06./|ASSISTANT PROFESSOR OF 3 POSTS** Writer /Content Developer / Computer Science /
NEUROSURGERY [SC-1, ST-1, UR-1] Communicationist / Food Nutrition / Dietetics / Civil
Engineering / Mechanical Engineering / Electrical
07.|ASSISTANT PROFESSOR OF NEUROANAESTHESIA 3 POSTS Engineering/ Pharmacy
& NEUROCRITICAL CARE [OBC-1, UR-2] * One post reserved for Person(s) with benchmark
08.| ASSISTANT PROFESSOR OF NEUROLOGICAL REHABILITATION 1 POST* [OBC] g'sab,"'ty “?dgr l;’?teg;’ﬂWN(b)sgggg /827'2 0*‘137’ dE ‘;{
09.|ASSISTANT PROFESSOR OF HUMAN GENETICS 1 POST [UR] (,—f:;)' T 01-2018, o =
10.| ASSISTANT PROFESSOR OF BIOSTATISTICS 1 POST** [OBC] TECHNICIAN -1
11.|ASSISTANT PROFESSOR OF BIOCHEMISTRY IN CAM Pay Matrix Pay Matrix Level: 2 of 7" CPC (Rs.19900-63200)
TOXICOLOGY 1POST[UR] No. of Vacancies| 16 Posts (OBC-4,5C-3,ST-1,UR-8)
& Reservation Discipline : Laboratory / Photography / Civil /
12.|ASSISTANT PROFESSOR OF NEURO 1 POST [OBC] Category Electrical / Mechanical
IMAGING & INTERVENTIONAL RADIOLOGY * One post reserved for Person(s) with benchmark
13.|ASSISTANT PROFESSOR OF BIOLOGIST disability under category (c) Locomotor disability
(NON MEDICAL - ACADEMIC) 1POST [UR] including cerebral palsy, leprosy cured, dwarfism,
acid attach victims and muscular dystrophy of DoPT
14. ASSISTANT PROFESSOR OF SPEECH 1 POST [OBC] OM No.36035/02/2017-Estt (Res), 15-01-2018.
PATHOLOGY & AUDIOLOGY MULTI TASKING STAFF
15.|ASSISTANT PROFESSOR OF NEUROCHEMISTRY 1 POST [UR] Pay Matrix Pay Matrix Level: 1 of 7" CPC (Rs.18000-56900)
NOTE: a)* If suitable candidates are not available for the post of Professor it will be operated as| | ||N°: of Vacancies| 3 Posts (SC-1,UR-2)
Additional Professor and for Associate Professor it will be operated as Assistant Professor. & Reservation Discipline: Carpentry/Mason / Laboratory
" . P : Category * One post reserved for Person(s) with benchmark
b) Includes Backlog Vacancies. C) ANY CORRIGENDUM /ADDENDUM/ MODIFICATION, ETC.IN d|sab|||ty under Category (a) Blindness and low
THE NOTIFICATION WILL BE MADE AVAILABLE ON THE INSTITUTE’S WEBSITE (ONLY). NO vision of DoPT OM No.36035/02/2017-Estt(Res),
FURTHER PRESS ADVERTISEMENT / NOTIFICATION WILL BE PUBLISHED IN THIS REGARD. 15-01-2018.

For further details such as Post Code, Discipline, Educational and other
qualifications required along with specification of the reservation
e) Pay Details: 1) Pay Matrix for Professor Post: Rs. 1,59,100 -2,20,200/-. Initial Pay: Rs.1,59,100/- (Plus category and other details online application will be accepted upto
NPA for Medical) 2) Pay Matrix for Additional Professor Post: Rs. 1,39,600 - 2,11,300/-. Initial Pay:| | | 17 hrs dt. 24-12-2018. please visit our website : www.ninindia.org and
Rs.1,39,600/- (Plus NPAfor Medical) 3) Pay Matrix for Associate Professor Post: Rs. 1,31,400-2,04,700/-. | | | 'CMR website : wwi.icmr.nic.in and submityour onfiné application.

Initial Pay: Rs.1,31,400/- (Plus NPAfor Medical) 4) Pay Matrix for Assistant Professor Post: Rs. 1,01,500 - Senior Acfiministrative Officer.

1,67,400/-. Initial Pay: Rs.1,01,500/- (Plus NPAfor Medical) TETT or Director

d) UpperAge Limitis 50 years

The candidates may download the Application form from this Institute Website http:/www.nimhans.ac.in.
and the prescribed application processing fee (including 18% GST) Rs. 2360/- (Rs. 1180/-in case of SC/ST . ] .

candidates) shall be remitted to State Bank of INDIA, NIMHANS Branch, Bengaluru, Beneficiary Name: The %ﬁ”ﬂ??ﬁ NztlotnafllsdmaEll tIndystrlej Cﬁ_rp(:rat;(;nnsbéd'
Director, NIMHANS, S.B. Account No: 64118462718 and IFSC Code No: SBIN0040675, MICR Code: | | [Ea it il ittt A )

560002480 and Branch Code - 40675 through online payment by, Debit Card , Credit Card or Net Banking. __Training Programme Duration | Fee ()
1 | Industrial Automation 2 Months | 10,000
The application in the prescribed form should be submitted along with the transaction / payment details for PLC,SCADA,HMI, VFD,DCS (Siemens, | 4 Months | 18.000
having remitted the prescribed application processing fee as stated above. The duly filled in Allen Bradley,. Delta, Mitsubishi) _
application along with its enclosures should reach the Director, NIMHANS, P.B.N0.2900, Hosur Road, 2 | Internet of Things (loT) & Smart Cities 01 Year | 40,000
Bengaluru - 560 029, Indi before 15.12.2018. For further details pl isit this Institute Website at loT & Smart Devices (SG) 2 Months |20,000
h;ng; uru - 001 ,In |.a, on or before 15.12. . Forfurther details please visit this Institute Website a 3 | Electrical Auto CAD 1 Month 5.000
://www.nimhans.ac.in. .
P Sd/- Director 4 | Cyber Security & Cyber Forensics 1 Month | 15,000
EN 35/4 5 | Arduino Board / Raspberry Pi based 2 Months | 10,000
Advanced Embedded Systems (loT) 6 Weeks | 18,000
o 6 | Augmented Reality & Virtual Reality 2 Months | 12,000
POSHAN N\ 7 .’ Design & Development 3 Months | 18,000
Abhiyaan e@)s ; (Y 7 | Aerial Robotics & Drone Programming 1 Month 5,000
Eﬂ%ﬂ& 8 | Embedded System 2 Months | 8,000
jouris
S Towards & now dawn (Jc 8051, AVR, ARM, PIC) . 3 Months | 12,000
F.No. NNM/12/2017-CPMU 9 | Solar Energy (Roof Top Installation) 1 Month 5,000
Government of India EDP on Solar Energy (Business Model) 3 Days 6,500
. . . 10 | CCTV Installation & Security Systems 1 Month 5,000
Ministry of Women and Child Development (CCTV, Biomettic, Video Door Phone)
POSHAN Abhiyaan 11 | Advance Electrician(NSQF-4) 1Year | 18,000
(National Nutrition Resource Centre-Central Project Management Unit) 12 | Training on Substation Maintenance 6 Months | 10,000
Vacancy Circular Eligibility: 10t /12" / Graduate / Diploma/ B. Tech.
Applications are invited for the following positions in National Nutrition Resource Centre-Central Project G.S.T extra and Placement Assistance Available
Management (NNRC-CPMU), POSHAN Abhiyaan:- NSIC TECHNICAL SERVICES CENTRE
— . . Okhla Industrial Estate, Phase-lll, Near Govindpuri Metro Station,
Sl. | Name of the Positions No. of Consolidated Remuneration | Terms of Reference New Delhi-110020. Contact No. : (M) 09643833142, 09811940861.
No. Positions | per month (Ph): 011-26826801/26826796, E-mail: eedtraining@gmail.com
| Consultant 01 Rs. 80, 000/- Annexure-| EN 35/12

(Monitoring & Evaluation)

2. Details of vacancy are available in the Ministry's website

Il | Consultant 01 Rs. 60,000/- Annex -lI www.wcd.nic.in. The applications would be addressed to the
(System Analysis/ Deputy Director( WB), National Nutrition Resource Centre-
Data Management) Central Project Management Unit, POSHAN Abhiyaan, Ministry

lll | Consultant (Financial 01 Rs. 60,000/- Annex -l of Women and Child Development, 3rd Floor, Jeevan Vihar
Management) Building, Sansad Marg, New Delhi 110001. Duly filled in

IV | Consultant (Procurement) 01 Rs. 60,000/- Annex -IV application form along with relevant documents would be

submitted within one month from the date of publication of the

V | Accountant 04 Rs. 30,000/- Annex -V . .
Vacancy Circular in the Employment News.
VI | Project Associate 05 Rs. 30,000/- Annex -VI EN 35/18
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Government of India

Ministry of Home Affairs

Directorate General, Sashastra Seema Bal

East Block-V, R.K. Puram, New Delhi-110066

No.315/RC/SSB/Advt/2018/7159 Dated 22/10/2018
Applications are invited in the prescribed proforma (Annexure-A, copy enclosed) from
eligible Officers to fill up for the post of Assistant Director (Official Language) a
Group ‘A’ post in Sashastra Seema Bal by composite method (deputation plus
promotion), as per eligibility criteria given below :-
Post, Pay Scale and number of vacancies
Language)

Pay Scale : Pay Band-3, (Rs. 15600-39100/-) + GP- Rs. 5400/- (pre-revised) Pay
Matrix Level-10 (Revised)

No. of Post :- 01

Eligibility criteria :

By Composite method (Deputation plus promotion)

Deputation plus promotion :-

1. Officers under the Central Government or State Governments or Union Territories:
(a) (i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) with eight years service in the grade rendered after appointment thereto on a
regular basis in the Scale of Pay of Rs. 9300-34800/- in Pay Band-2, plus Grade Pay
Rs. 4200/- or equivalent in the parent cadre or department; and

(b) Possessing the following educational qualifications and experience:-

(i) Master's degree in Hindi with English as a subject at degree level from a
recognized University: or Master’s degree in English with Hindi as a subject at degree
level from a recognized University; or Master’s degree in any subject with Hindi and
English as a subject at degree level from a recognized University; Or Master’s degree
in any subject with Hindi Medium and English as a subject at degree level from a
recognized University. Or Master’s degree in any subject with English Medium and
Hindi as a subject at degree level from a recognized University, (ii) Five years
experience of terminological work in Hindi or translation work from English to Hindi or
vice-versa, preferably of technical or scientific literature or both.

Desirable :- (i) Knowledge at the level of matriculation in one of the languages other
than Hindi mentioned in the eighth Schedule of the Constitution.

(ii) Two years administrative experience including experience of organizing Hindi
classes or workshops.

Il. (The departmental officers in the feeder category who are in direct line of promotion
will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion).
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/
department of the Central Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation shall not be exceeding 56 years as
on the closing date of receipt of applications).

Note-1: For purposes of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2006 (the date from which the revised
pay structure based on the 6th Central Pay Commission recommendations has been
extended) shall be deemed to be service rendered in the corresponding Grade Pay
or Pay Scale extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised Scale of Pay into
one grade with a common Grade Pay or Pay Scale, and where this benefit will extend
only for the post or posts for which that grade pay or pay scale is the normal
replacement grade without any upgradations.

Note-2 : For the purpose of computing minimum qualifying service for promotion, the
service rendered on a regular basis by an officer prior to 1st January, 2006 the date
from which the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding pay or Pay Scale extended based on the recommendations of the pay
commission.

Applications of willing and eligible officers may please be forwarded in the prescribed
format (Annexure-A), in duplicate, to the Assistant Director (Pers-IV), Directorate
General, Sashastra Seema Bal, East Block-V, R.K. Puram, New Delhi-110066
within 60 days from the date of publication of this advertisement in the ‘Employment
News’.

Incomplete applications will not be entertained. Applications received after closing
date will not be accepted. Officers, who are selected for the above posts, will not be
permitted to withdraw their names after selection.

The competent authority reserves the right for any amendment like
curtailment/enhancement of vacancies, cancellation of the advertisement in whole or
part thereof without assigning any reason.

The advertisement is also available on SSB website www.ssbrectt.gov.in and
www.ssb.gov.in.

: Assistant Director (Official

Assistant Director (Rectt)
FHQ SSB New Delhi
ANNEXURE-A
PART-A
APPLICATION FORM FOR THE POST OF
1. Name (in block letter)
2. Rank
3. Name of the Office/Department/Ministry
where working (in block letter)

4. Date of birth (in Christian era)
5. Date of appointment in Government
Service (in Christian era)

6. Date of retirement under Central/State 1 ..o
Government rules (in Christian era)

7. Medical category

8. Present Pay Scale

9. Educational Qualifications
10. Date of promotion in present rank

11. Experience
12. Nature of present employment, (whether

ad-hoc or temporary or permanent)
13. Details of employment, in chronological order (Enclose a separate sheet, duly
authenticated by candidate’s signature, if the space below is insufficient).

Post held

Name of Organisation/ Nature of duties

Office

From|To|Pay Band +
Grade Pay

14. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

15. Please state clearly whether in the light of entries made by you, you meet the
requirement of the post.

16. Whether belongs to SC/ST/OBC
17. Remarks

Date :-

Telephone/Mobile. No. : -

Email ID : -

Residential address : -

Signature of the candidate

PART-B

Certificate/information to be given by the Head of Office/Employer of the applicant

1. It is certified that the particulars furnished by the Officer in Part-A, are correct as
per the service records.

2.  ltis certified that no disciplinary/vigilance case is pending or contemplated against
the officer and he/she is clear from the vigilance angle.

3. His/her integrity is certified.

4. It is certified that no major or minor penalties have been imposed on the officer
during the last 10 years.

5. Itis certified that Officer is medically SHAPE-1.

6. APAR gradings for last 05 years in respect of the officer are as under : -

APAR gradings for last five vears

201213 | 2013-14 201415

Name of the Officer 2015-16 | 2016-17

7. The Officer will be relieved from his duties to take up assignment in SSB on his/her
selection in SSB on deputation basis.
Head of Office/Employer with seal

davp 19114/11/0007/1819 EN 35/34

Applications are invited for the following posts under

Krishi Vigyan Kendra at Kanchanpur
Sangli District, Maharashtra State

S.No.| Name of Post No. of Pay Scale
Vacancies
01 Sr. Scientist & Head |01 Rs. 37,400-67,000 + RGP, Rs. 9000/-
02 Subject Matter 01 Rs. 15,600-39100 + GP, Rs. 5400/-
Specialist/ T-6
03 Prograrnme Assistant |01 Rs. 9300-34800 + GP, Rs. 4200/-
(Farm Manager) /T-4
04 Stenographer Gr il 01 Rs. 5200-20200 + GP, Rs. 2400/-

Application should be sent with duly attested copies of all relevant documents as
indicated in the detailed advertisement within 30 days of publication of this
advertisement in Employment News. For more details please log on to our website:
www.kvksangli.org

Chairman

EN 35/26 Vasant Prakash Vikas Pratishthan
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MUMBAI PORT TRUST

%9/ Invites applications for one post of Hindi Officer (Class - |

Post) (X 20600-46500) by Direct Recruitment on following
terms and conditions.

(1) Educational Qualifications:

(i) Degree of a recognised university in Hindi with English as a
subjectOr
Degree of a recognised university in English with Hindi as a
subjectOr
Degree of a recognised university in any subject with Hindi and
English as subjects Or
Degree of a recognised university in any subject with Hindi
medium and English as a subject.

(ii) 5 Years' experience of terminological work in Hindi and/or
translation work from English to Hindi or vice versa preferable of
technical or scientific literature or 5 years' experience of
teaching, research writing or Journalismin Hindi.

(2) Age as on 01/11/2018 should not be more than 35 years (Crucial

date for eligibility).

(3) Gross remuneration at the minimum is about ¥ 58,298/- plus HRA
as applicable in case not residing in Port's accommodation.

Detailed conditions and application form are available on Port's
website  www.mumbaiport.gov.in under "media/vacancy" menu.
Applications may be submitted in the prescribed form along with
requisite documents. The last date for receipt of application is
06/12/2018.

MbPT-54-2018

Secretary

EN 35/37

mmgi#t  NSIC Technical Services Centre
NSIC National Small Industries Corporation
15 5001 22006 (A Govt. of India Enterprise)

Under Ministry of MSME, Govt. of India.

Job Oriented Courses for Engineering Students

Admission Notice
Applications are invited from intending candidates to the following

Vertical Machining Centre (VMC)
1.| programming and Operation with Delcam
(PowerShape & PowerMill)

2 months /
10,000/-

Industry Driven Skill Development courses :-
# Course Title Duration / Fee* (Rs)

2.| MASTERCAM

Delcam (AutoDesk- PowerShape,
‘| PowerMill)

3
4.| NASTRAN
5. ADAMS

6.| CNC Wirecut Programming & Operation

4 Weeks/
6,000/- each

Ministry of Defence

Directorate General Resettlement

brings together job seekers and job givers on a single platform at

providing an opportunity

for second Innings in Employment to Ex-Servicemen

DGR Ex-Servicemen Employment Seminar Pune

latest CV/Bio Data with photograph.
» Dress for ESM : Shirt and Trousers
» Entry on First Come First Serve Basis

06 DECEMBER 2018 AT KENDRIYA VIDYALAYA NO. 1, 2 WING
AIR FORCE, AIR FORCE STATION, LOHEGAON, PUNE - 411 032

For registration, Interested Ex-Servicemen/retiring personnel of
Indian Army, Navy & Air Force and representatives from Companies
may visit DGR website http://www.dgrindia.com or
http://www.triviz.com. Registration at the venue is also available.

» Documents to carry: ESM to bring ESM | card and five copies of

Benefits for ESM Job Seekers

No cost access to Multiple Job Opportunities

Hassle Free Recruitment Process

Interact with Recruiters from Top PSUs/Corporates

davp 10401/11/0015/1819

West Block IV, RK Puram, New
Email : seopadgr@desw

For further queries & assistance, please contact
Joint Director (SE & Cl)
Directorate General Resettlement

Delhi-110 066
.gov.in

Tel: +91 1126174531 Website: http://www.dgrindia.com | http://www.triviz.com

Start Date : 17.12.2018 & 07.01.2019 * GST extra as applicable
\[:]:M1. Final year students can also apply.

2. Placement assistance will be provided.
How to Register: For registration / further information, please
Contact at 9868937452, 8013606040

Okhla Industrial Estate, Phase-lll, New Delhi-110020.

Ph. 011-26826797, 26826801 Ext. no. 228 or 230
E-mail: ntscok@nsic.co.in , Website : www.nsic.co.in

EN 35/36

CENTRAL UNIVERSITY OF RAJASTHAN

(A Central University established by an Act of Parliament)

NH-8, Bandarsindri, Tehsil Kishangarh, Ajmer (Raj.)-305817

CURAJIRIF.104/2018/3105
ADVERTISEMENT

Date: 02/11/2018

Central University of Rajasthan invites applications from the eligible
Indian Nationals for regular Academic and Non-Teaching positions
in the prescribed format.

Name & No. of post, category and Pay Level:

1. Deputy Librarian - 01 (UR-HH), Level - 12 [Rs. 79800-211500]

2. System Analyst - 01 (UR), Level - 10 [Rs.56100 — 177500]

3. Assistant Engineer - 01 (UR), Level - 07 [Rs.44900 — 142400]

4. Assistant (03 (UR), 01 (UR-HH), 01 (OBC), Level — 06
[Rs.35400 — 112400]

Age Limit as on the last date of submission of the application:
A. Deputy Librarian - 55 Years

B. System Analyst - 40 Years

C. Assistant Engineer - 35 Years

D. Assistant — 35 Years

Minimum qualification, Experience, Reservation, Relaxation in age,
Service Conditions, Emoluments and Age of Superannuation as
prescribed by the University/UGC/Government of India.

Prescribed Application Form, Details of essential qualification,
experience and other particulars are available on the University
website i.e. www.curaj.ac.in

Last date of submission of Application: 12 December, 2018 upto
05:00 PM.

Application Fee — Rs.1500 (for General/ OBC category)

Registrar

EN 35/28

DELHI INSTITUTE OF TOOL

ENGINEERING

(Govt. of NCT of Delhi)

Campus-l: Wazirpur Industrial Area, Delhi -110052
Campus-ll: Maa Anand Mayee Marg, Okhla Industrial Area, Phase-Il, New Delhi-110020

ADMISSION NOTICE FOR JOB ORIENTED SHORT/MEDIUM TERM TRAINING
PROGRAMMES FOR SKILL DEVELOPMENT

Delhi Institute of Tool Engineering,

a Centre for excellence in the field of Tool Engineering and

Mechatronics offers round the year SKILL DEVELOPMENT Training programmes in the following fields

enabling employment opportunities.

S.N. [Course Name Duration |Eligibility Fees in Rs. Course/Venue
1. |Certificate Course in Air 04 Weeks |12th pass/ITI/ | 5000/- Campus-I
Conditioning Diploma/Degree
2*. |2 Year Certificate Course in Tool |02 Years [10th pass 120000/-(30000 X 4|Campus-Il & Il
Technology-CNC-CAD-CAM Instalments)
3. |Operator-Conventional Turning 04 Weeks |10th pass 4000/- Campus-l & I
4. | Operator -Conventional Milling 04 Weeks |10th pass 4000/- Campus-l & I
5. |CNC Programming & Operation | 04 Weeks |10th pass, 5000/- Campus-l & I
(Lathe & Milling) preferably ITI
6. |[Auto CAD 04 Weeks |10th pass 3000/- Campus-l & I
7. |CAD-NX 04 Weeks|ITI 6000/- Campus- Il
8. |CAD-CATIA 04 Weeks|ITI 6000/- Campus- Il
9. |[CAD-PRO-E (Creo) 04 Weeks I Tl 5000/- Campus-I & I
10. [PLC 04 Weeks|ITI/Diploma/ | 5000/- Campus- Il
Degree
11. |Embedded System 04 Weeks [ITI/Diploma/ 5000/- Campus- Il
Degree
12. |Industrial Training 04 Weeks |ITI/Diploma/ | 4000/- Campus- |
Degree

*The Course at Sr. No. 2 will commence from August 2019. Registration is in process and Admission

is based on first come first serve basis.
How to Apply :

(i) Apply on prescribed format available at URL : https://www.dite.delhigovt.nic.in/pdf/Application-
Form-STTC.pdf ; (ii) Fees can be paid online. Link available at URL: https://www.onlinesbi.com/

prelogin/icollecthome.htm;

(iii) For detailed advertisements kindly refer DITE website

www.dite.delhigovt.nic.in; (iv) For queries: Wazirpur Campus-l : 27006130, 8800361306; Okhla

Campus-Il : 011-49283196, 49283184, 9868904694; E-mail : dssddite@gmail.com.

EN 35/30

Director cum Principal
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Indlan Air Force = fma;

INVITES INDIAN CITIZENS (MEN AND WOMEN) TO BE A PART OF THE INDIAN AIR FORCE AS COMMISSIONED OFFICERS IN
FLYING AND GROUND DUTY (TECHNICAL AND NON-TECHNICAL) BRANCHES. REGISTRATION FOR ONLINE APPLICATIONS
WILL OPEN ON 01 DEC 18 AND CLOSE ON 30 DEC 18 THROUGH https://careerindianairforce.cdac.in OR https://afcat.cdac.in

AIR FORCE COMMON ADMISSION ONLINE TEST (AFCAT)-01/2019/ NCC SPECIAL ENTRY

1. Online applications are invited for the courses commencing in January
2020 for grant of Short Service Commission (SSC) in Flying Branch and Per-
manent Commission (PC) / Short Service Commission (SSC) in Ground Duty
(Technical and Non-Technical) Branches. Online applications are also invit-
ed for NCC Special Entry Scheme (For grant of PC/SSC in Flying Branch).

2. Branches, Course Number and Vacancies.
Entry Branch Course Number Vacancies*
AFCAT |Flying 207/20F/SSC/M & W |SSC -25
Entry | Ground Duty |206/20T/PC/M AE(L)  :PC-24,SSC-32
(Technical) [206/20T/SSC/M & W |AE(M) :PC-10,SSC-14
Ground Duty |206/20G/PC/M Admin :PC-11, SSC -15
(Non- 206/20G/SSC/M & W | Logistics : PC—- 05, SSC - 09
Technical) Accounts : PC- 07, SSC -- 11
NCC Flying 207/20F/PC/M 10% seats out of CDSE vacan-
Special 207/20F/SSC/M & W | cies for PC and 10% seats out
Entry of AFCAT vacancies for SSC.

Note: There are no intake conduct for Meteorology and Education
branches for AFCAT 01/2019 for course commencing in January
2020.

* Disclaimer: The vacancies indicated are tentative and subject to change
without notice. Actual intake would depend on organisational require-
ments, various cadre control mechanisms, availability of training slots
and actual number of vacancies accruing in January 2020. No representa-
tion in this regard will be entertained.

3. Type of Commission.

(a) PC for Men. Candidates joining as PC officers would continue to serve till
the age of superannuation as per their branch and rank.

(b) SSC for Men & Women.

(iy The engagement period for Flying Branch SSC officers is fourteen
years from the date of Commissioning (Non extendable).

(i) The initial tenure for SSC officers in Ground Duty (Tech and
Non-Tech) branches would be for a period of ten years. An extension of
four years may be granted subject to service requirements, availability
of vacancies, willingness, suitability and merit.

4. Age.

(a) Flying Branch. 20 to 24 years as on 01 January 2020 i.e. born
between 02 January 1996 to 01 January 2000 (both dates inclusive). Up-
per age limit for candidates holding valid and current Commercial Pilot Li-
cence issued by DGCA (India) is relaxable upto 26 years i.e. born between
02 January 1994 to 01 January 2000 (both dates inclusive).

(b) Ground Duty (Technical/Non-Technical) Branches). 20 to 26 years
as on 01 January 2020 i.e. born between 02 January 1994 to 01
January 2000 (both dates inclusive).

5. Notification. Detailed notification is available on website https:/
careerindianairforce.cdac.in or https://afcat.cdac.in . Candidates are to ensure
that they have read and understood the details available in the notification
before registering.

6. Physical /Medical Standards, Educational Qualifications and Selection
Procedure. Details on physical/medical standards, educational qualifications
and selection procedure are available in detailed notification on the website.

7. Training. Training will commence in the first week of January 2020 for all
courses at Air Force Academy Dundigal (Hyderabad). The duration of training
for Flying and Ground Duty (Technical) Branches is 74 weeks and that of
Ground Duty (Non-Technical) Branches is 52 weeks at Air Force Training Estab-
lishments. PAN Card and account in SBI/ Nationalised Bank is mandatory at the
time of joining Air Force Academy. Aadhaar Card is mandatory for registration.

IAF OFFERS YOU

8. Pay on Commissioning (As per 7th CPC).

Rank
Flying Officer

MSP
Rs. 15500

Level
10

Pay as per Defence Matrix
Rs. 56100 - 110700

Note. Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month during
last one year of training.

9. Allowances. In addition to pay, allowances are applicable based on the na-
ture of duty/ place of posting and it includes Flying, Technical, Field Area, Spe-
cial Compensatory (Hill area), Special Force, Siachen, Island Special Duty, Test
Pilot & Flight Test Engineer, Area and Remote Locality Allowance.

10. Privileges. Air Force Officers are entitled to furnished accommodation,
comprehensive medical cover for self and dependents, Canteen, Officers’ Mess,
loans at subsidised rates, LTC, etc. Leave (60 days annual and 20 days casual)
subject to service exigencies.

11. Insurance. Rs 75 Lakhs Insurance Cover (on contribution) is applicable to
serving officers. Additional cover of Rs 12 Lakhs (on contribution) is applicable
to Flying Branch Officers.

12. Sports and Adventure. Indian Air Force provides state of the art facilities
to play various sports and adventure activities (sky diving, microlight flying,
mountaineering, water rafting etc.).

IMPORTANT INSTRUCTIONS

13. Eligible candidates are to register online through separate tabs available for
AFCAT Entry/NCC Special Entry. Candidates eligible for one/more entries are to
register separately in each entry.

14. Tattoos. Permanent body tattoos are only permitted on inner face of
forearm (from inside of elbow to the wrist) and on the reverse side of palm/ back
(dorsal) side of hand. Permanent body tattoos on any other part of the body are
not acceptable. Tribes with tattoo marks on the face or body as per their existing
customs and traditions will be permitted on a case to case basis.

15. Conduct of Online Testing for AFCAT Examination and Fee Structure.
Online testing will be conducted for AFCAT entry at various centers. Candidates
registering for AFCAT entry will have to pay an amount of Rs. 250/- as exami-
nation fee. However, candidates registering for NCC Special entry are not re-
quired to pay. Details of conduct, examination centers and mode of payment are
available in the notification.

16. Marital Status. Candidates below 25 years of age must be unmarried at
the time of commencement of the course. Widows/Widowers and divorcees
(with or without encumbrances) below 25 years of age are also not eligible.

17. Candidates are required to maintain their unique registered E-Mail ID
and mobile phone number active throughout the selection process.

18. Please note that information filled up by the candidates in online
application form will be considered final and no amendments will be
allowed subsequently. Candidates should exercise due care while entering
their date of birth.

19. Travel Allowance (TA). To and fro travelling fare by the shortest route of
AC-Ill Tier/AC Chair Car or actual normal bus fare, to the candidates appearing
in Air Force Selection Board for the first time, will be reimbursed. For all other
modes of travel, TA will be admissible as per the government authorized rules.
No TA is admissible, if you have already appeared for the same type of
entry at any of the Selection Boards.

20. Physical Conditioning. You are advised to be physically fit when you
report for SSB in order to be able to undergo the tests at AFSB. You should aim
to achieve an ability to run 01 mile (1.6 kms) in 10 mins, do 10 pushups and 03
chin ups. Prospective candidates are also advised to keep themselves in good
physical condition to adapt to physical training at AFA which encompasses run-
ning, swimming, rope climbing and other forms of physical training/ conditioning
in which they would undergo mandatory tests during training.

21. Query. For queries related to Conduct of online examination, registration
process and admit cards contact 020-25503105 or 020-25503106 or E-Mail
afcatcell@cdac.in. For queries regarding eligibility, allotment of AFSB centres,
date of AFSB interview, merit list and Joining Instructions contact 011-
23010231 Extn 7610 or Toll free number 1800-11-2448.

22. Disclaimer. Information given in the advertisement and on the website are
guidelines only. In case of any ambiguity, the existing policies, rules and
regulations of IAF/ Govt. of India will be final. Terms and conditions for selec-
tion given in the advertisement are guidelines only and are subject to
change without notice.

23. Statutory Warning. Selection in the Indian Air Force is fair and merit
based. Attempt to influence the selection process at any stage is liable to lead to
termination of candidature or initiation of service and legal action against the
concerned individual.

IE! -E ﬁ Scan this QR code to apply
[=] 2255
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IR - INDIA

express  AIR INDIA EXPRESS LIMITED

Air India Express Limited invites applications from Indian Citizens (wherever domiciled) fulfilling the requirements as on November 01, 2018 for the following posts, on fixed term
contract basis, to be positioned in Air India Express Limited.

Sl.| Post No. [Reserved| Qualification & Experience Preference Will Upper Approx
No. of For Be Given to Age Emoluments
Posts Limit P/M (CTC)
OPERATIONS DEPARTMENT
1 |Manager — 08 UR-03 |+ 10+2 or an equivalent Examination with Physics & Maths from | 1. Endorsed Flight Dispatchers on| Minimum
Flight Dispatch OBC-04 | recognized University/Board as per DGCA requirement. This is not| B737 type of aircraft. age limit
Grade- M-4 ST-01 applicable in case of those already holding a valid DGCA Dispatcher not less
(Mumbai) approval on B737 type of aircraft than 21 70,000/-pm
- 1.DGCAapproved Dispatcher as per current CAR or 2. previous DGCA, | 2. Experienced Flight Dispatchers| Years of
India Flight Dispatcher approval or 3. Individual who have held DGCA | holding current DGCAapproval age
approval /ALTP/ SCPL/CPL/PPL licenses but have been permanently
medically or otherwise grounded or retired from any airline.
2 | Sr. Officer - 02 UR-01 |+ 10+2 or an equivalent Examination with Physics & Maths from | Candidates, who have Minimum |%40,000/-pm
Flight Dispatch OBC-01 recognized University/Board as per DGCArequirement. successfully completed a Flight age limit
(Mumbai) . 3 years' experience in Flight Dispatch Section of any Airline. | Dispatcher Training _ not less than
Grade - M-2 Candidates should be proficient in computer operations, Windows, | course/exam, will be considered | 21 years
MS/Open office and given preference. of age
3 | Assistant 02 UR-02 | Degree in Engineering / Graduate in any discipline from a recognized | Preference will be given to 30 335,000/-pm
Controller University with proficiency in computer operations, windows Operating | Engineering Graduate and Years
CMS in Officer System and MS office. candidates with experience.
Cadre (Mumbai) * Minimum 2 years’ experience with crew scheduling in a commercial
Grade — M-1 airline or similar experience in analytical data processing.
4 | Officer-Crew 04 UR-02 | * Degree in Engineering / Graduate in any discipline from a recognized | preference will be given to 30 ¥35,000/-pm
Scheduling OBC-01 University with proficiency in computer operations, windows Operating Engineering Graduate and Years
(Mumbai/Delhi) ST-01 | SystemandMSoffice candidates with experience.
Grade — M-1 * Minimum 2 years’ experience with crew scheduling in a commercial
airline or similar experience in analytical data processing / Call Centre.
5 | Officer - 01 | SC-01 | « Graduate inany discipline from a recognized university. Knowledge of computer 30 %35,000/-pm
Operations « Mini 5 , . . iation indust ized private / operation —Windows, XP, Years
(Mumbai) |rt1)|llmum ; years e.xp(telrlence in aviation industry or organized private MS office.
Grade — M-1 public sector organization.
6 | Officer - Tech 01 UR-01 | < Degree in library Science/Engineering from a recognized University 30 %35,000/-pm
Library with proficiency in computer operations, windows Operating System Years
(Mumbai) and MS office.
Grade — M-1 * Minimum 2 vyears’ experience in a similar field/Document
Management System.
7 | Co-ordinator 01 UR-01 |« Degree in Engineering / Graduate in any discipline from a recognized | Knowledge of computer 25 %25,000/-pm
[F]ight operationg University. operation — Windows, XP, MS Years
/dispatch] « Minimum of 1 year experience in aviation sector or similar experience in | office.
(Kannur) Organized private / public sector organization
Grade- S-3
8 | Sr. Assistant - 01 | UR-01 |- Graduate in any discipline / Engineering from a recognized university 25 %20,000/-pm
Operations with proficiency in computer operations windows XP and MS office. Years
(Delhi) + Minimum one year experience in aviation industry or organized private
Grade - S-3 / public sector organization.
9 | Assistant 01 | UR-01 |+ Graduate in any discipline from a recognized university with 25 %18,000/-pm
Technical Library proficiency in computer operations, Windows XP, MS office. Years
(Mumbai) « Minimum 1 vyear of experience in Library / Documentation
Grade — S-2 Management.
COMMERCIAL DEPARTMENT
10 | Manager- 01 UR-01 |+ Post Graduate degree/ diploma in Management from a recognized | Those who are conversant with 40 %70,000/-pm
Scheduling & university. or have previously worked on Years
Network Planning + Minimum 5 years of Experience in any aviation marketing function. Scheduling/Slot Management.
[Mumbai] Grade-
M-4
AIRPORT SERVICES DEPARTMENT
11| Deputy Manager | 01 UR-01 |+ Graduatein any discipline from a recognized university. Preference will be given to 45 60,000/-pm
—Cargo Services + Minimum of 5 years of Supervisory / Managerial experience in Cargo | candidates who are well versed Years
[Cochin] Sales and Operations of an International Airline. in current procedures and
Grade-M-3 policies of Cargo Operations&
Sales. should have knowledge
of the cargo market in total.
12| Deputy Manager | 01 | UR-01 |+ B.E/B.Techfromarecognized University. Preference will be given to 45 %60,000/-pm
—Ramp Services + Minimum 5 Years of Supervisory experience in an International Airline | candidates with experience in Years
[Cochin] in Ramp Operations or Safety Department or Quality Management | Ramp operations and
Grade - M-3 System. Manpower Management.
13| Sr. Officer- 01 UR-01 |+ Graduate / Diploma in Hotel Management or Graduate in any | Through Knowledge and 40 340,000/-pm
Catering Service Discipline with proven experience in In-Flight Catering. experience in Airline In- flight Years
[Cochin] « Minimum 5 Years’ Experience in the Catering Department of an Airline | sales and inventory
Grade-M-2 / Flight Kitchen. management.
14 | Officer - Airport 02 | UR-01 |+ Graduateinany discipline from a recognized university. Candidates with experience in 35 335,000/-pm
Services [Varanasi OBC-01 |« Minimum 5 years of experience in Airline Industry International flight handling/ Years
& Chandigarh] Departure control system/
Grade - M-1 Customer services
15| Officer - Airport 01 UR-01 |+ Graduatein Commerce from arecognized university. Post Graduates in Commerce 35 %35,000/-pm
Services (Finance) + Minimum 5 years of experience in Accounts Auditors firm or in the | Wwith through and proven ‘ Years
[Cochin] Accounts / Finance department of any organization. With hands on | knowledge in Microsoft Excel is
Grade - M-1 experience in multi-currency management. preferable. Tally/SAP knowledge
will be added advantage.
16 | Senior Assistant-| 03 | UR-02 |+ Graduateinanydiscipline from arecognized university Persons who have got 30 %20,000/-pm
Airport Services OBC-01 |+ Minimum 3 year's experience in International flight handling, | experience in SDCS, Computer Years
[Kannur, Calicut] Departure control system proficiency.
Grade - S-3

Continued...
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FLIGHT SAFETY DEPARTMENT
17 | Dy. Manager- 02 | UR-01 |+ B.E/B.Techfromarecognized university. Prior experience in Airline Flight 60 360,000/-pm
Flight Safety OBC-01 WITH Safety Department Years
[Mumbai] + 5 years’ experience in Accident/Incident investigation, SMS, Flight
Grade - M-3 Safety Documentation System, FOQA and Flight Safety related
activities.
OR OR OR
» Should have held Commercial Pilot or Flight Engineer License. Prior experience in Airline Flight NIL
WITH Safety Department ( Provided
- atleast 1500 hrs Airline Cockpit Experience gertiied
medical fit
by
Company
Approved
Doctor)
18 | Sr Officer - 01 | UR-01 |+ B.E/B.Techfromarecognized university. Prior experience in Airline in 35 )Xaars %40,000/-pm
Flight Safety « 3years’experience in airline in Flight Safety/ Engineering Department | Accident/Incident investigation, |( 9{.6
[ Mumbai | SMS, Flight Safety rélaxation
Documentation System, FOQA up to 5 y(ter?rs
Grade - M-2 and Flight Safety related Igacnac;gat:
activities has more
than 03 years|
experience in
Aviation field)
TRAINING DEPARTMENT
19| Deputy Chief of | 01 UR-01 |« Graduateinany discipline from a recognized university. Experience in Airline /Aviation 50 31,25,000/-
Training + Should have 15 years’ experience in aviation with proven training and | Training department and Years | pm
[Mumbai] managerial skills. preferably be either a
Grade — M-7 pilot/navigator/flight engineer.
20| B737-800 01 | OBC-01 | 1.ATPLholder PIC on B737-800 (or) 70 Instructional
Synthetic 2.PIC on aeroplane with AUW more than 5700 kgs B737-800 SFI . Years | allowance
Flight Instructor 3.Valid medical assessment by a doctor qualified in aviation medicine | 2-Previous Instructor experience @ 4600/
(Mumbai) Clearance from Flight safety department of previous employer | Preferably on B737-800 per hour for
certifying that no cases of BA positive or accident/incident was simulator
recorded when the pilot was flying as PIC. training
» 5000 hours as PIC with commercial airline operator.
FINANCE DEPARTMENT
21| Dy. Chief of 01 UR-01 |+« CA/ICWA 1) Those possessing Hands on 50 %1,25,000/-
Finance + 10 years of post-qualification experience in finance out of which at experience in working in SAP | Years | pm
[Kochi] least 5 years in a Supervisory rank. Effective communication / accounting system.
Grade - M-7 presentation skills. Proficient in English and Hindi — both written and | 2) Knowledge of laws of the land
Spoken. relating to taxation, contracts,
remuneration to employees,
contractual employees etc.
3) Knowledge of SAP accounting
system.
4) Previous experience in Airline
industry, Airline revenue
accounting, on-line payment
systems.
22| Dy Manager- 02 | OBC-01 | + CA/ICWA Candidates with 35 %60,000/-pm
Finance SC-01 |+ 2 years of post qualification experience in Finance Department of a | 1)Experience in Airline | Years
[Anywhere in large Organization / Airline. Knowledge in SAP — Accounts Payable Accounting. Additional
India and and Accounts Receivable. Knowledge on SAP inventory accounting Professional qualification like
currently and management system. ACS / MBA / CMA / Post
at Mumbai] Graduation in Commerce etc.
Grade - M-3 would be advantage.
2) Those secured High
credentials / marks / ranks etc.
in the relevant professional
exams.
3) Experience in Airline Revenue
and expenditure accounting.
4) MIS Preparation through
system and knowledge on MS
Office / Excel / Spread sheets/
PPT etc.
ENGINEERING DEPARTMENT
23| Deputy Chief Off 02 | UR-02 |+ Graduation in Aeronautical/Mechanical/ Electrical/Electronics | DGCA Type rated in B1 or B2 45 %1,38,000/-
(CAMO) Engineering, from a recognized University/Institution. OR Category. Years pm
(Thiruvanantha * AME Diploma passed from a recognized Institution with
» 12 Years of Experience of Technical Services in Aviation Industry.
24| Manager — 01 UR-01 |+ Graduation in Aeronautical/Mechanical/ Electrical/ Electronics| Experiencein Quality/ CAMO. 45 %1,62,000/-
Airworthiness Engineering from a recognized University/Institution. OR Years pm
Review * AME Diploma passed from DGCA approved Aviation institution AND
+ Typeratedlicense in B1or B2 onHeavyAircraftin compliance with CAR 66
* 10 Years of Aviation Experience out of which 3 Years as type rated B1 or
B2 AME on heavy Aircraft.
HR DEPARTMENT
25| Assistant - HR 01 UR-01 |+ Graduateinanydiscipline from arecognized university. Those possessing relevant 25 %18,000/-pm
(Calicut) + A minimum of 01 year post qualification experience in handling HR | airline experience Years
Grade — S-2 Functions
INFORMATION TECHNOLOGY DEPARTMENT
26| Chief Of IT - 01 UR-01 |+ B.Tech-computerscience/BE (E&C)/MCA. Hands on experience in handling 50 %1,50,000/-
Grade - M-8 « 15years of experience in Industry ata Sr. management level. Airline reservation/ DCS system Years |to
+ Minimum 7 years experience in Airline / Aviation Field. * Exposurein ERP like SAP/CM %1,74,000/-
* The Candidate should be either a Project management professionalor | /ECMM' t dinat pm
fully familiar of Industry standard Project management methodology — APOSHIG 10 coOMmas. =
from planning to base line project plans and tracking the project with | Marketing initiatives of the
milestones and tracking time, cost and quality of all IT based projects |  Alrline. . o
for the Airline and present to the Steering committee periodical project | * APle to monitor the SLA's with
status and RED flagging issues that needs Management's intervention | different service providers and
for resolution. their supporting helpdesk.

Continued on page 20
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CSIR-CSIO

CSIR-Central Scientific Instruments Organisation

(Council of Scientific & Industrial Research)
Sector 30-C, Chandigarh-160 030 (India)
www.csio.res.in

Commencement of Online Applications : 26.11.2018
Last date for Submission of Online Applications : 21.12.2018 (upto 5:00 PM)
Advertisement No. 06/2018
A unique opportunity for research career in Science & Technology

CSIR-Central Scientific Instruments Organization (CSIR-CSIO), Chandigarh is one of the premier
national Laboratories/Institutes of Council of Scientific & Industrial Research (CSIR). Applications are
invited from eligible candidates for recruitment to the posts of Scientist/Senior Scientist at Chandigarh as
well as its Centre at Chennai as per the details given below;

Designation| No. of Posts Pay Level *Total Emoluments|***Upper Age Limit not
exceeding (as on last date
of submission of online
applications)

Scientist UR 02 PL-11 For Chandigarh: 32 years

OBC 04 Rs. 67700-208700/- |Rs. 88,549/-

SC 02** For Chennai:

PWD 04@ Rs. 97,889/-

Total 12

**Including 01 PL-12 For Chandigarh: 37 years
Senior backlog vacancy | Rs. 78800-209200/- |[Rs. 1,02,424/-
Scientist for SC For Chennai:

@Includes 04 Rs. 1,12,652/-

backlog posts

(02 HH, 01 OH,

01 VH) reserved

for Persons with

Disability (PWD)

*Total Emoluments mean approximate total emoluments on minimum of scale as on 01.10 2018 including
House Rent Allowance in Chandigarh/Chennai. CSIR-CSIO may provide residential accommodation, if

available, as per rules.

***For age relaxation, please see detailed advertisement.

Abbreviations :

UR-Unreserved, OBC-Other Backward Classes, SC-Scheduled Caste, OH-

Orthopedically Handicapped, HH-Hearing Handicapped, VH-Visually Handicapped.

For further details, please visit the Institute's website www.csio.res.in and apply through the online
application form available there. The detailed advertisement, terms & conditions and instructions to the
candidates are available on the website.
Online application will commence on 26.11.2018 and will close on 21.12.2018 (5.00 PM). Online
application would be treated as complete only on uploading the relevant documents and application fee

payment (if applicable).
EN 35/19

Controller of Administration

No. A - 35021/1/2018 - JS (PSP) - UD
Government of India
Ministry of Housing and Urban Affairs
(PSP-Il Division)
203-C, Nirman Bhawan, New Delhi
Dated: 19/11/2018
VACANCY NOTICE
Ministry of Housing and Urban Affairs proposes to fill up one post
of Assistant Controller of Stationery (Inspection) in Government
of India Stationery Office, 3, Church Lane, Kolkata on deputation
(including short term contract) basis. The post is in Level 07 in the
Pay Matrix as per the 7th CPC [pre-revised Pay Band-2, Rs.9300-
34800/- with Grade Pay of Rs. 4600/-]. Duties of the Assistant
Controller of Stationery (Inspection’) are (i) to assist the Dy.
Controller, Inspection in all matters especially for Annual Revision
of the Stationery Specification including sending comments to the
BIS Authority (Bureau of Indian Standard) on the revision of various
standards including drawing up new standard for stationery related
items, (ii) to deal in the complain if any received from the indenters
on quality of stationery stores, (iii) to assess the manufacturing
capacity/capability of the supplier participating in GISQO's tender,
(iv) to conduct pre dispatched inspection at the suppliers' end
against this office supply order placing on them and to take
decision regarding acceptability or otherwise of stores on the basis
of the test report followed by issuance of inspection notes to the
respective supplier, (v) to supervise the work of the Examiner who
are responsible in carrying out the testing of stationery samples
including paper of all kinds according to the relevant BIS/GISO
Specification, (vi) to supervise the work of Inspector (Testing)
posted at the Inspection Cell in the RSDs of New Delhi & Mumbai
respectively. The Headquarters is at 3 Church Lane, Kolkata-
700001 with Regional Stationery Depots at New Delhi, Mumbai
and Chennai.
Willing officials may apply in the prescribed proforma which can be
accessed on the website of Ministry of Housing and Urban Affairs
http://mohua.gov.in/publication.php?sa=circulars.php within
two months from the date of publishing of Vacancy Notice in
Employment News / Rozgar Samachar.
(C.V.Sarada)
EN 35/46

Under Secretary to the Government of India
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NIELIT

UL Folggi=al va ga-1 denfiel R (31.3.9,.91.9.)

National Institute of Electronics and Information Technology (NIELIT)
(An autonomous Scientific Society of Ministry of Electronics and IT (MeitY), Govt of India)
NIELIT Bhawan, Plot No. 3, PSP Pocket, Sector-8, Dwarka, New Delhi-110077

DISCLAIMER

The views expressed by the
the
published in the Employment

authors in articles

Phone: 011-23652370, 23644149, 23655083

VACANCIES TO BE FILLED UP ON DIRECT RECRUITMENT BASIS
Advertisement Number: NIELIT/NDL/ICERT/2018/1 Website: http://www.nielit.gov.in

On behalf of Ministry of Electronics and Information Technology (MeitY), applications are invited from eligible and qualified
candidates for the following posts in Indian Computer Emergency Response Team (ICERT), a statutory organizations of MeitY

Post Name Level in Pay matrix |Upper Total |Unreserved| Reserved for Reserved for PWDs
Age Limit Vacancies (UR) SC/ST/IOBC |(Horizontal Reservation)
SC|ST OBC, VH | HH | OH
Scientist'C'  Level - 11, 35 yrs as on closing date| 42 22 0603 M
(Rs.67700-208700) | for receipt of application - _
Scientist 'D’ Level - 12, 40 yrs as on closing date| 14 08 02 01 03 02

(Rs.78800-209200) | for receipt of application

Candidates are requested to apply online at http:/recruitment-delhi.nielit.gov.in between 20.11.2018 (10:00 a.m) and 19.12.2018 (5:30
p.m). No other means/mode of application will be accepted except ONLINE mode. Before applying, candidates are advised to read the
detailed advertisement carefully for determining their eligibility as per specified criteria for the post. Detailed advertisement is available at

News are their own. They do
not necessarily reflect the
views of the government or
the organisations they work
for. The contents of the
advertisements published in
the Employment News belong
to the organisation or their
The

Employment News is in no

representatives.

way responsible for any

liability arising out of the

the following websites: contents/text of these
(a) recruitment-delhi.nielit.gov.in (b) meity.gov.in (c)cert-in.org.in (d)nielit.gov.in (e)ccdisabilities.nic.in EN 35/8 Registrar advertisements.
Continued from page 19
+ Should oversee and evaluate ‘system security’ and ‘back up |« Proven track record of setting
procedures. up of IT security System, MIS/
+ Responsible for the management of multiple information and Communication system, IT
communication system and projects, including voice, data, imaging, Strategy, Policy and
and office automation. Governance functions in an
+ Should be familiar with IT Governance framework and standards and Airline. .
progressively enforce such industry standards. * Familiar in BCM — Business
» Should have the ability to innovate based on Business and IT trends Continuity Mgt.
and needs
» As acustodian of technology for the Airline, to ensure that differentiator
for the airline services is through deploying cost effective and leading
edge technology solutions that addresses internal and external stake
holders.
27 | Sr. Assistant- 01 | UR-01 |+ Graduateinany discipline from arecognized university. 25 %20,000/-pm
Web Services + Candidates with Diploma in Web Designing would be considered. Years
(Mumbai)
Grade — S-3

Interested and eligible candidates may submit their application on the address mentioned in our website www.airindiaexpress.in within 15 days of this advertisement.
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Employment News 1 -7 December 2018 RECRUITIVIENT www.employmentnews.gov.in 21
Institute of Hotel

Balmer Lawrie s Co. Ltd. Management

(A Government of India Enterprise) Catering
(A Mini Ratna - 1 PSE) CELEBRATING Technology and
Regd. Office: 21, N S Road, Kolkata-700 001 . P
e CIN: L15492WB1924G0I1004835, Website: www.balmerlawrie.com Applled Nutrition
For Email id and Phone No. refer web advertisement An Autonomous Body under
Ministry of Tourism,
Balmer Lawrie invites applications from professionals for the following posts: Government of India

Sl. Position SBU/ Grade No. | Minimum Qualification (only AICTE/| Max. Age Minimum Post Mawka:;asr:gKraasvivc:Ilia"r; gdiang

No. Function (Pay Scale)| of UGC / Govt. of India / Any State (years)* |Qualification Relevant Shillong-793018

Rs. Posts* Govt. app_rovet:i _Institutes / Experience (years)* VACANCY NOTIFICATION
Universies) The Institutes of Hotel Manage-
Full time regular MBA Degree or ment, Catering Technology &
Full time regular Post Graduation Applied Nutrition, Shillong invites
1 Associate Vice Travel & E6 (90000 1 (One) in Travel & Tourism with IATA / AT ears 17 Years application (from the candidates
President [Travel] | Vacations | - 240000) UFTAA certification (2 Years who have qualified the NHTET
Duration, excluding part time/ conducted by NCHMCT with
correspondence) prescribed percentage) for the post
Sr. M of ASSISTANT LECTURER CUM
r- Manager : i Full time regular Engineering ASSISTANT INSTRUCTOR (FOOD
2 ﬁ::;?;g?&'r?:é_ Dl(r)efztcc;rs _Ego(gggg)o 1 (One)| Graduate with Post Graduate Degree 40 years 11 years PRODUCTION) reserved for SC
) / Diploma (MBA / Equivalent) Category and OBC Category.
Businesses 1.Name of the post: 2 posts
Lo for Assistant Lecturer Cum
Manager [Sales] — Logistics | E3 (60000 \::/i)t/r? aésip(féﬁqd:itﬁiﬁ;yﬂs?pyggz Assistar_1t Instructor (Food
3 | Logistics 1 (One) e i 40 Years 14 Years Production) (1-SC) (1-OBC)
irfrasteneturs Infrastructure | - 180000) d.urgtllon) in nglstlcs or relat.ed Scale of pay (9300-34800)
discipline and/or in Sales & Marketing (Level 6) plus other allowances
AT T— 3 years Graduate (any discipline) as prescribed by Govt. (.)f India.
4 | [Project Logistics | E1 (40000 |, (One) with Diploma (UG / PG - Minimum 30 Years 4 ¥ears 2. Name of the post: 1 post
Logistics] Services - 140000) 1 year duration) in Logistics / Supply for Lower Division Clerk
9 chain / Related discipline (L.D.C)  (1-SC). Scale of pay
: (5200-20200) (Level 2) plus
5 | Assistant Manager - E1 (40000 |, Two years regular full time MBA (HR) other allowances as prescribed
[HR] - 140000) (Two)| / MSW (excludlr)g part tlm.e / 27 Years 1 Year by Govt.of India.

correspondence / distance learning) Details for eligibility criteria in
*  The cut-off date for post qualification relevant experience & maximum age is 01.04.2018. All candidates who are eligible as on the cut- terms of quallflcat!ons, experi-
off date may apply. Panel may be drawn from the recruitment process which will be valid during the Financial Year 2018-19 and it may ence and prescribed format
be used to fill vacancies arising during that year. logon = to our  website:
Persons with Benchmark Disabilities (PwBD) are eligible to apply for all the positions. ;’r(\e’::sltzgspzlrlslg:g;ggpply to
Note: Maximum age is relaxable by 5 years for SCs/STs & 3 years for OBCs (Non-Creamy Layer). For Persons with Disabilities, the Principal, Institute of Hotel
candidates’ age is relaxable by 10 years [15 years for SCs/STs & 13 years for OBCs (Non-Creamy Layer)]. For Ex-Servicemen & Management, Catering Techno-
Commissioned Officers including Emergency Commissioned Officers or Short Service Commissioned Officers, maximum age is relaxable logy & Applied Nutrition,
by the length of military service increased by 3 years. Mawkasiang Mawdiangdiang,

Shillong-793018 within 15 days
from the date of publications in
the newspaper upto 4.30 p.m.

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening

Last date for submission of applications is 14th December, 2018

EN 35/47 EN 35/39
Appointment to the Post of Private Secretary On HIGH COURT OF DELHI : NEW DELHI
Deputation Basis In The DELHI JUDICIAL SERVICE EXAMINATION- 2018
Institute of Serology CORRIGENDUM
Government of India In continuation of this Court’s notice published in various newspapers on 14.11.2018 whereby 50
3, Kyd Street, Kolkata -16 vacancies have been advertised for Delhi Judicial Service Examination-2018, it is hereby notified that
Advertisement No. P.S/SER/2018/ the number of vacancies for Delhi Judicial Service Examination-2018 may now be read as 147

1) Name of Post : Private Secretary (Group ‘B’, Gazetted, vacancies instead of 50 vacancies. Accordingly, the category wise bifurcation of 147 vacancies shall now
Ministerial) be read as under :
2) Scale of Pay : PB-2, Rs 9,300- Rs. 34,800 + GP Rs. 4600/- Category No. of vacancies
(As P_e'r 7th CPC Pay Level - 7) . General 112
3) Eligibility : Transfer on Deputation. SC %
a) Officer under the Central Government :-
i) Holding analogous post on regular basis. or ST 09
ii) With 2 years regular service in post in the scale of PB 2, Rs. TOTAL 147
9300 - Rs. 34,800 + GP Rs. 4200/- (As per 7th CPC Pay Level -6) | Amendment 1 : Out of aforesaid 147 vacancies, the reservation for Persons with Disabilities shall be
or as follows:
iii) With 7 years regular service in post in the Scale of PB-1, Rs. Catedo Vacancies
5200-Rs. 20,200 + GP Rs. 2800/- (As per 7th CPC Pay Level -5). gory
And PwD (Autism, intellectual disability, specific learning disability 02
b) Possession a speed of 100 words per minute in stenography and mental iliness and Multiple disabilities mentioned under
(Hindi or English). clauses (a) to (d) including deaf-blindness)
Period of deputation including period of deputation in another ex- PwD (Locomotor disability) 02
cadre post held immediately preceding this appointment in the PwD (Blind/Low Vision) 01
same or some othe_r qrganlzatlon/department of the Central PwD (Hearing Impaired) 01
Government shall ordinarily not exceeded 3 (three) years.
The maximum age limit for appointment by transfer on deputation Total 06
shall not be exceeding 56 years as on the closing date of receipt of Amendment 2 : The vacancies for PwD (Hearing Impaired) and PwD (Autism, intellectual disability,
application. specific learning disability and mental iliness and Multiple disabilities mentioned under clauses (a) to (d)
4) Classification : General Central Services Group ‘B' Gazetted, including deaf-blindness) are subject to amendment of existing Rules, which is to be notified.
Ministerial. Amendment 3 : The revised schedule for commencement of online filling up of application forms, last

5) Therefore it is requested that full particulars of suitable date for creating new log in for online registration and last date for filling online application form and or
candidates working under Central Govt. Offices / Departments making payment through Debit Card/Internet Banking would be as under :-

along with their last five years APARs/ACRs folder & Vigilance Commencement of online filling up of application forms |22.11.2018
Clearance may please be forwarded to "The Serologist &
Chemical Examiner to the Govt. of India, Institute of Serology,

Last date for creating new log in for online registration  {12.12.2018 (11.00PM)

Government of India, 3, Kyd Street, Kolkata 700016" within 60 Last date for filling online application form and/or making |12.12.2018
days from the issue of this publication through their controlling payment through Debit Card/Internet Banking (11.00PM)
authority for consideration. Amendment 4: The revised Date of Preliminary Examination shall now be 13.01.2019.
(DR. M.K. CHAKRABARTI) (DINESH KUMAR SHARMA)
Serologist & Chemical Examiner Registrar General

EN 35/41 to the Government of India EN 35/45 19.11.2018
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A gfaragfa oot a2 gar Hator = fafaes
Security Printing and Minting Corporation of India Ltd.

WA TALEHTT <Fh QUi =i
Wholly Owned by Govt. of India

Advt. No.07 /2018-OP

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘A’ Mini-
ratna Category-l Central Public Sector Enterprise wholly owned by Government of
India, started functioning as a Corporatized entity with effect from 13th January, 2006.
The objective and the business of the Company is designing, manufacturing security
papers, Printing Currency & Bank notes, Passports, non-judicial stamp papers, postage
stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry
of Finance having its registered and Corporate Office at 16th Floor, Jawahar Vyapar
Bhawan, Janpath, New Delhi-110001.

The Operational units of the Company are strategically located across the Country
having its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency /
Security presses at Nashik, Dewas and Hyderabad, a high quality Paper manufacturing
mill at Hoshangabad and Currency Paper manufacturing Unit at Hoshangabad.

With the above background, the Company is looking forward to recruit high caliber and
talented professionals and accordingly invites online applications for the following
posts:

Name of the Level | Scale of Pay (IDA) Total No. of Maximum
Post Post(s) Age (As on
03.01.2019)

Officer (Legal) | E-1 Rs. 40000-140000/- 7 30 years
(4-UR, 1-SC, 2-OBC)

Officer (IT) E-1 Rs. 40000-140000/- | 3 ( 2-UR, 1-ST) 30 years

Officer (HR) E-1 Rs. 40000-140000/- | 4 (2-UR, 2-OBC) 30 years

Officer (F&A) | E-1 Rs. 40000-140000/- 7 30 years
(4-UR, 2-SC,1-OBC)

Officer E-1 Rs. 40000-140000/- 7 30 years

(Materials) (4-UR, 2-OBC,1-SC)

** Out of total of 28 posts mentioned above, 1 post is earmarked for PWD Category

under horizontal reservation.

1. Eligibility Criteria (As on 03.01.2019)

Officer (Legal): (E-1 Level)

Essential Qualification:

First class degree in Law (Regular course) from Govt. recognized University/Institute.

Desirable: Law degree from a National Law School/ Law Faculty of Delhi University.

Officer (IT) : (E-1 Level)

Essential Qualification:

First Class full time, MCA/1st Class B.Tech. (Computer Engineering/IT) from Govt.

recognised University/ Institute.

Desirable: Exposure to Industry.

Officer (HR) : (E-1 Level)

Essential Qualification : 1st class full time Master’s Degree in PM &IR/MSW/MBA

with HR elective/ 1st class 2 year full-time Post Graduate Diploma in Management with

HR elective equivalent to MBA (proof of equivalence to be submitted) from Govt.

recognized University/ Management Institute.

Desirable:

*LLB

+ Industry knowledge.

Officer (Finance & Accounts): (E-1 Level)

Essential Qualification: Qualified CA/CMA/1st Class full-time MBA with Finance

elective/1st class 2 year full-time Post Graduate Diploma in Management with Finance

elective equivalent to MBA (proof of equivalence to be submitted) from recognized

University/Management Institute.

Desirable: Exposure to the Industry.

Officer (Materials) : (E-1 level)

Essential Qualification : 1st class degree in Engineering in discipline of Mechanical/

Electrical/Pulp & Paper technology/Electronics/Printing with two year full time Post

Graduate degree/Post Graduate diploma in Material Management/Stores Manage-

ment/Purchase / MBA with Material Management.

Desirable: Industry Knowledge in Stores/Material Management.

NOTE:

. Before applying applicants should ensure that they fulfil all the Eligibility criteria
as mentioned in the advertisement for the posts. Company will take up verification
of eligibility with reference to the original documents only after they have qualified
in the online examination result. If the candidates are not found eligible during the
document verification process, they will not be allowed for the next stage of the
selection process and their candidature will be rejected. Their admission to all the
stages of recruitment process will be purely provisional subject to satisfying the
prescribed eligibility criteria mentioned in this advertisement. Applicants who do
not fulfil age as on closing date of receipt of applications and the minimum
educational qualification as on closing date of receipt of applications are not
eligible and need not apply for the post.

2. Important dates

Opening of website link for applying online |03.12.2018
application
Closing date for applying online 03.01.2019

03.12.2018 to 03.01.2019

The date will be informed on the
website

Around 10 -15 days before the
examination

Payment of fees in online mode

Online Examination

Link for download of admit cards from the
website

. Age Limit

. The upper age limit specified in the advertisement is for general candidates from
the open market.

. Upper age relaxation by 5 years for SC/ST and 3 years for OBC candidates (for
reserved posts.

. Upper age relaxations by 5 years for candidates belonging to Jammu & Kashmir
who had ordinarily been domiciled in that state between 01.01.1980 and
31.12.1989.

. Upper age relaxation by 10 years for PWD Unreserved candidates, 15 years for
PWD SC/ST candidates and 13 years for PWD OBC candidates (of central list)
for posts where reservation for PWD is admissible.

. Relaxation of age would be permissible to persons with disabilities as per the
extant rules only to such persons who have minimum 40% disability.

. Relaxation in upper age limit to Ex-servicemen will be as per extant Government
rules.

. Computation of age, minimum post-qualification experience and
qualification shall be as on 03.01.2019

. There shall be no age bar for the in-service SPMCIL employees who fulfil the
essential qualification and experience provided they have at least three years of
service left as on the date of advertisement.

L4 No relaxation in upper age limit is admissible to SC/ST/OBC candidates
applying for UR vacancies.

4. Examination Fees and Intimation charges:

Rs. 400/- (Non-Refundable) for candidates belonging to General and OBC
Categories (including Ex-Servicemen).

Intimation charges of Rs. 100/- (Non Refundable) for candidates belonging
to SC/ST/PWD Categories).

The fees is inclusive of GST.

The applicants have to pay the application fees online as per the method explained in

para 6B. Transaction charge if any levied by the Bank for the payment of above

application fees is to be borne by the applicants. Payment in any other manner will not
be accepted and the applicant will also not be eligible. Applicants paying lesser fees will
also not be eligible. Fees once paid will not be refunded.

5. Selection Procedure:

Selection for the posts will comprise of an online test followed by Interview.

i. The objective type online examination will consist of following components.

Sr. | Name of the Test No. of | Max. Version Time
No. Qs. Marks
1 Professional Knowledge | 60 90 Hindi & English | Composite
2 General Awareness 15 15 Ianggage except time of
3 English Language 15 15 English .120

- : language Minutes
4 Logical Reasoning 15 15 section
5 Quantitative Aptitude 15 15

Total 120 150

ii. The exact date, session reporting time of the examination will be mentioned in the
call letter. The examination will be conducted online in venues given in the
respective call letters. The applicants are requested to keep checking the
Company’s website www.spmcil.com for any change in the examination date/
other information.

ii.  The online examination will be conducted at various centers in Delhi/ Noida/
Gurugram/Faridabad.

1. No request for change of centre/venue/date/session for Examination shall be
entertained.

2. SPMCIL however, reserves the right to cancel any of the Examination Centres
and/ or add some other Centres, at its discretion, depending upon the response,
administrative feasibility, etc.

3. SPMCIL also reserves the right to allot the candidate to any centre other than the
one he/she has opted for.

4. Candidate will appear for the examination at an Examination Centre at his/her
own risks and expenses and SPMCIL will not be responsible for any injury or
losses etc. of any nature.

6. HOW TO APPLY:
DETAILED GUIDELINES/PROCEDURES FOR
A. APPLICATION REGISTRATION
B. PAYMENT OF FEES
C. PHOTOGRAPH & SIGNATURE SCAN AND UPLOAD

Candidates can apply online only from 03.12.2018 to 03.01.2019 and no other
mode of application will be accepted.

IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION
Before applying online, candidates should-

i Scan their photograph and signature ensuring that both the photograph and
signature adhere to the required specifications as given under Guideline for
photograph & signature scan and upload.

ii. Have a valid personal email ID and mobile no., which should be kept active till the
completion of this Recruitment Process. SPMCIL may send intimation to
download call letters for the Examination etc. through the registered e-mail ID. In
case a candidate does not have a valid personal e-mail ID, he/she should create
his/her new e-mail ID and mobile no. before applying on-line and must maintain
that email account and mobile number.

iii. PAYMENT OF FEE ON LINE : 03.12.2018 to 03.01.2019
Rs. 400/- (Non-Refundable) for candidates belonging to General and OBC
Categories (including Ex-Servicemen).

Intimation charges - Rs. 100/- (Non Refundable) for candidates belonging to

SC/ST/PWD Categories). Continued
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Bank Transaction charges for Online Payment of application fees/intimation
charges will have to be borne by the candidate.

Application Procedure

Candidates to go to the SPMCIL website www.spmcil.com click on the Career
link and click on option "APPLY ONLINE" against the advertisement Advt.
02/2018-OP, which will open a new screen.

To register application, choose the tab "Click here for New Registration" and
enter Name, Contact details and Email-id. A Provisional Registration Number and
Password will be generated by the system and displayed on the screen.
Candidate should note down the Provisional Registration Number and Password.
An Email & SMS indicating the Provisional Registration number and Password
will also be sent.

In case the candidate is unable to complete the application form in one go, he /
she can save the data already entered by choosing "SAVE AND NEXT" tab. Prior
to submission of the online application, candidates are advised to use the "SAVE
AND NEXT" facility to verify the details in the online application form and modify
the same if required. Visually Impaired candidates should fill the application form
carefully and verify/ get the details verified to ensure that the same are correct
prior to final submission.

Candidates are advised to carefully fill and verify the details filled in the online
application themselves as no change will be allowed after clicking the FINAL
SUBMIT BUTTON.

The Name of the candidate or his /her Father/ Husband etc. should be spelt
correctly in the application as it appears in the Certificates/ Mark sheets/Identity
proof. Any change/alteration found may disqualify the candidature.

Validate your details and Save your application by clicking the 'Validate your
details' and 'Save & Next' button.

Candidates can proceed to upload Photo & Signature as per the specifications
given in the Guidelines for Scanning and Upload of Photograph and Signature
detailed under point "C".

Candidates can proceed to fill other details of the Application Form.

Click on the Preview Tab to preview and verify the entire application form before
FINAL SUBMIT.

Modify details, if required, and click on 'FINAL SUBMIT' ONLY after verifying and
ensuring that the photograph, signature uploaded and other details filled by you
are correct.

Click on 'Payment' Tab and proceed for payment.

Click on 'Submit' button.

PAYMENT OF FEES

ONLINE MODE

The application form is integrated with the payment gateway and the payment
process can be completed by following the instructions.

The payment can be made by using Debit Cards, Credit Cards and Internet
Banking.

After submitting your payment information in the online application form, PLEASE
WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE

On successful completion of the transaction, an e-Receipt will be generated.
Non-generation of 'e-Receipt' indicates PAYMENT FAILURE. On failure of
payment, Candidates are advised to login again using their Provisional
Registration Number and Password and repeat the process of payment.
Candidates are required to take a printout of the e-Receipt and online
Application Form containing fee details. Please note that if the same cannot be
generated, online transaction may not have been successful.

For Credit Card users: All charges are listed in Indian Rupee. If you use a non-
Indian credit card, your bank will convert to your local currency based on
prevailing exchange rates.

To ensure the security of your data, please close the browser window once your
transaction is completed.

There is facility to print application form containing fee details after payment of
fees.

No other mode of payment of fees will be accepted.

Guidelines for scanning and Upload of Photograph (4.5 cm x 3.5 cm) &
Signature: Before applying online a candidate will be required to have a scanned
(digital) image of his/her photograph and signature as per the specifications given
in the portal.

Candidate should also ensure that photo is uploaded at the place of photo and
signature at the place of signature. If photo in place of photo and signature in
place of signature is not uploaded properly, candidate will not be allowed to
appear for the exam. If the photo is not uploaded at the place of Photo Admission
for Examination will be rejected/denied. Candidate him/herself will be responsible
for the same. Candidate must ensure that Photo to be uploaded is of required
size and the face should be clearly visible. Candidates should ensure that the
signature uploaded is clearly visible

Download of call letter :

Applicants who have registered online will be allowed to download online call
letters for the Online examination on the basis of the information furnished in the
online application. No separate call letters will be sent by post. No detail
scrutiny will be carried out at the time of issuing call letters Online. The call letters
can be downloaded from the Company’s website www.spmcil.com. Once the
applicant clicks the relevant link he/she can access the window for call letter
download. The applicant is required to use (I) Registrations Number/ Roll
Number, (II) Password/ Date of Birth for downloading the call letter. Applicants are
required to affix recent recognizable photograph on the call letter preferably the
same as provided during registration. Applicants have to appear at the
examination centre with (i) Original call letter and (ii) Original photo Identity Proof
as specified and mentioned in call letter. Applicants are also required to bring one
photocopy of the original photo identity proof. Intimation for downloading call
letter will also be sent through email/SMS to the email id and mobile number as
given by them in the online application form. However, applicants should keep
checking the website for latest updates.

CANDIDATES REPORTING LATE i.e. after the reporting time specified on the
call letter for Examination will not be permitted to take the examination. The
reporting time mentioned on the call letter is prior to the Start time of the test.
Though the duration of the examination is 90 mins., candidates may be required
to be at the venue for about 3 hours including the time required for completion of

Note:
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various formalities such as verification and collection of various requisite
documents, logging in, giving of instructions.
IDENTITY VERIFICATION
In the examination hall as well as at the time of interview, the call letter along with
original and a photocopy of the candidate’s currently valid photo identity (bearing
exactly the same name as it appears on the call letter) such as PAN Card/
Passport/ Permanent Driving Licence/ Voter's Card/ Bank Passbook with
photograph/ Photo identity proof issued by a Gazzetted Officer on official
letterhead along with photograph / Photo identity proof issued by a People’s
Representative on official letterhead along with photograph / valid recent Identity
Card issued by a recognized College/ University/ Aadhar card/ E-Aadhar Card
with a photograph/ Employee ID/ Bar Council Identity Card with photograph
should be submitted to the invigilator for verification. The candidate’s identity will
be verified with respect to his/her details on the call letter, in the Attendance List
and requisite documents submitted. If identity of the candidate is in doubt the
candidate may not be allowed to appear for the Examination.
Ration Card and Learner’s Driving License is not valid id proof for this project.

Candidates have to produce in original the photo identity proof and submit
photocopy of the photo identity proof along with Examination call letter as well as
the Interview Call Letter while attending the examination/ interview respectively,
without which they will not be allowed to take up the examination/ interview.
Candidates must note that the name as appearing on the call letter (provided
during the process of registration) should exactly match the name as appearing
on the photo identity proof. Female candidates who have changed
first/last/middle name post marriage must take special note of this. If there is any
mismatch between the name indicated in the Call Letter and Photo Identity Proof
the candidate will not be allowed to appear for the examination. In case of
candidates who have changed their name, will be allowed only if they produce
original Gazette notification / their original marriage certificate / affidavit in
original.
ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT/ USE OF
UNFAIR MEANS
Candidates are advised in their own interest that they should not furnish any
particulars that are false, tampered with or fabricated and should not suppress
any material information while submitting online application.
Bringing Mobile phone/Communication device/any other electronic device in the
examination Hall will be deemed GUILTY OF MISCONDUCT & suitable actions will
be taken including immediate expulsion of candidate from the examination hall.
The applicants may note the following:
Applicants are advised in their own interest to apply online much before the
closing date and not to wait till the last date to avoid the possibility of
disconnection/inability/failure to log on to the Company’s website on account of
heavy load on internet website jam. SPMCIL takes no responsibility for applicants
not being able to submit their application online within the last date on account of
aforesaid reasons or any other reasons beyond the control of SPMCIL.
Any information submitted by an applicant in his/her application shall be binding
on the applicant personally and he/she shall be liable for prosecution/ civil
consequences in case the information/tails furnished by him/her are found to be
false at a later stage.
The SC/ST/PWD applicants claiming reservation in eligibility criteria should keep
a photocopy of the Caste/Tribe/Disability Certificate issued by the Competent
Authority, the Government of India format for claiming the benefits of reservation
in Civil Posts and services for these categories under the Government of India at
the time of verification or at any date after being advised about the same.
Persons with Disability must produce a copy of the certificate of their disability
issued by authorities empowered to issue such certificate at the time of
verification or on any date after being advised about the same.
The applicants belonging to OBC should submit a photocopy of the certificate
issued by the Competent Authority in the format prescribed for claiming services
under the Government of India at the time of certificates verification or on any
date after being advised about the same. The certificate, inter alia, must
specifically state that the applicant does not belong to the socially advanced
sections/Creamy Layer. The certificate should have been obtained from the
Competent Authority. The OBC applicants coming under ‘Creamy Layer’ will be
treated as “General” category applicant and hence they should select their
category in online application as ‘General’ It may be noted that only the
castes/subcastes figuring in the Central List (Govt. of India) will be considered
accordingly OBC caste/Sub-caste figuring in the concerned State list but not in
Central List will not be considered under OBC category. At the time of Interview,
candidates belonging to OBC Category will have to produce latest OBC
Certificate (Non Creamy Layer) not older than 6 months, in the format prescribed
by Govt. of India issued by Competent Authority for appointment to the post under
Govt. of India and for Central Govt. PSU.
Applicants already in service of Govt./Quasi Govt. Organizations, Public Sector
Banks/Undertakings and Autonomous Bodies will have to submit No Objection
Certificate from their Employer at the time of Interview.
Persons who have been dismissed from the service of any organization need not apply.
The decision of SPMCIL, in all matters relating to this recruitment will be final and
binding on the applicants. No correspondence or personal enquiries shall be
entertained by SPMCIL in this behalf.
Selected candidates are liable to be posted to any of the Units/Corporate Office
of SPMCIL.
In case any dispute arises on account of interpretation of clauses in any version
of this advertisement other than English, the English version shall prevail. Any
resultant disputes arising out of this advertisement shall be subject to sole
jurisdiction of the courts situated in Delhi.
Canvassing in any form will be treated as a disqualification.
No correspondence from applicants regarding their eligibility to apply for the
above posts will be entertained.
Please also refer to “How to apply” and “Frequently asked question” section
under the link “Click here for applying online” in case of any difficulty in applying
online.
Any corrigendum/addendum to this advertisement will be displayed only on
the Company’s website www.spmcil.com. Therefore applicants are advised to
keep checking the Company’s website for any update.

Continued on page 24
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The Company’s reserves the right to cancel the Advertisement fully or partly on
any grounds and such decision of the Company will be displayed only on the
Company’s website www.spmcil.com. It will not be intimated to the applicants
individually.

Instances for providing incorrect information and/or process violation by a
candidate detected at any stage of the selection process will lead of
disqualification of the candidate from the selection process and he/she will not be
allowed to appear in any SPMCIL recruitment process in the future. If such
instances go undetected during the current selection process but are detected
subsequently, such disqualification will take place with retrospective affect.
Execution of Bond: The new recruits at E-1 level shall be liable to execute a
bond of Rupees Three lakhs to serve the Company for a minimum period of three
years.

GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE

The visually impaired candidates and candidates whose writing speed is
adversely affected permanently for any reason can use their own scribe at their
cost during the online examination, subject to limits as in (i) and (ii) below. In all
such cases where a scribe is used, the following rules will apply:

The candidate will have to arrange his/her own scribe at his/her own cost.

The scribe arranged by the candidate should not be a candidate for the same
examination. If violation of the above is detected at any stage of the process,
candidature of both the candidate and the scribe will be cancelled. Candidates
eligible for and who wish to use the services of a scribe in the examination should
invariably carefully indicate the same in the online application form. Any
subsequent request may not be favourably entertained.

A person acting as a scribe for one candidate cannot be a scribe for another
candidate.

The scribe may be from any academic stream. However for Specialist Officers’
posts the scribe should be from an academic stream different from that
prescribed for the post.

Both the candidate as well as scribe will have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe
mentioned above. Further in case it later transpires that he/she did not fulfill any
laid down eligibility criteria or suppressed material facts the candidature of the
applicant will stand cancelled, irrespective of the result of the online examination.
Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes for every hour of the examination or as otherwise advised.

Only candidates registered for compensatory time will be allowed such
concessions since compensatory time given to candidates shall be system
based, it shall not be possible for the test conducting agency to allow such time
if he / she is not registered for the same. Candidates not registered for
compensatory time shall not be allowed such concessions.

Guidelines for Candidates with locomotor disability and cerebral palsy

A compensatory time of twenty minutes per hour or otherwise advised shall be
permitted for the candidates with locomotor disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance
of function (minimum of 40% impairment).

Guidelines for Visually Impaired candidates

Visually Impaired candidates (who suffer from not less than 40% of disability) may
opt to view the contents of the test in magnified font and all such candidates will
be eligible for compensatory time of 20 minutes for every hour or otherwise
advised of examination.

These guidelines are subject to change in terms of GOI guidelines/ clarifications,
if any, from time to time.

10.

1.

GENERAL CONDITIONS:
Only Indian Nationals are eligible to apply.
Candidates may apply for only one post from among the 5 different posts
advertised as the online exam for all the posts may be conducted on the same
day.
Mere conformity to the job requirement will not entitle a candidate to be called for
interview. Management reserves the right to reject any application without
assigning any reason and to raise the eligibility standard advertisement criteria to
restrict/regulate the number of candidates to be called for interview. The
recruitment process can be cancelled / suspended / terminated without assigning
any reason. The decision of the management will be final and no appeal will be
entertained.
The vacancies advertised are tentative and may increase/decrease as per
organizational requirement.
For appearing in the online test, reimbursement of travel fare shall not be
admissible. Those candidates who are shortlisted in online test and appear for the
Interview after due verification of their documents, will be entitled for
reimbursement of train fare (to and fro) from nearest station to the place of
Interview by 3-tier AC Class .
The possibility of occurrence of some problem in the administration of the
examination cannot be ruled out completely which may impact test delivery
and/or result from being generated. In that event, every effort will be made to
rectify such problem, which may include movement of candidates, delay in test.
Conduct of a re-exam is at the absolute discretion of test conducting body.
Candidates will not have any claim for a re-test. Candidates not willing to move
or not willing to participate in the delayed process of test delivery shall be
summarily rejected from the process.
Decision of SPMCIL in all matters relating to recruitment will be final and binding
on the candidate. No correspondence or personal enquiries shall be entertained
by the SPMCIL in this behalf.
If the examination is held in more than one session, the scores across various
sessions will be equated to adjust for slight differences in difficulty level of
different test batteries used across sessions. More than one session are required
if the nodes capacity is less or some technical disruption takes place at any center
or for any candidate.
SPMCIL would be analyzing the responses (answers) of individual candidates
with those of other candidates to detect patterns of similarity of right and wrong
answers. If in the analytical procedure adopted by SPMCIL in this regard, it is
inferred/ concluded that the responses have been shared and scores obtained
are not genuine/ valid, SPMCIL reserves right to cancel the candidature of the
concerned candidates and the result of such candidates (disqualified) will be
withheld.
Instances for providing incorrect information and/or process violation by a
candidate detected at any stage of the selection process will lead of
disqualification of the candidate from the selection process and he/she will not be
allowed to appear in any SPMCIL recruitment process in the future. If such
instances go undetected during the current selection process but are detected
subsequently, such disqualification will take place with retrospective affect.
Allowances such as HRA, medical reimbursement, performance related pay,
Gratuity, Leave encashment, etc. are admissible as per the rules of the
Corporation.

Dy. General Manager (HR)

EN 35/53

National School of Drama

(An autonomous Institution under Ministry
of Culture, Govt. of India) New Delhi
VACANCY FOR PROFESSOR

National School of Drama, a fully financed autonomous institute of Ministry of Culture,

Government of India invites application for the following post:

Professor (Acting & Direction) : 1 Post (UR)

Scale of Pay : Level-12 of Pay Matrix Rs. 78800-209200/-
Qualifications & Experience

Essential :

1. An eminent theatre person with published work of high quality or Ph.D. in concerned Subject : actively
engaged in research/theatre work/theatre training. About 10 years experience of teaching/theatre.
Experience of guiding theatre. Experience of guiding advance research/theatre work. Proven high

quality theatre work. OR

An outstanding theatre person with established reputation, who has made sighnificant contribution to

theatre and to Knowledge and with atleast 15 years experience.
2. Proficiency in writing and speaking English/Hindi essential.
Age : 50 Years and below

Age relaxation will be given to candidate belonging to SC/ST/OBC and other specified categories, as per
orders of the Govt. of India. 5 years age relaxation for employees of NSD. The age limit as indicated

will be reckoned as on 01.07.2018.
How to Apply :

Appointment to the post of Accounts Officer
(Group 'B’, Gazetted) on deputation basis in the

Institute of Serology

Government of India
3, Kyd Street, Kolkata -16

Employment Notice No. A.O./SER/2018/
Name of Post : Accounts Officer (Group ‘B’, Gazetted).
Number of Post : One.
Place of Posting : Institute of Serology, Government of India, 3,
Kyd Street, Kolkata - 700016.
Method of Recruitment : By transfer on deputation.
Officers of the rank of Accounts/Audit Officer, or S.A.S. Accountant
with five years' service as such, from any of the organized Accounts
Departments, for example Indian Audit & Accounts Department,
Indian Defence Accounts Department, Indian Railway Accounts
Department.
Scale of Pay : Group : ‘B', (Gazetted) post and carries the scale of
pay PB-2, Rs. 9,300 - Rs. 34,800 + GP Rs. 5400/- (as per 7th CPC,
Pay Level 9) with usual allowances as admissible to other Central

Candidates are required to apply online only by using the website http://recruitment.nsd.gov.in or

http://nsd.gov.in. Detailed instructions for filling up online applications are available on the above

mentioned website. The last date of submission of online applications is 24.12.2018. Candidates

working in Govt. Deptt./ autonomous organization/PSU and fulfilling the requirements are requested to

submit No Objection Certificate from their present employer at the time of interview.

No TA/DA will be paid by the National School of Drama for attending the interview. However, candidates

belonging to SC/ST category will be paid 2nd Class railway/bus fare by the shortest route from their

place of residence to New Delhi and back on production of railway/bus tickets/receipts.

Application Fee & Mode of Payment :

Application fee of Rs. 200/- for UR and Rs. 100/- for OBC (Non Creamy Layer) is to be paid online

through Net Banking, Credit or Debit Card.

Candidates belonging to Scheduled Caste, Scheduled Tribe and Person with Disability eligible for

reservation are exempted from paying application fee.

Fee once paid will not be refunded under any circumstance.

Note : The appointment to the above post is subject to outcome of judgment in the writ petition

(C) 7800/2012 filed in the Hon‘ble High Court of Delhi. Director Incharge
National School of Drama

davp 09130/11/0063/1819 EN 35/44

Govt. servant of similar categories stationed at Kolkata.
Period of Posting : The deputation period will be initially for a period
of 3 (three) years. The pay & other terms and conditions of
deputation of the selected candidate will be regulated in
accordance with the instruction contained in DOPT OM No.
6/8/2009-Estt (Pay-Il), dated 17/06/2010.
Therefore it is requested that full particulars of suitable candidates
working under Central Govt. Offices / Departments along with their
last five years APARs/ACRs folder & Vigillance Clearance may
please be forwarded to "The Serologist & Chemical Examiner to
the Govt. of India, Institute of Serology, Government of India,
3, Kyd Street, Kolkata 700016" within 60 days from the issue of
this publication through their controlling authority for consideration.
(DR. M. K. CHAKRABARTI)
Serologist & Chemical Examiner

EN 35/40 to the Government of India
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1ISO 9001:2008 A TR/ Government of India Email: npgfc@nic.in, Tel: 011-26133799, Fax:011-26138382

agﬁsmgamﬁmqa T ShemuT WA/ Ministry of Agriculture & Farmers Welfare
HiT TEhTRar Ta fera= sheamot o

(Department of Agriculture, Co-operation & Farmers Welfare)

Urer WIEIoT fHEene, SIer 30T SuauT
Directorate of Plant Protection, Quarantine & Storage
=i gafa ¥ er sh=/Regional Plant Quarantine Station

Tt g feeeit-110037/RANGPURI, NEW DELHI-110037

F.No.-1-4/08/PRA/Adm. Date: 19/11/2018

Walk-in-Interview
With reference to Directorate's letter no. Chem/MPRNL/2018-19 dt. 3rd Nov, 2018, a attached and obtain NOC from the competent authority.
walk in interview will be conducted on 9:30 A.M. on 18.12.2018 (Tuesday) at Regional 13. Emoluments drawn by the contractual staff (RA/ Accountant/ Computer Operator/
Plant Quarantine Station, Vasant Kunj Enclave, Nangal Dewat Road, Near Lab Attendant) will be subject to the Income Tax rules applicable from time to time.
Kendriye Vidhalaya, Rangpuri, New Delhi - 110 037, Email. Id npqgfc@nic.in for 14. Other conditions of service:
engagement of following personnel on contract basis. (a) The selected candidate will be under the administrative control of RPQS, DPPQ&S.
1. [ Name & No. of Posts: Research Associate (Chemistry) (03 Nos.) (b) The Selected candidates will devote his/her whole time to the assignment given to
Emoluments: Rs.40,000/- p.m. + HRA (as per applicable rates) for Ph.D. & them and will not be allowed to accept or hold any other appointment paid or otherwise.
Rs. 38,000/- p.m. + HRA (as per applicable rates) for Master Degree Holders. Dr. D. C. Rajak
Qualification & Experience: Ph.D. or Master Degree with three years' experience Joint Director (E)
in Analytical Chemistry or Organic Chemistry or Agricultural Chemistry/Chemicals Annexure-l
or Biochemistry or Biotechnology or Environmental Sciences. APPLICATION FORM
Desirable: Having the basic and practical knowledge of HPLC, GC-ECD/FPD, Engagement of RA/SRF/Accountant/Laboratory Attendant in the Pesticide
GC-MS and exposure to pesticide residue analysis. Residue Analysis Laboratory, Regional Plant Quarantine Station, Chennai-27.
1. | Post Applied RA/SRF/ Accountant/
2. | Name & No. of Posts: Accountant (1 No.)
X (put v'mark) Laboratory Attendant
Emoluments: Rs.15,600/- p.m. fixed 5T Applving against the Chennai )
Qualification & Experience: Bachelor Degree in Commerce (B.Com.)/ BBA ’ pPiying ag . Aff|.x Passport
vacancy in the city Size Photo

Degree from recognized University/ Institute.
Desirable: Experience in dealing account work, working knowledge of
computer, MS Office etc.

3. | Full Name
(in Block Letters)

Father's / Husband's Name
3. | Name & No. of Posts: Computer Operator (1 No.) Gender (V) Male | Female

4
5.
Emoluments: Rs.15, 600/- p.m. fixed 6. | Date of Birth
7
8

Qualification & Experience: Bachelor Degree in Computer Application (BCA) Age as on date of (Interview) -
from a recognized University/Institute. Whether belongs to SC/ST/

Desirable: Practical knowledge in computer operation, office tools and OBC/General
proficiency in data entry. 9. | Marital Status
4. | Name & No. of Posts: Lab Attendant (2 No.) 10. | Mobile No.
Emoluments: Rs. 15, 296/- p.m. 11. | E-Mail ID
Qualification & Experience: Xth standard pass and familiar with laboratory 12. | Correspondence Address
glass wares and chemicals. (With PIN code) (Signature)

Tenure: Initially for one year from the date of offer of appointment and the same is like- | 13- | Permanent Address
ly to be extended. ( With PIN Code)

Desirable: Knowledge in computers, data organization / report writing/ IT Management etc. | 14- | Details of Educational Qualification

Terms & Conditions: Sr. | Educational Sub-| Board/ | Year |Duration| Max. | Marks | Marks
1. The candidate must bring all original certificates along with attested photocopies of No.| Qualifications | ject Uni_ver- of _Pas- of Marks | Obtained | Perce-
all required certificates from matriculation onwards and copy of recent passport size sity sing Pourse ntage/
photographs and experience certificate in original (if any) with them which can be (in year) CGPA
submitted at the time of interview. 1. ] 10th Class /
2. Concealing of facts or canvassing in any form shall lead to disqualification or termination. equwalept
3. The engagement may be terminated at any time without notice or assigning any |2 | 10+2/ Higher
reason thereof. The contractual staff (RA/ Accountant/ Computer Operator/ Lab Secpndary
Attendant) may also leave the assignment, on their own volition, by giving one equivalent
month notice. At the end of the contract period, the contractual staff (RA/ |3- |Bachelors
Accountant/ Computer Operator/ Lab Attendant) will have no right to claim any degree
employment or engagement at RPQS/ Directorate. 4. | Master's degree
4. No TA/DA will be paid for appearing in interview. 5. | Doctorates _
5. The candidates are required to submit the applications as per the format annexed 15. | Are you NET Qualified? Yes/ No. _ _
(Annexure ). If Yes, which of the following (V')
Other Terms & Conditions: 1. ASRB-NET
1. Candidate will not be allowed to accept or hold any other assignment during the 2. CSIR-NET
period of his/her position. 3. UGC-NET
2. The engagement can also be terminated by the competent authority with or without 4. MHRD',GATE _—
notice at any time if the appointee is found to be negligent in his/her work or is guilty 5. DBT- Biotechnology Eligibility Test & Test
of unbecoming conduct. con_ducted in Bioi_nformatics by Bioinformatics
3. The engagement is on purely temporary basis and his/her services can be termi- National Consortium.
nated within 24 hours' notice. 6. ICMR- JRF Entrance Exam
4. If the candidate leaves his/her assignment without permission, he/she shall not be 7. ICAR- Test conducted by ICAR for
paid any salary due to him/her on that date. admission to Ph.D programme.
5. RA/Accountant/Computer Operator/Laboratory Attendant are not transferable. 8. DoP-GPAT
6. The Directorate holds no responsibility for his/her regularization/ absorption against 9. DAE-JEST& JGEEBILS, NBHM

any other regular post on termination of the assignment as it is purely temporary | 16- | Chronological List of Experience

and time bound. Service of the incumbent shall stand terminated automatically on | Sr. | Designation | Name of the Employer| Period of Experience | No. of Year

expiry of the sanction of the assignment/position. No. From Date | To Date | & Months
7. The contractual staff (RA/ Accountant/ Computer Operator/ Lab Attendant) if he/she | 1.

desires, may leave the assignment by giving one-month notice and with the |2.

approval of competent authority which he/she should deposit one-month emolu- | 3.

ment to the office. 17. | Publication (Number only)
8. The contractual staff (RA/ Accountant/ Computer Operator/ Lab Attendant) shall set- 1. Published papers in Journals on the subject related to the job profile.
tle his/her claim within three months of leaving the assignment. No claim will be (Residue of pesticides):
entertained by the RPQS/Directorate after three months of leaving/ termination of a. In International Journal
his/her services. b. In National Journal
9. He/she will have to submit an undertaking stating that he/she will not approach 2. Chapters published in Books:
Honorable Court of Law in case his/her services are terminated and not ask for any 3. Books Published:

service benefit or request for any equivalent post at this station/Directorate.

10. He/She will submit a medical certificate of fitness at the time of joining from the
competent Medical Officer. The Information given hereunder is true to the best of my knowledge and belief. If any

11. The research work done by technical contractual staff will be the property of RPQS  discrepancy in the information given is noticed at any stage, my candidature/ engage-
and will have no control or right on the same. The contribution in research work can  ment shall be liable to be cancelled, without giving any reasons or notice. The decision
accordingly be acknowledged/ included in the research papers after the prior per-  of the Directorate of Plant Protection, Quarantine and Storage, Faridabad shall be final.
mission from the competent authority. Date:

12. While leaving the job, contractual staff (RA/ Accountant/ Computer Operator/ Lab  Place: Name & Signature of the Applicant
Attendant) has to hand over the charge to his/her Unit in-charge to which he/she is EN 35/52

18. | Additional information, if any
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&f,},u HINDUSTAN AERONAUTICS LIMITED
SOAR TO GREAT HEIGHT WITH HAL

Hindustan Aeronautics Ltd (HAL), is a Navratna Central PSU &

premier Aeronautical Industry of South East Asia is spread across

the Country. Airport Services Centre, a Division of the Bangalore

Complex s looking to fill the vacancies as given below:

For Sl. No. 1-Advt. No. -ASC/HR/130/01/2018,

For Sl. No. 2-Advt. No. -ASC/HR/130/02/2018

Sl.| Post Name/ Grade | No. of Age Limit
No. Place of and Pay| Posts and ason
Posting Scale | Category | 05.12.2018
1 | Air Traffic Controller | Grade-| UR-8 |28 years for UR
Trainees for 30000- | OBC-2 candidates
Bangalore and 120000 SC-2 (Relaxation as
Tumukuru, ST-1 per Govt. Rules
Karnataka for SC/ST/OBC)
2 | Engineer (Radio/ |Grade-ll| UR-1 35 Years
Radar) for Bangalore, | 40000- (Relaxation as
Karnataka 140000 per Govt. Rules)

Qualification requirement :-
For Sl. No. 1 - Air Traffic Controller Trainees - Full Time
B.E./B.Tech (Branches of Computer Science, Electronics and
Electrical)
For SI. No. 2 - Engineer (Radio/Radar) - Full Time B.E./B.Tech
(Electronics & Communication) with 2 years of relevant post
qualification experience
Selection Process:-
For Sl. No. 1 - Air Traffic Controller Trainees - Selection Process
will comprised of written test & skill test which will be held at
Bengaluru. Candidates who fulfil the eligibility criteria will be called
for the written test and skill test.
For Sl. No. 2 - Engineer (Radio/Radar) - Selection will be done
through personal interview Date/Time/ Venue of the interview will
be intimated to the short listed candidates through HAL website .
Application Fee:- (ForSl.No.1&SI.No.2)
Rs. 500/- (Rupees Five Hundred Only) along with the Bank
Charges, which is non-refundable.
SC/ST/PWD Candidates are exempted from payment of
application fees.
How to Apply :- (For SI.No.1 & Sl.No.2)
Mode of Application - Online.
Candidates are required to apply Online through HAL website
(Careers section) : www.hal-india.co.in No other means/mode
of application will be accepted

Starting date of Online application : 28.11.2018

Last date of Online application : 19.12.2018

Application received after the due date will be summarily rejected.
Corrigendum/Addendum, if any, will be hosted on HAL website only.

EN 35/50

FITM ’ Research and Information System

for Developing Countries

faerrreficr 2= @ srgEe o e gome

FITM-AYUSH FeIIowshlps for Doctoral and Postdoctoral
Research at RIS

The Forum on Indian Traditional Medicine (FITM), established at

Research & Information System for Developing Countries (RIS), New

Delhi as part of the initiative of Ministry of AYUSH and RIS to

contribute towards pragmatic policy making in the area of Indian

Traditional Medicines (ITMs), invites applications from full-time PhD

scholars (registered with recognised Indian Universities/Institutes)

and PhD degree holders for Doctoral and Postdoctoral Research

Fellowships respectively. Selected candidates will undertake

systems research that explores economic, sociological, politico-

economic, trade, management, and/or IT/digital technology related

aspects of Indian Traditional Medicine Systems with the aim of

national and global promotion of these systems. The fellowship is Not

Applicable to studies relating to clinical, pharmacological and

pharmacognosy and other related research areas.

ELIGIBILITY: The Doctoral and Postdoctoral Research Fellowships

are open to scholars with educational backgrounds in any of AYUSH

disciplines. Additional qualification in any other specialisation

especially IT is desirable. Outstanding candidates from other

disciplines may be considered.

DURATION:

Two Years (Doctoral Fellowships),

One year (Postdoctoral Fellowship)

FELLOWSHIP AMOUNT:

All inclusive maximum amount of upto Rs 5 lakh/- per year for

Doctoral Fellowships

All inclusive maximum amount of upto Rs 7.5 lakh/- per year for

Postdoctoral Fellowship

ON LINEAPPLICATION DEADLINE: 15th December, 2018

For further information on the scheme and application process please

visit: www.fitm.ris.org.in/fellowship

EN 35/48

ST
MINISTRY OF AYUSH

SAINIK SCHOOL, CHITTORGARH
(RAJ)-312021

VACANCY

1. Principal, Sainik School, Chittorgarh (Rajasthan) invites application for the following posts. Sainik
School Chittorgarh is an English Medium and fully residential school :-

Ser.|Name of Age limit Qualifications Pay Scale/Pay Band

No. |the post & Grade pay

(a) |TGT (Social 21-35 Years as| (i) Graduate with Geography and |Rs. 9300-34800 Plus
Science) on date of any one subject Political Science/ |Grade Pay Rs. 4600/-

(One Post on
regular basis)

appointment | Economics/Sociology/History and
B.Ed, with Social Science from a
recognized university.

(ii) Qualified in CTET

(iii) Medium of instructions-English
Desirable : Minimum 5 Years
Teaching Experience in Residential

English Medium Public School

Essential : (i) Matriculation Rs. 5200-20200/- and
(ii) Typing speed at least 40 WPM|Grade Pay Rs. 1900/-
on computer. PM

(iii) Knowledge of short hand and
ability to correspondence in
English will be considered as an
additional qualification.

Desirable : Preference will be
given to

(i) Ex-serviceman of Clerk Trade.
(ii) BA/B.Com & Computer literate
(MS Office, Excel & Power Point).
(iii) “O” level of DOEACC will
also be preferred.

pm, free messing with
cadets and available rent
free accommodation in
school campus.

(b) |LDC (One post)
on Regular Basis.

18 to 50 years
as on date of
appointment

21-35 Years
as on date of
appointment

(c) |Laboratory
Assistants (Three
Posts on regular
basis) Physics-01
Chemistry-01
Biology-01

Intermediate Science or equivalent |Rs. 5200-20200/- and
in the subject (Physics, Chemistry | Grade Pay Rs. 2400/-
& Biology). (OR) PM

Senior Secondary with Physics,
Chemistry and Biology.

2. Allowances and Prerequisites : Rent free accommodation as well as other allowances and benefits
will be provided as per Sainik Schools Society Rules & Regulations as amended from time to time for
the post on regular basis.

3. Aspirant candidate may apply on plain paper with detailed bio-data with recent passport size
photograph accompanied with attested xerox copies of Educational Qualifications, proficiency/
Experience certificate etc and demand draft for Rs. 400/- (Non-refundable) in favour of “Principal,
Sainik School, Chittorgarh” payable at SBI, Sainik School Branch, Chittorgarh (Code No-32479)
Eligible & Short listed candidates will be called for written test & interview. No TA/DA will be admissible
for any test & interview. The school reserves the right to cancel the vacancy due to any administrative
reason.

4. For LDC only. Individual having less than 40 words per minute typing speed on computer need
not to apply. The eligible and short listed candidates who qualify the Typing Test with 40 words per
minute typing speed on computer will only be allowed for written test which may be conducted on the
same day or any other day. The written test will include English comprehension, General Awareness,
numerical ability and basic knowledge of Computer including MS Office. Candidates who score minimum
40% marks will be eligible for further consideration Based on their performance in typing test, written
exam, educational qualification, experience and preference, candidates will be short listed as per the
merit and will be called for interview.

5. For application form and other details you may visit school website - www.sschittorgarh.com.

Last date of receipt of application in the School will be within 21 days from publication of this
advertisement

EN 35/38 Principal

Government of India

Serious Fraud Investigation Office
2nd floor Pt. Deendayal Antyodaya Bhawan
B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003
No. 02/01/2017-Admn. SFIO/Vol. llI
NOTICE FOR EXTENSION OF LAST DATE

(I) The closing date for receipt of applications in respect of following vacancies published in Employment
News dated 28 July- 03 August, 2018 to be filled on deputation (ISTC) basis in SFIO has been further
extended up to 26.12.2018:

Category of post Tentative Tentative Place Scale of pay (Pre-revised)
No. of post | of Posting

Senior Assistant Director | 03 Delhi/Mumbai/Kolkata/ Rs. 15600-39100

(Forensic Audit) Chennai/Hyderabad plus GP Rs. 5400

(I1) The closing date for receipt of applications in respect of following vacancies published in Employment
News dated 30 June-6 July, 2018 to be filled on deputation (ISTC) basis in SFIO has further been
extended up to 28.12.2018:

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any
printing error going inadvertently.

Sr. | Category of post | Tentative Tentative Place Scale of pay (Pre-revised)
No. No. of Post |of Posting
1. Private Secretary | 08 (Revised)|Delhi’/Mumbai/Kolkata/Chennai |Rs. 9300-34800 plus

GP Rs. 4600

All other terms and conditions would remain the same. The particulars of posts, eligibility conditions etc.
may be obtained from the website www.sfio.nic.inf/www.mca.gov.in.
Additional Director (Admn)

davp 07102/11/0051/1819 EN 35/54




Employment News 1 -7 December 2018

RECRUITIVIENT

www.employmentnews.gov.in

27

Government of India

Ministry

Establishment Services (Recruitment)

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

Of H uman Roorkee—247667 (Uttarakhand) Tel : 01332- 284563 E-mail: recruitment@iitr.ac.in
R ReSOu rce Advertisement No. [ITR/ Establishment/2018/04 Dated: November 16, 2018
e Indian Institute of Technology Roorkee, Roorkee invites only the on line applications for the posts as per the details given below. The On-line
option will remain open from 24.11.2018 to 17.12.2018 (upto 5.30 P.M.). The print out of completed on line application alongwith all relevant
Deve I (o] pme nt supporting documents duly self attested addressed to the Assistant Registrar (Recruitment), Establishment Services, James Thomason
Debartment of Higher Building, Indian Institute of Technology Roorkee, Roorkee-247667 (Uttarakhand) must reach in the Institute on or before 24.12.2018 through Speed/
P Education g Registered post only. The A4 size envelope containing complete application should be super-scribed “Application for the post of

Technical Section - |

Appointment of Director of sl Pay Band and Number of Vacancy Total re?e?rgbl
INT (PPP) Bhagalpur, Bihar | [[No.| ~ Name of Post Grade Pay UR | sc | st | oBo PWD ota iheknad
Applicati invi f
pplications - are invited for | | ive Pay Level-10 - - [ orr | - *HH (PD) 01 35 Yrs.
appointment to the post of Engineer (Civil) (7" CPC) Backlog Vacanc
Director of Indian Institute of 9 9 y
Information Technology in 2. | General Duty Medical Pay Level-10 01* - 01 - *One post 02 35 yrs.
Public - Private Partnership Officer (7" CPC) for OH (OL) Backlog Vacancy
mode (llIT-PPP), Bhagalpur. 3. | Institute Architect Pay Level-11 01 - - - - 01 35 Yrs.
2. The Director of an IlIT, being (7" CPC)
the . e_lcadgmlc as well as 4. | Scientific Officer PB-3 X 15600-39100 - - - 01* *VH 01 35 Yrs.
administrative head, is expected Grade-Il AGP % 6000 (6" CPC) (LV) Backlog Vacancy
to have proven administrative, ; . .
. 5. | Chief Medical Officer Pay Level-12 01 - - - - 01 50 Yrs.
teaching and research back- i
. . L (7" CPC) Backlog Vacancy
ground (including significant
experience in research 6. | Councellor Paythl.eve|-10 01 01 - - - 02 35Yrs.
guidance at the Ph.D level) with (7" CPC) Backlog Vacancy

the leadership qualities to head

For on-line option, educational qualification & experience, age limit & relaxation and important instructions to the candidates please visit Instltute

website www.iitr.ac.in.

UR-Unreserved, OBC-Other Backward Class, SC-Scheduled Caste, ST-Scheduled Tribes, PWD-Persons with Disability.

an Institute of Na’EionaI The essential, desirable qualifications and experience for the above post(s) are as under:
importance. The  candidate 1. | Assistant Executive Engineer (Civil)
should be a Ph.D.

in Electronics & Communica-
tion Engineering or Computer
Science & Engineering or
information Technology
related areas with an
outstanding academic record
throughout and a minimum of
7 years experience as a

Professor in a reputed Essential A Bachelor’s degree in Architecture and a Master’s degree, with practical hands on knowledge of the relevant software that
: . are used in architectural practice (AUTOCAD) 2D and 3D, Corel Draw, Chief Architect Professional Home Design Software,

Educational Institute (relaxable Auto-desk quantity take off and estimation, etc.)

in the case of an outstanding Experience: | Atleast 10 years of Project experience, preferably related to a green campus.

candidate). Applicant should
preferably be not more than 60

years of age. The posts carry Essential M.E./M.Tech. in Computer Science & Engineering/Electronics & Communication Engineering/Instrumentation with a Ist
fixed pay of Rs 75,000/~ plus classorits equivalentgrade.
Special Allowance of Rs. 5000/- OR . . ) ) ) . .
per month with allowances (pre- B.E./B.Tech. in the appropriate branch as above with a 1st class or its equivalent grade with two years relevant experience.

. - OR
revised) as admissible under the
Rules o)f the Institute M.Sc. in Physics/Chemistry/Computer Science or Master of Computer Application (MCA) with a 1st class or its equivalent
3.The detailed advert.isement is grade with two years relevant experience.
a;/ailable on the website Desirable Eight years’ experience in Web Administration including atleast three years in SUN Solaris/Linux based web servers OR
(www.mhrd.gov.in). Interested Eight years’ experience in System Administration including atleast Three years in SUN Solaris/Linux based system OR Eight

individuals may apply giving
detailed resume in the format

OR
avallgblg on the website. The Eight years experience in working with sophisticated equipments like, NMR, XPS, SEM etc.
application  along  with | | Fg T ot e dical Officer
enclosures may be sent by - - - — - - - - -
Registered/Speed ~ Post  to Essential MD/MS in an appropriate branch of Medicine plus at least eleven years experience in a recognized hospital of which at least
five years must be at the level of Senior Medical Officer.
Under Secretary, Department - . - - - - —
Desirable Preference will be given to candidate with P.G. degree in Medicine.

of Higher Education, Ministry

of Human Resource 6 | Counsellor
Development, Room No. 203, Essential Minimum 55% marks in Master of Philosophy (M.Phil) in Clinical Psychology with 02 years relevant experience.
‘C' Wing, Shastri Bhawan, OR
New Delhi -110001 so as to Minimum 55% marks in Master of Art (M.A.) in Clinical Psychology with 03 years relevant experience.
reach W't_h'n 30 d_ays from the Desirable (i) Experienceincounseling young adults living in a residential campus of an Educational Institution of repute.
date of this advertisement. (i) Ph.D.in Clinical Psychology OR PG Diploma in Guidance & Counselling.
davp 21348/11/0007/1819
EN 35/57 EN 35/59 Assistant Registrar (Rect.)

Essential

Bachelor Degree in Civil Engineering/Technology or equivalent preferably first class with 3 years relevant experience.

2. | General Duty Medical Officer

Essential

MBBS from a university, recognized by Medical Council of India (MCI) with at least two years of relevant experience in a
recognized Hospital.
Preference will be given to the candidates who have the qualification of MD/MS Degree in any suitable branch or PG Diploma
with two years experience in a recognized Hospital.

3. | Institute Architect

4 | Scientific Officer, Grade-lII

years’ experience in managing a large scale LAN/WAN Network of atleast 5000 nodes along with core level activities for
managing latest Cisco Core Switch and all type of layer three switches.

Hgrs New Delhi/ Open/ SRRV .
_ Ref. Adv. No. ICMRHQ/Pers/2018/02 Permanent  posts > Krishi Vigyan Kendra, Majhgawan

Indian Council of Medical Research Advertisement for the post of District- Satna, (Madhya Pradesh)

Scientist 'D’/Scientist . . . .

, , VA,CANCY CIRCULAR 'E?;Se:ie:tist 'F for ICI\C;II;naLSd Applications are invited for the following post in
Indian Council of Medical Research (ICMR), an autonomous _ _ _ Krishi Vigyan Kendra, Majhgawan,
organization under the Department of Health Research, Ministry of ~ its  Institute>  Detailed District-Satna - 485331, (Madhya Pradesh) run by
Health & Family Welfare, Government of India invites applications  advertisement dated Deendayal Research Institute, New Delhi.
from Indian nationals for filling up of the following posts: 8.11.2018).

Sl. |Post Pay Level in Pay |Vacancies* 3. Application in prescribed format | |S.No. Name of post No. of post Pay Scale
. . . from eligible candidates shall
No. Matrix Medical | Non-Medical . . Subject Matter Specialist Rs.15,600-39100 +
T reach the Assistant Director 1. . 01
I |Scientist 'D*| Pay Level 12 09 02 ) (Plant Protection) /T-6 GP, Rs.5400/-
(RS. 78800-209200) General (Admn), Indian
Il |Scientist 'E' | Pay Level 13 18 12 Council of Medical Research, V. | | e Essential Qualifications for Subject Matter Specialists :
(Rs. 123100-215900) Ramalingaswamy  Bhawan, Master's Degree in relevant subject of specialisation.
lil. |Scientist 'F' | Pay Level 13A Nil 01 Ansari Nagar, New Delhi- Max. Age: 35 years.
(Rs. 131100-216600) 110029 on or before 7th For more details please log on to our website

www.dri.org.in
Application should be sent with duly attested copies of

December, 2018 (Friday).
Assistant Director General

* The vacancies are tentative which may vary as per requirement of
ICMR.

2. For prescribed format, eligibility condition, age, other information (Admn), ICMR all relevant documgnts as indicated il’) the deta"e'd
& conditions etc. for above posts, please visit ICMR's website  davp 17152/11/0018/1819 advertisement, within 15 days of publication of this
(https://lwww.icmr.nic.in>Career Opprotunity>Scientist/ ICMR- EN 35/56 advertisement in Employment News. EN 35/51
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BANK NOTE PAPER MILL INDIA PRIVATE LIMITED

(A Joint venture of SPMCIL - A Govt. of India Enterprise and

BRBNMPL - A Subsidiary of Reserve Bank of India)
CIN:U21090KA2010PTCO55475

Corporate Office, Paper Mill Compound, Note Mudran Nagar
Mysuru - 570 003

EMPLOYMENT NOTIFICATION NO. 01/2018-19 DT.15.11.2018

THE COMPANY INVITES APPLICATIONS FOR THE FOLLOWING POST FROM ELIGIBLE CANDIDATES :

[SI. No. | Name of the Post | Approx. No. of Post | Category | Post Code
Executive Cadre
1 | Environmental Engineer | 02 | OBC-01,UR-01 | 181
Non - Executive Cadre (Industrial Workmen Cadre)
2 Industrial Workmen Grade - | 01 UR 182
3 Industrial Workmen Grade - | 04 UR 183
4 Industrial Workmen Grade - | 04 184
5 Industrial Workmen Grade - | 08 UR 185
6 Industrial Workmen Grade - | (Driver cum Logistics Attendant) 02 UR 186
NOTE: The number of vacancies is provisional and may vary according to the actual requirement of BNPMIPL. Further, even though no vacancy has been reserved for

post code 181 to 186 eligible candidates belonging to SC/ST/ OBC categories can also apply. Out of the 17 posts for IW Grade - | against post code 182,183,184 & 185,
three (03) no. of posts are reserved for Persons with Disability. PWD belonging to OA,OL,HH categories can also apply for posts against post code 181,182 & 185 and
candidates belonging to OL & HH categories can apply for posts against post code 183 & 184 if they satisfy the eligibility conditions.

Candidates satisfying eligibility criteria may submit their application in the prescribed format before due date. Abridged advertisement will also be published in
Employment News dated 24.11.2018 or subsequent issues if not the earlier.

Candidates are advised to note that one candidate is allowed to apply for one Post only which is most suitable to their qualification and experience. As such the candidates
are advised to go through the requirement of educational qualification, experience and other conditions carefully before choosing the post for which they wish to apply.

In case a candidate has applied for more than 01 post, his/her candidature shall be considered for the lowest grade/post to which he/she has applied subject to fulfillment
of all other eligibility criteria.

1. ELIGIBILITY CRITERIA:
QUALIFICATION, EXPERIENCE, AGE ETC. FOR THE POST IS AS UNDER:

Grade (JMG)
Environmental
Engineer

Post code :181

60% marks in aggregate from a Govt.
recognized Indian University/institute as
approved by AICTE in Environmental
Engineering/ Environmental Science &
Engg. / Environmental Studies/
Environmental Biotechnology/
Environmental geotech.

Sl. |Name of the Post Approx No. | Min & Max Age Essential Educational Qualifications Post Qualification Minimum experience (as on 01.11.2018)
No. of vacancy | (as on 01.11.2018) |(as on 01.11.2018)
01 |Junior Management |02 21 - 30 Years B.E/ B.Tech. (full time) with minimum A minimum of 02 years of post-qualification experience as

Environmental Engineer in Process industry (which falls under
RED LARGE category of PCB) preferably in Paper & Pulp/
Chemical/Petro - chemical/Fertilizers. Person with experience
in ETP of a Paper mill will be preferred. The system shall consists
primary & secondary treatment and should have exposure in
operation & maintenance of UF, RO and MEE.

Non-Executive Cadre (Industrial Workmen)

Logistics Attendant)
Post code :186

additional experience
and in multiples/
fraction thereof
subject to maximum
of 35 years.

Public Service badge. Preference shall be
given to candidates having valid

HMV licence.

Desirable Additional Qualification

A minimum 2 Years duration course in

ITI Trade Certificate (NTC) (Fitter/Welder/
Electrician/Mechanics, Electronics-
Mechanics) from a Recognised Indian
Institute.

02 |Industrial 01 18 - 25 years Three years full-time Diploma in Electrical | A minimum of 01 years of post-qualification experience in
Workmen Engineering with min. 60% aggregate Switchyard (at least 66KV-voltage grade) and handling the
Grade - | marks from a Govt. recognized Indian operation and maintenance of Electrical Installation System
Post code :182 institute approved by AICTE consisting of Transformer substations, Power Distribution

Essential: A valid Electrical Supervisor | System and Shop llluminations systems.
(General) Grade - A License certificate
issued by a State Electrical Inspectorate.

03 |Industrial 04 18 - 25 years Pass in Matric /SSLC /10th Class Board |A minimum of 01 years of post-qualification experience as a
Workmen Examination AND First Class Boiler Attendant of a single boiler with steam pipes
Grade - | A minimum 2 Years duration course in of any type or capacity or two or more boilers in a battery or
Post code :183 ITI Trade (Fitter) Certificate (NTC) of many separate individual boilers, the total heating surface

Essential: A valid First Class Boiler of which does not exceed 1000 square meters, provided that
Attendant Certificate of Competency such boilers shall be situated with in radius of 30 meters in
issued by any State Government. the same premises and belong to one owner.

04 |Industrial 04 18 - 25 years Pass in Matric /SSLC /10th Class Board | A minimum of 02 years of post-qualification experience as
Workmen Examination AND a Second Class Boiler Attendant in-charge of a boiler whose
Grade - | A minimum 2 Years duration course in heating surface of which does not exceed 200 square meters.
Post code :184 ITI Trade (Fitter) Certificate (NTC) Preference shall be given to personnel worked in Oil Fired

Essential: A valid Second Class Boiler |Boilers.
Attendant Certificate of Competency
issued by any State Government.

05 |Industrial 08 18 - 25 years Pass in Matric /SSLC /10th Class Board |A minimum of 02 years of post-qualification experience as an
Workmen Examination AND electrician handling the operation and maintenance of electrical
Grade - | A minimum 2 Years duration course in Installation System consisting of Transformer substations,
Post code :185 ITI Trade (Electrician) Certificate (NTC) |Power Distribution System and shop illumination systems.

Essential: A valid Electrical Wireman
Permit License certificate issued by
State Electrical Inspectorate.

06 |Industrial 02 18 - 30 years 1. Pass in SSLC/ X class Board Exam A minimum of 05 years of post-qualification experience after
Workmen Age may be relaxed | conducted by State/Central Board possessing valid Driving licence. Experience certificate should
Grade - | further by 02 years |2. Must possess valid driving license only be from Government/Semi-Government agencies/
(Driver cum for every 04 years of | (LMV) for operating four wheelers and Registered companies/ Societies/ Trusts/Travel Agency.

Out of the total experience a maximum of 3 years experience
should be in driving a registered company vehicle preferably for
Senior Executives or experience in driving vehicles attached
with Govt.officials. The experience certificate to be attested by
company executive or Govt.official as the case may be.
Knowledge of Motor mechanism (The candidate should be able
to rectify minor defects in vehicle).

The candidate should possess knowledge of local language
i.e., Kannada (read, write, speak). In addition, fluency in English
and Hindi language is desirable.

Continued
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Note:

Post-qualification experience means the period of experience gained after

acquiring the essential qualifications. The experience gained/claimed before the
period of prescribed qualification shall not be considered for the purpose of
post-qualification experience.

2. RELAXATION:

Relaxation in upper age limit as on 01.11.2018 will be extended as per
Government guidelines which is as below at present.

other relevant certificates along with a self -certified recent passport size
photograph and should enclose a DD for Rs.600/- for General /OBC candidates
and Rs. 200 /- for SC/ST/PWD candidates, drawn in favour of "BNPM
Recruitment Account " payable at Mysuru issued by any Nationalized Bank.

Scheduled Caste / Scheduled Tribe 5 years
candidates -

Applications, complete in all respects along with enclosures should be sent only to
the following address by Ordinary/Speed post so as to reach on or before
10.12.2018. The envelope should be superscribed as
Application for the Post of

Ref : Advt. No. 01/2018-19 dt.15.11.2018

Other Backward Classes candidates - 3 years
Relaxation in age only

Persons with Disability (PWD) - 5 years/10 years as per GOI
Relaxation in age only guidelines.

Ex-serviceman/Commissioned Officers | 3 years in addition to number of

including ECOs/ SSCOs who have years of service in Defence Forces
rendered at least 5 years military subject to a maximum of 55 years.
service and have been released.

The Managing Director

Bank Note Paper Mill India Private Limited,

Administration Building

Paper Mill compound

Note Mudran Nagar

Mysuru -570003
BNPM will not be responsible for Postal delay or loss/ Non-delivery thereof.
No correspondence in this regard will be entertained.

10.

The relaxation in upper age limit is cumulative as per Govt. of India guidelines.
Date of birth as per Secondary School Certificate (SSC) or equivalent
examination should be mentioned.

Persons suffering from not less than 40% of relevant disability certified by
Competent Authority shall alone be considered for age relaxation.

The SC/ST/PWD applicants should submit Caste/Tribe/Disability Certificate
issued by the Competent Authority as in Government of India format for availing
the benefit of relaxation at the time of verification of documents/credentials.

The Candidates under OBC category are required to meet the following conditions:
The candidate must not belong to creamy layer/socially advanced sections.

The name of caste and community of the candidate must appear in the 'Central
list of Backward classes'.

The candidate need to furnish their OBC certificate as per the format prescribed
by the Government of India (not older than six months as on 01.11.2018), from
the Competent Authority, at the time of verification of documents/credentials.
The OBC applicants coming under 'Creamy Layer' will be treated as 'General'
Category candidates and hence should indicate their category as 'General'.

An Ex-serviceman should produce a certificate in the prescribed proforma to the
Company that he/she has been released on completion of assignment otherwise
than by way of dismissal or discharge on account of misconduct or inefficiency
from the Defence Forces.

A certificate for Ex-Servicemen should be signed by the appropriate Authority
specified below and should also specify the period of Service in the armed forces;
In case of JCOs/ORs and equivalent rank of navy and air force-Army: By
concerned regimental record office, Navy: Naval records, Mumbai, and Air Force:
Air Force record, New Delhi.

An ex-serviceman who has once joined the Government job on the Civil side after
availing the benefits given to him as an ex-serviceman for his re-employment, his
Ex-serviceman status for the purpose of re-employment in Government ceases
and thus will not be eligible to seek relaxation in upper age limit as detailed
above.

In case of a candidate who is eligible for relaxation under more than one of the
above categories, the age relaxation will be available on cumulative basis subject
to maximum of 55 years.

Once the category is notified in the application form, it cannot be changed at any
stage later on.

APPLICATION FEE PAYABLE (NON-REFUNDABLE)

Category Application Fees

For SC/ST/PWD Rs. 200/-

For all others (including OBC) Rs. 600/-
Requisite fee must be paid along with the application by means of Banker's
cheque/Demand Draft (Validity 03 months) issued by a Scheduled Commercial
Bank drawn in favour of "BNPM Recruitment Account" payable at Mysuru.
Payment in any other manner will not be accepted.
PAY SCALE AND EMOLUMENT

The Company in order to attract and retain competent workforce, company has
decided to fix higher initial pay in the respective pay level as detailed below:

Nam

e of the post Pay Level (Equivalent | Minimum | Cost to Company
of Central Govt.Pay) Pay (Rs.) |(CTC) per annum
Approximate (Rs.)

Engineer/Officer 08 52,000/- 11.60 Lakhs

Grad

Industrial Workmen- 02 24,500/- 6.00 Lakhs

e -l

Other Allowances and Benefits: In addition to Basic Pay, DA (Central DA @ 9% at

Note:
1.

present), HRA- depending on the place of posting i.e @16% (on Basic Pay) for
Mysuru. Other benefits and perquisites shall be as per the rules of the company.

Please note that presently the Company follows CDA pattern of Pay with scales
of pay as per 7th CPC Pay matrix but the company reserves the right to
change over to scale of pay on Industrial D.A. Patterns or any other scale
of pay formulated by the Company.

Cost to the Company (CTC) includes all allowances and identifiable costs
including Retirement benefits and other benefits which are subject to conditions
as per the rules of the Company.

SELECTION PROCEDURE:

Selection for the above mentioned posts will be done through Assessment center
exercise including Written Test and Physical/Skill Test and/or Interview.
Depending upon the number of valid applications received, selection procedure
may vary and shall be intimated in due course.

HOW TO APPLY

Pre- Requisites for Sending Application:

The Candidates applying for the post mentioned above are advised to submit the
application in the prescribed format published herewith on one side only on A4 -
size paper along with a requisite fee, self-certified copy of testimonials/certificates
in support of educational qualifications, experience, caste category and any

Please note that the above procedure is the only valid procedure for applying. No
other mode of application or incomplete steps would be accepted and such
applications would be rejected.

Note:

) The version of the detailed advertisement given in the Company's website shall
be treated as final and shall supersede any other versions for all purposes.
Any corrigendum/addendum relating to this advertisement/ recruitment shall be
hosted/notified in our web site only. Accordingly, the candidates are advised to
visit Company's website www.bnpmindia.com regularly.

° Decision of the Company in respect of all matters pertaining to this recruitment
would be final and binding on all candidates.

7. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Candidates are warned that they should not furnish any particulars that are false,
tampered, fabricated or suppress any material information while filling up the
application form. At the time of verification of documents/credentials, if a
candidate is (or has been) found guilty of 1. Impersonating or procuring
impersonation by any person or 2. Resorting to any other irregular or improper
means in connection with his/her candidature for the selection or 3. Obtaining
the support of his/her candidature by any means; such candidate (a) to be
disqualified from the verification of documents/credentials for which he/she is the
candidate (b) to be debarred either permanently or for a specific period from any
examination or selection held by the Company. Please note importantly that a
candidate who has been declared successful but subsequently found ineligible
will not be allowed to take part in the process / join the services of the Company
and the inconvenience caused thereby will be at his/her cost and consequences.
IMPORTANT GENERAL INSTRUCTIONS:
Prescribed qualifications and experience are minimum and mere possession of
the same does not entitle a candidate to be called for verification of
documents/credentials. Management reserves the right to reject any
application without assigning any reason and to raise or relax the standard of
specifications depending upon response. The recruitment process can be
cancelled/suspended/deferred/terminated without assigning any reason. The decision
of the management will be final and no appeal will be entertained.

2. If the candidate knowingly or willfully furnishes incorrect or false particulars/In
case it is detected at any stage of recruitment that a candidate does not fulfil the
eligibility norms and/or that he/she has furnished any incorrect/false
information/certificate/documents or has suppressed any material fact(s), his/her
candidature will be cancelled. If any of these shortcomings is/are detected even
after appointment, his/her services are liable to be terminated.

3. Candidates seeking relaxation in Fee/Age must produce certificates in original in
support of his/her claim at the time of verification process.

4.  Applications received without requisite application fee and applications not submitted
strictly in required format /incomplete applications will be summarily rejected.

5. Applications received after the due date as mentioned above will not be
considered and will be summarily rejected.

6. Admission to the Verification of documents/credentials/Assessment Center
exercise will be purely provisional without verification of age/ qualification/
experience/ category (SC/ST/OBC/PWD/Ex-Ser.) etc. of the applicants. Each
applicant should therefore, ensure that he/she fulfils the eligibility criteria and that
the particulars furnished in the application are complete and correct in all
respects. In case it is detected at any stage that an applicant does not fulfil the
eligibility criteria and /or has furnished incorrect information or suppressed any
material information, his/her candidature will be cancelled and, if already
appointed, his/her services will be summarily terminated without giving any
notice, or any compensation in lieu thereof.

7. All educational qualifications should be obtained from recognized Indian
universities/ institutions. If grades are awarded instead of marks i.e CGPA/
DGPA/ OGPA/SGPA etc, candidates should clearly indicate its numerical
equivalent (upto two decimal points) and submit documentary proof by
relevant college/university/educational institute stating the corresponding
percentage obtained. In the absence of such information applications are
liable for rejection.

8.  The percentage of marks is to be calculated as aggregate of all the semesters/
trimesters/ years taken together. Accordingly, statement(s) showing marks obtained in
all the semesters/ trimesters/years should be enclosed along with the application.

9. Candidates should enclose experience certificate(s) issued by their employers
clearly mentioning the duration of their experience in their respective
employment. In case of present employment, copy of appointment letter/latest
salary statement issued by the employer, indicating their date of joining should be
enclosed. In the absence of such information applications are liable for rejection.

10. Candidates serving in Government/Public Sector Undertakings should produce
"No Objection Certificate" from their employer at the time of verification of
documents/ credentials.

11.  Persons who have been dismissed from the service of any organization need not apply.

12. The decision of the company in all matters regarding eligibility, short listing of
applicants for written test/skill test, verification of documents/credentials and/or
Interview and selection will be final and binding on the applicants and no
correspondence will be entertained in this regard.

i d

Continued on page 30
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ICMR-NATIONAL INSTITUTE FOR RESEARCH IN TUBERCULOSIS
No.1, Mayor Sathyamoorthy Road, Chetpet, Chennai-600 031.

The National Institute for Research in Tuberculosis, an Autonomous Institute under the Indian Council of Medical Ml"lStry Of
Research, Department of Health Research, Ministry of Health and Family Welfare, invites applications for the following Corporate
posts onregular basis.

S| No. of Posts & _ | Age limit as on Educational and other G Affatl rfs| di
No| Name of the Post Reservation | Pay Levelin | thejastdate | qualifications required for Direct (r?l‘;‘:i:;lr:zle:i:anzialla
Category 7th CPC of application | recruits as per Recruitment Rules Reporting Authority)
1st class Masters Degree in Clinical Appointment of Secretary
Pharmacology / Medical Biochemistry on Deputation Basis
from a recognized university with 4 || |n continuation of this Ministry's
years R&D experience in Medical | | circular dated 14/09/2018,
Sciences after 1st Class Master’'s | [ Ministry of Corporate Affairs,
Degree Government of India, New Delhi
SCIENTIST ‘C’ Not exceeding (or) ' o invites applications again for the
1. (Clinlcal Pharmacology) 01-UR Pay Level 11 40 years 2nd class Masters [.)egree. N Cllr.ﬂcal post of Secretary, National
Rs.67,700 - Pharmacology / Medical Biochemistry | | Financial Reporting Authority
Rs.1,19,000 + Ph.D in Biomedical Sciences from a | [ (NFRA) on deputation basis.
recognized university with 4 years R&D | | For application format, eligibility
experience in Medical Sciences after | [ conditions, requisite qualifica-
Master’s Degree in Clinical || tions and other details, log on to
Pharmacology / Medical Biochemistry | | Ministry's website www.mca.
+Ph.D. gov.in or Department of
. . Personnel & Training's website
i) 12th_ _ Clgss pass or gquwalent http://persmin.nic.in).
Pay Level 4 qualification from a recognized Board | [ appjications in the prescribed
2 STENOGRAPHER 01-UR Rs.25,500 - 18-27 years | or University with Ccl>mputerl|teracy.l proforma (Annexure - 1) complete
Rs. 44 800 i) 80 w.p.m. speed in short hand in | | in all respect may be sent to Shri
B English or Hindi. Abhijit Phukon, Director,
®For Details please log on to: www.nirt.res.in or www.icmr.nic.in or www.ncs.gov.in Ministry of Corporate Affairs,

L ] . . D . Room No.531, 'A' Wing, 5th
The application form along with supporting documents for educational qualification, age, experience, caste, duly self- Floor, Shastri Bhawan, Dr.

attested, with DD (as applicable) should reach to the Director-in-Charge, National Institute for Research in Tuberculosis, Rajendra Prasad Road, New
No.1 Mayor Sathyamoorthy Road, Chetpet, Chennai- 600031 within 60 days from the date of publication of this | [ pelhi-110001 through proper

advertisementin EMPLOYMENT NEWS. channel by 15.12.2018 (5:30
* The candidate has to remit application fee of Rs. 500/- for SI. No.1 and Rs.300/- for SI. No.2 through Demand Draft from a | | PM).
nationalized bank in favour of the Director, National Institute for Research in Tuberculosis payable at Chennai. T,hﬁ G°Ve|mmeh”t reserves,fthe
® SC/ST/PwD/Ex-Servicemen/Women candidates are exempted from the payment of fees. :gcégas ;Xptus" cnlzrt:r:st! S0
Place : Chennai davp 07101/11/0031/1819
Date : 15.11.2018 EN 35/27 DIRECTOR-IN-CHARGE EN 35/70
S Rehabilitation Council of India -2 National Power Training Institute (N.R) g
& i I s || poTG7 (Ministry of Power, Govt. of India) £
(A Statutory Body Under the Ministry of Social Justice & Empowerment) /4 . )R
Department of Empowerment of Persons with Disabilities (Divyangjan) ™= s R BTPS, Complex, Badarpur, New Delhi @;’imrah
B-22, Qutub Institutional Area, New Delhi-110016 ADMISSION-NOTICE
Tel : 011-26534287, 26532408 Fax : 011-26534297 Email: rehabstd@nde.vsnl.net.in Ph. : 011-26940722, 26952083, 26944198
Advertisement No. : 02/2018 NISE-MNRE SPONSORED 3 MONTH RESIDENTIAL SKILL
Applications are invited for recruitment to the following posts in the RCI :- DEVELOPMENT PROGRAM ON
Sl. [Name of No. of Post, Category & Pay Scale Mode of Free of Cost Solar PV Installer “Suryamitra” Programme
No.|the Post Recruitment Eligibility : 10th passed + ITI ( Electrical, Electronics/Wireman)/Diploma (Electrical,
1. |Junior Hindi|01 (One) (UR) & Pay Matrix Level-6, Rs. 35400- | By Direct Electronics, Mechanical)
Translator | 112400/- (Pre-revised scale of PB-2, Rs. 9300- | Recruitment Age : Minimum 18 years.
34800/- + GP Rs. 4200/-) Course fee, Accommodation, Food : FREE OF COST.
2. | Staff Car 01 (One) (UR) & Pay Matrix Level-2, Rs. 19900- | By deputation/ The ITI holder having given trades and Female applicants along with SC/ST/OBC
Driver 63200/- (Pre-revised scale of PB-1, Rs. 5200- | absorption shall be given preference in the selection criteria.
20200/- + GP Rs. 1900/-) failing which by Last date of submission of application by Post/by hand/Scan copy by email is 14.12.18.
Direct Recruitment Application Form can be downloaded from our website www.nptidelhi.net
Applications in the prescribed proforma along with copies of all relevant certificates must | Candidates having AADHAR number can only apply.
reach to the Member Secretary, RCI at the above address within 45 days from the date Display of Merit List : 17.12.18
of publication of the advertisement in the Employment News/Rozgar Samachar. For Screening test cum counseling for eligible candidates : 20.12.18.
details regarding eligibility criteria, qualification/experience, age, reservation, pay scale, | Start of the Course : 21.12.18. For details please visit our website www.nptidelhi.net
etc. and application proforma, log on to RCI website : www.rehabcouncil.nic.in. and contact at Email : Suryamitra.nptinr@gmail.com/ rajeshshukla243@ gmail.com/
dave 38115/11/0013/1819 Member S;:':;’;‘g manojksharma.npti@gmail. com. contact No. 9953090277, 7011317266, 9716576213
il TAETSTE & W UTa Weked ol Giivad WUt e
LG el a2 davp 34108/11/0015/1819 EN 35/68
13. Selected candidates will be liable to be posted in company's office at Mysuru or
at any other places as may be existing/opened. 19. Appointment of selected candidates is subject to his/her being declared medically fit and
14. Company takes no responsibility to collect any certificate/remittance sent verification of character and antecedents as per the requirement of the Company. Such
separately. Candidates are advised, in their own interest, to ensure that all the appointment will also be subject to the Service & Conduct Rules of the Company.
required certificates/testimonials are enclosed along with their application form.  20. Candidates selected and appointed will be placed on probation for a period of one
15. The Company shall not be responsible for any application being rejected which is year which may be extended for a further maximum period of one year at the
based on wrong information provided in any advertisement issued by discretion of the company.
unauthorized person/institution. 21. Candidates will have to produce original caste and other relevant certificates like
16. Any resultant dispute arising out of this advertisement shall be subject to educational qualifications, experience, age, etc. at the time of verification of
Jurisdiction of Courts in Mysuru. documents/ credentials, in support of his/her eligibility, as per the details
17. Outstation Candidates called for Skill Test/Interview/verification of credentials for furnished in the application, failing which his/ her candidature will be cancelled.

the post of Officer/Engineer will be paid Il AC class (Mail/Express) and Industrial 22, Errors & omissions excused.

Workmen cadre candidates shall be paid Sleeper class (Mail/Express) railway 23. CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
return fare by the shortest route on production of evidence of travel, i.e. railway

receipt/ticket as per the extant rules of the company.
18.  Only those candidates who meets the eligibility criteria and who are short-listed for CLICK HERE FOR APPLICATION FORMAT
written test will be intimated through e-mail address furnished by them. The names of

candidates who are finally short- listed for selection process including Skill
Test/Interview/verification of credentials will also be available on the Company's
Website www.bnpmindia.com. Applicants are requested to keep track of the same by
visiting Company's website from time to time. Similarly final selection result will be
available on the Company's website for candidates selected for appointment. EN 35/31

CERTIFICATE FORM
SC/ST/OBC/PWD/EX-SERVICEMEN
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Inland Waterways Authority of India
(A Statutory Body under Ministry of Shipping, Govt. of India)
Head Office A-13, Sector-1, Noida, U.P. -201301

Brief Employment Notice No. IWAI/R&T/10/2018 Dated 15/11/2018
IWALI invites application from the Indian nationals for filling up the following posts on direct recruitment basis :

Post | Name of Post Pay-scale No. of Post (*)
Code
F7 |Inland Dredge Level-7 in the Pay Matrix as per 7th CPC, and pre- 04

Master revised Pay Band Il of Rs. 9300-34800 + Grade Pay | (UR-3, OBC-1)

of Rs. 4600/-

TEZPUR
UNIVERSITY

(A Central University)
Tezpur - 784028 (ASSAM)

ADVERTISEMENT NO. 16 / 2018

Last date of submission of filled-in applications through ONLINE
portal: 07.12.2018 (Till 11.59 PM, IST)

Last date of submission of duly signed hard copy of the online
application along with supporting documents: 12.12.2018

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease,
depending on the requirement of Authority.

Essential Qualification :

(I) Matriculation Pass Certificate or equivalent from a recognized Board/ University.

(Il) Having 5 years experience in operation of Dredgers with certificate of competency as Driver 1st Class
or as Licence Engine Driver or as Master 1st class; OR Petty Officer from Technical Branch of Indian
Navy or equivalent with 2 years experience in operation & maintenance of the dredgers; OR SR Il
certificate holders with a minimum of 3 years experience in operation & maintenance of Dredgers; OR
Diploma in Mechanical Engineering with 05 years experience in operation and maintenance of Dredgers.
Age limit : Not exceeding 30 year as on 21/12/2018 i.e closing date of receipt of application
(Relaxable for Govt servants/ employees of Autonomous/ Statutory organization/ PSUs upto 5 years in
accordance with the instructions/ orders issued by the Central Government).

Post
Code

Name of Post |Pay-scale No. of Post (*)

F8 Licence Engine|Level-6 in the Pay Matrix as per 7th CPC, and pre-revised| 02
Driver Pay Band Il of Rs. 9300-34800 + Grade pay of Rs. 4200/-| (UR-1, OBC-1)

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease
depending on the requirement of Authority.

Essential Qualification :

(i) Matriculation Certificate or equivalent from a recognized Board/ University

(ii) Certificate of competency as Licence Engine Driver. (iii) Should know Swimming.

Desirable : Preference will be given to Ex-Serviceman / Coast Guard/ Para-Military forces personnel
with the required certificate of service issued by the Competent Authority.

Age limit : Not exceeding 30 year as on 20/12/2017 (Relaxable for Govt servants/ employees of
Autonomous/ Statutory organization/ PSUs upto 5 years in accordance with the instructions/ orders
issued by the Central Government).

Post | Name of Post Pay-scale No. of Post (*)

Code

F9 Dredge Control| Level-6 in the Pay Matrix as per 7th CPC, and pre-revised | 07 (UR-5,
Operator Pay Band Il of Rs. 9300-34800 + Grade pay of Rs. 4200/-| OBC-1, SC-1)

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease
,depending on the requirement of Authority.

Essential Qualification :

(i) Matriculation Pass Certificate or equivalent from a recognized Board/ University.

(ii) Certificate of competency as Driver 1st Class with 10 years experience in the grade ;OR Petty Officer
from Technical Branch of Indian Navy having one year experience in the Grade; OR Diploma in
Mechanical Engg. with experience of one year in operation of Dredgers AND

(iii) Knowledge of Swimming

Desirable : Experience in operation and maintenance of Dredgers. Preference will be given to Ex-
Servicemen/Coast Guard/Para-Military forces personnel with the required Certificate of Service issued
by the Competent Authority .

Age limit : Not exceeding 30 year as on 20/12/2017. (Relaxable for Govt servants/ employees of
Autonomous/Statutory organization/PSUs upto 5 years in accordance with the instructions/ orders
issued by the Central Government).

Post | Name of Post | Pay-scale No. of Post (*)

Code

F10 |Master 2nd Level-4 in the Pay Matrix as per 7th CPC, and pre-revised | 10 (UR-7,
Class Pay Band-I of Rs. 5200-20200 + Grade pay of Rs. 2400/- OBC-2, SC-1)

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease,
depending on the requirement of Authority.

Essential Qualification : (i) Certificate of competency as Master 2nd Class. (ii) Know swimming.
Age limit : Not exceeding 35 year as on 20/12/2017.

Post | Name of Post | Pay-scale No. of Post (*)

Code

F11 | Driver 1st Level-4 in the Pay Matrix as per 7th CPC, and pre-revised |18 (UR-8, OBC-
Class Pay Band-l of Rs. 5200-20200/- + Grade pay of Rs. 2400/- |5, SC-3, ST-2)

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease,
depending on the requirement of Authority.

Essential Qualification : (i) Certificate of competency as Driver 1st Class. (ii) Know swimming.
Age limit : Not exceeding 35 year as on 20/12/2017.

Post | Name of Post|Pay-scale No. of Post (*)
Code
F12 |Master 3rd Level-2 in the Pay Matrix as per 7th CPC, and pre-revised |05

Class Pay Band-l of Rs. 5200-20200 + Grade pay of Rs. 1900/- (UR-3, OBC-2)

(*) - The vacancy shown against above mentioned posts is tentative and may increase or decrease,
depending on the requirement of Authority.

Essential Qualification : (i) Certificate of competency as Master 3rd Class (Sarang). (i) Know
Swimming. Age limit : Not exceeding 30 year as on 21/12/2018 i.e closing date of receipt of application.

Interested candidates possessing requisite qualifications and experience may submit their applications
to Assistant Secretary (R&T), IWAI, Noida; so as to reach within 30 days from the date of publication of
this advertisement in Employment News, or by 21/12/2018, whichever is later. Complete details and
prescribed format of application may be seen under the head “vacancy” of the website of IWAI

www.iwai.nic.in.

EN 35/60 SECRETARY

Applications through ONLINE mode only (available in our ONLINE
Recruitment Portal http://luit.tezu.ernet.in/nt_rs) are invited from
eligible candidates for the tenure post of Finance Officer
(Unreserved) as per the details below:
Post (s), No. of Post(s), Reservation, Classification of Posts :
Finance Officer (01) (Unreserved) Group-A
Minimum Qualification and experience* : A Master's degree
with at least 55% of marks or an equivalent grade in a point scale
wherever grading system is followed.
2) Holding analogous post on regular basis in the parent cadre/
department Or
At least fifteen (15) years of experience as Assistant Professor in
the Academic Level 11 (Pre-revised PB-3: Rs. 15,600-39,100/- plus
AGP of Rs. 7,000/-) and above or with 8 years of service in the
Academic Level 12 (Pre-revised PB-3 : Rs. 15,600-39,100/- plus
AGP of Rs. 8,000/-) and above including as Associate Professor
along with experience in educational administration or Comparable
experience in research establishment and / or other institutions of
higher education. Or
Fifteen (15) years of administrative experience, of which eight (08)
years shall be as Deputy Registrar or an equivalent post in Level
12 with Rationalised Entry Pay of Rs. 78,800/- as per 7th CPC Pay
Matrix (Pre-revised PB-3: Rs. 15,600-39,100/- plus GP of Rs.
7,600/-).
NOTE : The requirement of 55% of marks shall not be insisted
upon for candidates who are already in the University system, but
the minimum marks required in such cases shall be at least 50% of
marks or equivalent grade.
Pay : Level 14 with Rationalised Entry Pay of Rs. 1,44,200/- as
per 7th CPC Pay Matrix (Pre-revised PB-4: Rs. 37,400- 67,000/-
plus GP of Rs. 10,000/-).
Age Limit (in years) : The candidates should not be more than 57
years of age on the last date of closing of applications.
* Subject to modification, if any, as per MHRD/UGC Rules and
Regulations from time to time.
The position is a tenure post for a period of five (05) years from
the date of joining. The age of superannuation for the post is sixty
two (62) years.
The duly signed hard copy (pdf) of the completed application(s)
submitted through ONLINE portal must reach "Registrar, Tezpur
University, Napaam, Tezpur - 784 028" on or before the date as
stated above along with all necessary enclosures including
application fee of Rs. 1,000.00 (Rs. 500.00 for SC, ST, PWD)
(through Demand Draft in original, in favour of Registrar, Tezpur
University, payable at Tezpur/ proof of online submission of
application fee) and "No Objection Certificate (NOC)", wherever
applicable. The envelope containing the application should be
superscribed "Application for the post of Finance Officer".
Those in employment must apply through proper channel or submit
'No Objection Certificate' from the concerned employers.
However, an advance copy may be sent so as to reach the "Vice
Chancellor, Tezpur University, Napaam, Tezpur - 784 028" by
the last date. Tezpur University will not be responsible for any
postal delay in delivering the hard copy of the application of any
candidate.
It is to be noted that possession of mere eligibility conditions shall
not entitle a person for consideration of the Selection Committee.
The decision of the Screening Committee, appointed for the
purpose of short-listing the candidates from amongst the total
number of applications received, shall be binding on all. Application
incomplete or received after the last date of submission or without
the application fee shall not be considered.
Registrar

EN 35/69 Tezpur University
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File No. 11/4(1)/2016/NCB/Estt- 1673
Government of India

Ministry of Home Affairs

IS-ll Division/ NCB Section
Room No.-10, 2nd floor, Major Dhyan Chand National Stadium, India Gate
New Delhi-110002

Subject: Filling up of the post of Deputy Director/Zonal Director in the
Headquarters and Zones of Narcotics Control Bureau (NCB) under the Ministry
of Home Affairs on deputation basis.

Narcotics Control Bureau, Ministry of Home Affairs intends to fill up 04 (Four)

anticipated vacant posts of Deputy Director/Zonal Director. The vacancies may vary

(increase/decrease). The selected candidates are liable to be posted anywhere in the

country in any of the Zones/Headquarters of Narcotics Control Bureau. Any conditional

application regarding place of posting or any other issue shall not be entertained.

2.  The post of Deputy Director/Zonal Director carries the Pay Scale in PB-3
(Rs.15600-39100) + Grade Pay of Rs. 7600 and in the revised pay matrix level-
12.

3.  The Recruitment Rules for the post provide for 20% of posts to be filled by
promotion failing which by deputation and 80% of the posts to be filled by
deputation. There is no eligible officer in the feeder grade in the Narcotics Control
Bureau for promotion. Therefore, all the posts will be filled up on deputation
basis.

4.  The terms and conditions of the deputation will be governed by the Department
of Personnel & Training's OM No. 6/8/2009-Estt. (Pay-ll) dated 17.06.2010 as
amended from time to time.

5.  The Recruitment Rules for the post of Deputy Director/Zonal Director in the
Narcotics Control Bureau provide for deputation of officers of the Central
Government or the State Governments or Union Territories;

(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or

(i)  with 5 (five) years regular service in the grade rendered after appointment thereto
on a regular basis in the posts in the Pay Band-3, Rs.15600-39100 with Grade
Pay of Rs. 6600 or equivalent in the parent cadre or Department: and

(b) Possessing the following educational qualifications and experience:

Essential:

(i) Bachelor's Degree from a recognized University;

(i)  Eight (8) years experience in enforcement of regulatory laws and collection of
intelligence relating thereto.

Desirable:
i) Four years' experience in investigation of criminal offences including economic
offences.

ii)  Working knowledge of Computer related operations including Microsoft Office
(Word, Power-Point, Excel and Access) and operation of Internet.

Duties of the Deputy Director/Zonal Director:

1. Enforcement of Narcotics Drugs and Psychotropic Substances Act, 1985 and
other related laws;

2. Collection and development of Intelligence regarding drug traffickers followed by
search, seizure and arrest of traffickers and their prosecution;

3.  Undertaking financial investigation including drug money laundering and links
with terrorist activities if any;

4 Identification and destruction of illicit opium and cannabis cultivation;

5 Identification and destruction of illicit Meth Labs;

6. Initiating action under PITNDPS Act;

7. Busting of Internet pharmacies;

8 Identification of major drug traffickers, their activities and creating a database;

9. Monitoring of drug situation, modus operandi, routes etc;

10. Working on joint operations with counterpart drug law enforcement agencies of
other countries and initiating controlled delivery operations;

11. Coordination between various Central and States drug law enforcement
agencies in India;

12.  Monitoring of Legal/court matters;

13. Organization of Training Courses in Drug Law enforcement;

14. Dealing with administration and Establishment.

6.  Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or Department of the Central Government shall ordinarily not to exceed 04 (four)
years.

7. The age limit for appointment by transfer on deputation shall be not exceeding
fifty six years on the closing date of receipt of application.

8.  For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2016 or the date from which the
revised pay structure based on the 7th Central Pay Commission
recommendations has been extended or shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission, except where there has been merger
of more than one pre-revised scale of pay into one grade pay or Pay Scale and
where this benefit will extend only for the post or posts for which that grade pay
or pay scale is the normal replacement grade without any up-gradation.

9. The vacancy circular may be brought to the notice of eligible officers of your
cadre. The application of eligible and willing officers who can be spared at short
notice in the event of their selection may be obtained in the revised C.V.
Proforma given in duplicate and forwarded to Deputy Director General (Hqrs.),
Narcotics Control Bureau, West Block-01, Wing No. 5, R.K. Puram, New
Delhi-110066 along with following requisite documents so as to reach this
Bureau within 60 days of publishing of this advertisement in the
Employment News:-

(i) Photo copies of APARs for the last 5 years duly attested (with stamp) on each
page by an officer not below the rank of Under Secretary to the Government of
India or equivalent.

(i)  Integrity Certificate.

(iii)  Vigilance Clearance Certificate as per proforma.

(iv) Major/Minor Penalty Statement for the last 10 years and

(v) Cadre Clearance incorporating that in the event of his/her selection, he/she will
be relieved to join the post of Deputy Director/ Zonal Director in NCB on
deputation basis.

10. The applications received after the closing date and conditional application shall
not be entertained. It may be noted that in the event of their selection, the
candidates will not be allowed to withdraw their candidature.

(Praveen Kumar)
Deputy Director (Admn)
Narcotics Control Bureau
Tele: 011-26194390
Annexure-l
BIO-DATA/CURRICULUM VITAE PROFORMA
[APPLICATION FOR THE POST DEPUTY DIRECTOR/ZONAL DIRECTOR IN
NARCOTICS CONTROL BUREAU (NCB) ON DEPUTATION BASIS]

1. [Name and Address (in Block letters) :

2. | Date of Birth (in Christian era) :

3. |i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. | Educational Qualifications

5. |Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience

B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at

the time of issue of Circular and issue of Advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. | Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/
views confirming the relevant Essential Qualification possessed by the
Candidate (as indicated in the Bio-data) with reference to the post applied.

7. | Details of Employment in chronological order (Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient)

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

Office/ Post held on |From |To | *Pay Band and Grade
Institution |regular basis Pay/Pay Scale of the
post held on regular

basis

* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to
the officer and therefore, should not be mentioned. Only Pay and Grade Pay/

Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by

the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACP/MACP Scheme

8. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. | In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and pay of the post
held in substantive
capacity in the

parent organisation

Continued on page 33
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All India Institute of Medical Sciences

NATIONAL AUTOMOTIVE TESTING AND
R&D INFRASTRUCTURE PROJECT

Examination Section
Ansari Nagar, New Delhi-110608

ADMISSION NOTICE NO. 86/2018
Ref. No. F. AIIMS/Exam. Sec./Advt./5-6/2018-MBBS-2019
AIIMS-MBBS-2019 COURSE

All India Institute of Medical Sciences, New Delhi invites online applications (Basic followed by Final
Registration) for Entrance Examinations leading to admission in MBBS-2019 Course of AIIMS, New
Delhi and Fourteen other AIIMS (Bathinda, Bhopal, Bhubaneswar, Deogarh, Gorakhpur, Jodhpur,
Kalyani, Mangalagiri, Nagpur, Patna, Raipur, Rae Bareli, RIshikesh and Telangana).

Driving India into The Future

Applications are invited for the post of Director Finance &
Administration on non-CSS deputation from organized
Central Gr. ‘A’ Accounts/Audit/Finance Services
National Automotive Testing and R&D Infrastructure Project
(NATRIP) is an important initiative in automobile sector for setting
up automotive testing, homologation and R&D Infrastructure in the
country. Applications are invited from eligible servicing Officers
of organized Central Gr. ‘A’ Accounts / Audit / Finance Services for

17.11.2018

Registration

Who can apply for Basic| Candidates who have passed/appearing/appeared in 12th class examination
(in 10+2 scheme) or its equivalent with the subjects of English, Physics,
Chemistry, Biology and desirous of applying for MBBS course of AlIMS

filling up the post of Director (Finance & Administration)-NATRIP
(Level 13 /13A /14) on non-CSS deputation basis under CCS
(RP) Rules 2016, for a tenure of 2 years or completion of project

Who are eligible for
MBBS course In 2019 :
(in 10+2 scheme) and fulfil other eligibility criteria.

Those who secure aggregate of 60% marks (50% for SC/ST, 45% for OPH)
in English, Physics, Chemistry & Biology in 12th class examination

closure activities through NATIS or NAB, whichever is earlier. The
details regarding eligibility criteria, application form, address etc,
can be viewed / downloaded from our websites www.natrip.in and
www.dhi.in. Advance applications complete in all respect must be

Online Registration for applications

sent to Sr. Administrative Officer by 5.00 pm on 21* December,

Basic Registration (PAAR) for MBBS-2019 |Start Date : 30.11.2018 Closing Date: 03.01.2019 (5.00 PM)

2018.

Status update (Accepted & Not Accepted) [07.01.2019

of Basic Registration

The application through proper channel should also be submitted
within one month thereafter.

Correction of deficiencies in Basic 08.01.2019 - 18.01.2019

Registration that are not Accepted

Corporate Office : NATRIP, NBCC Place, 3" Floor, South Tower,
Bhishm Pitamah Marg, Pragati Vihar, Lodhi Road, New Delhi - 110003.
EN 35/42 Ph:+91-11-24368222 / 49215555 Fax : +91-11-24369333

Division of Microbiology

ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUT

PUSA, NEW DELHI-110 012

Final status (Accepted & Rejected) of 22.01.2019

Basic Registration for MBBS - 2019

Uploading of Prospectus 29.01.2019

Generation of Code for Final Registration |29.01.2019 - 17.02.2019 (05:00 PM)

i.e. payment of fees and city choice for
MBBS-2019 only for those whose Basic
Registration is accepted.

Walk in Interview

CCUBGA, Division of Microbiology, IARI, New Delhi
Walk in interview for temporary post of Junior Research

Final Registration (Payment of fees and
city choice only for those who have
Generated Code for payment & city choice).

21.02.2019 -12.03.2019 (05:00 PM)

Fellow will be held on 11/12/2018. 10.00AM.

No.: MICRO/2018-19/ Date: 17.11.2018

Hosting/uploading the Admit Cards on
AlIMS website.

15th May, 2019

1.No. of posts: 01 (One) Purely on temporary basis. Position is purely time bound,
non-regular and on co-terminus basis with the project. Appointment can be
terminated on one month's notice

Date of Examination

25th May, 2019 (Saturday) & 26th May, 2019 (Sunday)

2.Reserved/Unreserved: Unreserved as temporary posts.

Examination Timings 1st Shift (Each Day)

09:00 AM -12:30 PM

3.Minimum Qualification: Master degree in Microbiology/Plant Biotechnology/Life

2nd Shift (Each Day)

03:00 PM- 06:30 PM

Sciences or M. Tech Biotechnology with 4 years/5 years of Bachelor's degree or

Examination Centers Different Cities all over India

candidate having post graduate degree in Basic Science with 3 years Bachelor's
degree and 2 years Master's degree should have qualified NET as per ICAR No.

Important :

PSR

& Ebamis s
davp 17112/11/0062/1819

Please visit the website www.aiimsexams.org and familiarize with the new process for
Registration (PAAR) vide notice No. 68/2018 dated 29.08.2018. All applicants are required to visit the
website regularly since all subsequent Corrigendum/ Addendum/Updates will only be uploaded on the website.
ASSISTANT CONTROLLER (EXAMS.)

Edn/6/27/2014/HRD dated 13th July, 2015 and Agrl. Edn./6/27/2014-HRD dated
October9,2015.

4.Maximum Age: 35 years; relaxation to SC/ST/OBC/PH/Ex-Serviceman as per the
Govt. of India instructions.

5.Pay Structure: 25,000 + 30% HRA fixed

Last Date of Receipt of Application: Walk-in-interview on 11th December

2018,10.00 AM EN 35/63

EN 35/55

Continued from page 32

9.1 Note: In case of officers already on deputation, the applications of such officer
should be forwarded by the parent cadre/department alongwith Cadre Clearance,
Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.

10. If any post held on Deputation in the past by the applicant,
date of return from the last deputation and other details.

ii) Awards/Scholarships/Official Appreciation.

iii) Affiliation with the professional bodies/institutions/societies and;
iv) Patents registered in own name or achieved for the organization.
v) Any research/innovative measure involving official recognition.
vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

1. Additional details about present Employment
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Govt. b) State Govt.

17. |Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#.

(Officers under Central/State Governments are only eligible

for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

c) Autonomous Organization d) Government Undertaking

e) Universities f) Others

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

12. | Please state whether you are working in the same Department and
are in the feeder grade or feeder to feeder grade.

18. |Whether belongs to SC/ST

13. | Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. | Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central
Government Pay scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with scale of pay
and rate of increment

Dearness Pay/interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(i) Additional academic qualifications (ii) Professional training and

(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects.

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date
(Signature of the Candidate)
Address

CERTIFICATE BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications
and experience mentioned in the advt. If selected, he/she will be relieved immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be) Countersigned

EN 35/65

(Employer/Cadre Controlling Authority with Seal)
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3T gdtg gfera 3rekredt / North Eastern Police Academy

HRA W /Govt. of India

T B / Ministry of Home Affairs
IHAE / Umsaw, Were™ / Meghalaya - 793123

Tele-Fax-0364-2572038 Email-nepa-meg@nic.in

1. The following post will be filled up on deputation as per details/eligibility conditions
given below : -
Staff Nurse in the pre-revised Pay Band-2, Rs. 9.300-34.800/- + Rs. 4.600/- (G.P.)
and revised Pay Matrix Level-7.
Officers of the Central Government or State Governments or Union Territories
administrations;
(a) (i) holding analogous posts on regular basis; or
(ii) with five years' regular service in the post in Pay Band-2 (Rs. 9,300-34,800/-) Grade
Pay of Rs. 4,200/, revised pay matrix Level-6; and
(b) having the educational and other qualification prescribed as under;
Essential :
(i) 10+2 pass from a recognized Board or University.
(ii) Three years' diploma in General Nursing programme from a recognized institution.
(i) Registration as Nurse and Mid-wife with the Central or State Nursing Council.
(iv) Three years' working experience in a recognized hospital.
Note-1: Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed three
years. The maximum age limit for appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications.
2. Selected candidate will have the option to draw their basic pay in the scale of pay of
their parent department plus following Allowances admissible during the period of
deputation: -
(i) Deputation Duty Allowance @ 10% on the revised pay matrix as per rule,
(ii) SDA @ 10% on the revised pay matrix.
(iii) Transport Allowance as per slab & other facilities like rent free accommodation,
Medical, Education, Welfare etc.
3. Application along with bio-data should reach the undersigned within 60 days from the
date of publication along with last 5 years confidential reports for the above mention.
While forwarding applications it may kindly be confirmed whether there is any vigilance
case and disciplinary proceedings either pending or contemplated against any of the
applicants. Applications which are not accompanied by the relevant particulars or
otherwise incomplete or received after the last date is over, will not be entertained. The
candidates who apply for the post will not be allowed to withdraw their candidature
subsequently.
(Dipankur Sarma)
Dy. Director(Adjt)
BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :

3. i) Date of entry into service
ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/experience
possessed by the officer

Qualifications/experience requird as mentioned
in the advertisement/Vacancy Circular

Essential :
A) Qualification
B) Experience

Essential :
A) Qualification
B) Experience

Desirable :
A) Qualification
B) Experience

Desirable :
A) Qualification
B) Experience

5.1 Note : This column needs to be amplified to indicate Essential and Desirable
Qualification as mentioned in the RRs by the Administrative Ministry/Department/
Office at the time of issue of circular and issue of Advertisement in

the Employment News.

5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note : Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/Work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the Present Employment is held on
deputation/contract basis, please state-

a) The date of | b) Period of c) Name of the parent |d) Name of the Post
Initial appoin-|appointment office/organization to |and Pay of the post
tment on deputation/ | which the applicant |held in substantive
contract belongs. capacity in the parent
organisation

9.1 Note : In case of Officers already on deputation, the
applications of such officer should be forwarded by the
parent Cadre/Department along with Cadre Clearance,
Vigilance Clearance and Intergrity certificate.

9.2 Note : Information under Column 9 (c) & (d) above
must be given in all cases where a person is holding a
post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation

10. If any post held on deputation in the past by the
applicant, date of return from the last deputation and
other details.

11. Additional details about present employment:

Please state whether working under (indicate the

name of your employer against the relevant column)

(a) Central Government (b) State Government

(c) Autonomous Organization (d) Government Undertaking
(e) Universities (f) Others

12. Please state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date
from which the revision took place and also indicate the
pre-revised scale

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the
Central Government Pay scales, the latest salary slip issued by the Organisation
showing the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay | Dearness Pay/Interim relief/
and rate of increment other allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifcations (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements :

The candidates are requested to indicate information with regard to:
(i) Research publications and reports and special projects

(ii) Awards/Scholarships/Official Appreciation

(iii) Affiliation with the professional bodies/institutions/societies and,;
(iv) Patents registered in own name or achieved for the organization
(v) Any research/innovative measure involving official recognition
(vi) Any other information.

(Note : Enclose a separate sheet if the space is insufficient)

17. Please state whether you are applying for depuation (ISTC)/
Absorption/Re-employment Basis.# (Officers under Central/State
Governments are only eligible for “Absorption”. Candidates

of Non-Government Organizations are eligible only for Short
Term Contract)

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on *Pay Band and Grade| Nature of Duties
Institution|regular basis Pay/Pay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the
post applied for

From |To

* Important : Pay band and Grade Pay granted under ACP/MACP are personal to
the officer and therefore, should not be mentioned. Only Pay Band and Grade
Pay/Pay Scale of the post held on regular basis to be mentioned. Details of ACP/
MACP with present Pay Band and Grade Pay where such benefits have been drawn
by the candidate, may be indicated as below :

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACP/MACP Scheme

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly suported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date (Signature of the candidate)
Address
Certification by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that : (i) There is no vigilance or disciplinary case pending/contemplated
against Shri/Smt. (ii) His/her integrity is certified. (iii) His/Her CR Dossier in original is
enclosed/photocopies of the ACRs for the last 5 years duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

No major/minor penalty has been imposed on him/her during the last 10 years Or A
list of major/minor penalties imposed on him/her during the last 10 years is enclosed.
(as the case may be) Countersigned
EN 35/16 (Employer/Cadre Controlling Authority with Seal)
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Q1.

(d)

Q6.

Q7.

Q8.

Q9.

Question Paper of General Ability, Intelligence and Professional Skills for
Central Industrial Security Force Assistant Commmandant (Executive Limited)
Test Booklet Series A

Departmental Competitive Exam, 2018:

Which one of the
following gases is not
responsible for global
warming ?

Water vapour
Chlorofluorocarbons

Nitrogen
Methane
Which one of the
following is an eco-

friendly solvent ?

Liquid ammonia

Carbon disulphide
Benzene

Water

Graphite is a good
conductor of electricity.
It is because of its

linear structure

tetrahedral structure
triangular planar structure

hexagonal multilayer
structure
Which one of the

following elements has
the oxidation state as
+7?

Nitrogen

Phosphorus

Manganese

Magnesium

What is the greatest
number less than 1000
which when divided
respectively by 5,7 and 9
leaves the remainders 3,
5 and 7 respectively ?
(a) 943 (b) 963

(c) 953 (d) 989
Consider the following
sequence :
5 7, 10,
46,
Which one of the alterna-
tives will come at the end
of the above sequence?
(a)61,79 (b)63, 82

(c) 65,85 (d)59, 71
While coming down on
an escalator of a station,
when a man walks down
twenty-six steps of the
staircase, he requires
thirty seconds to reach
the bottom. However, if
he steps down thirty-four
steps, it takes eighteen
seconds to reach the
bottom. How many steps
are there in the
escalator?

(a)42 (b) 44 (c) 46 (d) 48
A dog wants to catch a
cat that is twenty-seven
steps ahead of him. The
cat takes eight steps to
every five steps taken by
the dog. Two steps of the
dog are equal to five
steps of the cat. How
many steps of the dog
will be requiredto catch
the cat ?

(a) 28 (b) 30 (c) 48 (d) 75
If the first day of a year
(other than the leap year)
was Friday, then which
one of the following was
the last day of that year ?
(a) Monday (b) Friday
(c) Saturday (d) Sunday

15, 22, 33,

. The difference of squa-

res of two consecutive
odd numbers is always
divisible by 8

divisible by 3

divisible by 16

None of the above

In a bag, there are notes
of Rs. 10, Rs. 20 and Rs.

Q12.

Q13.

Q14.

Q15.

Q16.

(d)
Q18.

(b)

(c)

50 in the ratioof 1:2: 3.
If the total money is Rs.
1,000, how many notes of
Rs. 10 are there?

(a)5 (b) 10 (c) 15 (d)30
How many times in a day
are the hour hand and
the minute hand of a wall
clock straight (i.e., the
angle between them is
180°) ?

(a) 20 (b) 21 (c) 22 (d) 24
Delhi is bigger than
Pune, Kanpur is bigger
than Raipur. Jhansi is
not as big as Pune, but is
bigger than Kanpur.
Which one of the
following is the smallest
city ?

(a) Delhi  (b) Pune

(c) Kanpur (d) Raipur
Find the odd one out of
the following items:
EF22, JK42, GH24, VW90,
1J38

(a) EF22  (b) GH24

(c) 1438 (d) VW90
Find the missing letter.
21212 |3|1|5]|5
21314 (21421
DIHP|I [?]| Y]|E
(@A (b)D (c)0 (d)N
25 writers, 20 doctors, 18
dentists and 12 bank
employees spent
altogether Rs. 1,330 in a
hotel. However, it was
found that 5 writers
spent as much as 4
doctors, that 12 doctors
spent as much as 9
dentists, and that 6
dentists spent as much
as 8 bank employees.
Out of the four
professional groups,
which group spent the
maximum amount ?
Bank employees

Dentists

Doctors

Writers

Which among the
following countries in

not a founder member of
Shanghai Cooperation
Organization ?
Kazakhstan

Kyrgyzstan

Tajikistan

Afghanistan

Which one among the
following is responsible
for the command, control
and operational
decisions of nuclear
weapons in India ?

Nuclear Commission of
India

Nuclear Command
Authority

The Ministry of Defence
The Cabinet Committee on
Security

.Which one of the
following statements
about the Directive

Principles of State Policy
is not correct ?

The Directive Principles
constitute certain ideals for
social justice.

The Directive Principles
are not confined to Part IV
of the Constitution of India.
The sanction behind the
Directive  Principles is
legal.

(d)
Q20.

Q21.

Q23.

(a)

(b)

(c)

Q24.

Q25.

Q26.

It aims to fulfil the objective
of socio-economic justice.
In December 2017, India
signed a financing
agreement for an IBRD
loan of USD 250 million
(equivalent) for which
one of the following
projects ?

(a) DDU-GKY (b) DISHA
(c) SANKALP

(d) SWACHHGRAM
Which of the following
statements is/are correct
about the UN Human
Rights Council ?

It was established in the
year 2006.

The Council is made up of
47 Member States.

The United States of
America was elected to the
UN Human Rights Council
in the year 2006.

Members of the Council
serve for a period of five
years.

Select the correct answer
using the code given
below:

1and 2 only

2 only

3 and 4 only

1, 2 and 3 only

"One Vision, One
Identity, One Comm-
unity” is the motto of

(a) SAARC (b) ASEAN

(c) SCO (d) OAS
Which one of the
following is not correct .
regarding India's posi-
tion in Regional Organiz-
ations/Institutions?
Shanghai Cooperation

Organization (SCO)-
Founder Member

Asia-Pacific Economic
Cooperation (APEC)-

Observer Member

East Asia Summit (EAS)-
Member

Asian Infrastructure
Investment Bank (AlIB)-
Founder Member

Which one of the
following Articles of the
Constitution of India is
related to the Address of
the President at the
commencement of the
first session of the
Parliament each year ?
(a) Article 84 (b) Article 85
(c) Article 87 (d) Article 97
Which one of the
following Amendments
to the Constitution of
India made it mandatory
to conduct periodic
elections to the Local
Government Bodies?

(a)72nd  (b) 73rd

(c) 64th (d) 63rd

Which one of the
following Committees
has recommended the
inclusion of Funda-
mental Duties in the

Constitution under the
42nd Amendment Act of
1976 ?

Jagjivan Ram Committee
Swaran Singh Committee
V.V. Giri Commitee

B.D. Jatti Committee

Who among the
following certifies a bill
as a Money Bill ?
The Chairman

of the

(b)

(c)
(d)
Q28.

Q29.

Q30.

(@)

(b)

(c)

(d)

Q31.

Q32.

Council of States

The Speaker of the House
of the People

The Finance Minister

The President

Which of the following
statements about the
Writ of Mandamus is/are
correct ?
Mandamus lies
the Government.
Mandamus lies against
inferior Courts and
Tribunals.

Mandamus lies against
individuals in cases where
a public duty is imposed on
them.

Select the correct answer
using the code given
below:

(@)1, 2 and 3 (b) 2 and 3
only (c) 1 and 3 only

(d) 1 only

Which one of the
following Articles of the
Constitution of India
provides that the State
shall not deny to any
person equality before
the law or the equal
protection of the laws
within the territory of
India ?

(a) Article 14 (b) Article 12
(c) Article 13 (d) Article 15
Which one of the
following statements
about the judgement in
the D.K. Basu v. State of
West Bengal case
(Supreme Court, 1997) is
not correct ?

A person arrested must be
made aware of the right to
have someone informed of
his arrest or detention as
soon as he is put under
arrest or is detained.

It provided for compen-
sation in the case of
displacement from land in
Government projects.

The arrestee may be
permitted to meet his
lawyer during interrog-
ation, though not through-
out the interrogation.

It emerged out of a Public
Interest Litigation.

Which of the following
statements regarding the
election of the President
and the Vice President of
India is/are correct ?

The President of India is
elected by an electoral
college consisting of the
Members of both the
Houses of Parliament and
the elected Members of
State Legislative Assem-
blies and Councils.

The Vice President of India
is elected by an electoral
college consisting of the
Members of both the
Houses of Parliament.
Select the correct answer
using the code given
below:

(a) 1 only (b)2 only

(c) Both 1 and 2

(d) Neither 1 nor 2

Who among the
following footballers was
honoured with the Ballon
d'Or Award, 2017 ?

against

(a)
(b)
()
(d)
Q33.

Q34.

Q36.

Q37.

Q39.

Lionel Messi

Cristiano Ronaldo
Ronaldinho

Neymar

The first International
Conference on Sports
Medicine and Sports
Sciences (SAICON 2017)
was held recently in

(a) Kolkata (b) Chennai

(c) Hyderabad

(d) New Delhi

Which of the following
is/are listed as Intangible
Cultural Heritage of
Humanity by UNESCO?
Yoga

Nawrouz

Kumbh Mela

Select the correct answer

using the code given
below:
1,2and 3
1 and 2 only
2 and 3 only
1 only
. In December 2017, India
was admitted as a
member of Wassenaar
Arrangement, an elite
arms export control

regime, similar to NSG
and MTCR. Which one of
the following is not a
member of the Wasse-

naar Arrangement?

(a) USA (b) Australia
(c) China (d) ltaly
Which one of the

following is the theme of
International Anti-
Corruption Day, 2017 ?
United against corruption
for development, peace
and security

Break the corruption chain
Zero corruption - 100%
development

Corruption - your NO
counts
Who among the

following was chosen for
the literary award Vyas
Samman for the year
201772

Surinder Verma

Mamta Kalia
Sunita Jain
Kamal Kishore Goenka
. According to the
National Trachoma

Survey Report (2014-17),
India is now free from
infective trachoma.
Trachoma is a chornic
infective disease of

(a) Nose (b) Heart
(c) Ear (d) Eye
Who among the

following is the winner of
Nobel Peace Prize for the
year 20177

Juan Manuel Santos
International Campaign to
Abolish Nuclear Weapons
(ICAN)

Organization for the
Prohibition of Chemical
Weapons

Tunisian National Dialogue
Quartet

(Answer Key shall be published in the Next Issue)
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Empowerment of Persons with
Disabilities, Govt. of India
decided in its Standing Finance
Committee (SFC) Meeting held
on 29.12.2014; that the
possibility of opening of new
Composite Regional Centres
(CRCs) in each State and two
or more CRCs in big states
may be explored. Further, the
President of India has already
sanctioned 19 permanent posts
for some CRCs. As per CRCs
establishment scheme
guidelines once the
implementation of the project is
complete, it would be run by as
separate autonomous Society,
to be formed for this purpose,
similar to the existing National/
Apex institutes.

The Govt. of India, Ministry of
Social Justice &
Empowerment, has established
sixteen Composite Regional
Centres (CRC) for Persons
with Disabilities at
Sundernagar (Himachal
Pradesh), Srinagar (Jammu &
Kashmir), Lucknow (Uttar
Pradesh), Guwahati (Assam),
Patna (Bihar), Bhopal (Madhya
Pradesh), Ahmedabad
(Gujarat) Kozhikode (Kerala),
Rajnandagaon (Chhattis-garh),
Nellore (Andhra Pradesh),
Davangere (Karnataka) and
Nagpur (Maharashtra),
Agartala (Tripura), Ranchi
(Jharkhand) Naharlagun
(Itanagar, Arunachal Pradesh),
Gorakhpur (Uttar Pradesh).
These CRCs are functioning to
provide both preventive and
promotional aspects of
rehabilitation like education,
health, employment and skill
training, research and
manpower development,
rehabilitation for persons with
disabilities etc.

Deen Dayal Rehabilitation
Scheme (DDRS)
Section 27 of The RPD Act,

disabilities.  The  existing
Deendayal Disabled
Rehabilitation Scheme (DDRS)
has been revised with effect
from 1.4.2018 to ensure
effective implementation of the
RPD Act, 2016. The DDRS is a
Central Sector Scheme that
includes projects for providing
education and vocational
training and rehabilitation and
encouraging non-governmental
organizations through financial
assistance for undertaking
projects for the empowerment
of the Persons with Disabilities.
The DDRS scheme includes 18
model  projects, covering
areas/services provided by
voluntary agencies, which can
be supported through grant-in-
aid. The existing norm for
teacher pupil ratio is kept at 1:8
and 1:2 for Multiple Disabilities.
Project staff honorarium shall
be paid by the Govt. of India in
addition to one time GIA Rs.
60,000/- for TLM and Rs. 2.00
Lakh for equipments for
Vocational  Training and
Rehabilitation Equipments. In
one project minimum 18 staff
shall be engaged. On an
average Rs. 50.00 crores are
being incurred by the Ministry
and provide employment to 8 to
10 thousand rehabilitation
professionals.
National Trust

The National Trust is a
statutory body set up by an Act
of Parliament to discharge two
basic duties- legal and welfare.
Legal duties are discharged
through Local Level Committee
providing Legal Guardianship
and welfare duty is discharged
through the Schemes. There
are around 682 registered
organizations of the National
Trust in the country and so far,
680 Local Level Committees
have been constituted covering
almost all the districts of the
Country (excluding the State of
J&K). The National Trust
provides funds for conducting
institutional activities namely

coordinator, and miscellaneous
activities.
Centre for Disability Sports
The Department of
Empowerment of Persons with
Disabilities (Divyangjan) is in
the process of establishment of
3 Centres of Disability Sports
for which land has been
obtained from the State
Governments of Punjab at
Zirakpur, State Government of
Andhra Pradesh at
Visakhapatnam and the State
Government  of  Madhya
Pradesh at Gwalior. For
preparation of Site Specific
Detailed Project Report ( DPR)
for all the three Centres, a
consultant has been engaged.
The consultant has submitted
the draft DPR which will be
examined by an Empowered
Committee constituted by the
Department for this purpose.
National Career Service
Centre for Differently-Abled
Proposal to establish at least
one National Career Service
Centre for Differently-Abled in
each State/UTs has been
formulated by the Govt. of
India, Ministry of Labour &
Employment. However,
presently Twenty National
Career Service Centre for
Differently-Abled/ VRCH have
been functioning in the country,
out of which, one Centre at
Vadodara has been set up
exclusively for women with
disabilities. These centres play
a pro-active role in creating
public awareness and
community participation in the
rehabilitation of people with
disabilities.
National
Empowerment of Persons
with Disabilities (Divyangjan)
The Government of India,
Ministry of Social Justice &
Empowerment, has established
National Institutes in each
major area of Disability,
namely, (i) National Institute for
the Empowerment of Persons

Institute for

(NILD) at Kolkata, (iv) Swami
Vivekanand National Institute
of the Rehabilitation Training
and Research (SVNIRTAR) at
Cuttack, (v) Pt. Deendayal
Upadhyaya National Institute
for Persons with Physical
Disabilities (PDUNIPPD) at
Delhi, (vi) National Institute for
the Empowerment of Persons
with Intellectual Disabilities
(NIEPID) at Secunderabad,
(vii) National Institute for
Empowerment of Persons with
Multiple Disabilities (NIEPMD)
at Chennai and (viii) Indian
Sign Language Research and
Training Centre (ISLRTC) at
New Delhi. Ministry of Social
Justice & Empowerment is in
the process of establishing a
National Institute for Inclusive
and Universal Design (NIIUD)
at New Delhi and National
Institute of Mental Health
Rehabilitation (NIMHR) at
Bhopal. National Institutes are
autonomous  bodies  and
engaged in Human Resources
Development in the field of
disability, providing
rehabilitation services to the
persons with disabilities and
Research and Development
efforts.
Employment Generation

It is expected that the
Accessible India Campaign
(AIC) & Unique Disability
Identification (UDID) Project
will bring down logistics cost,
impacting exports and
investment. It is expected that
Accessible India Campaign
(AIC), Centres of Disability
Sports, Deendayal Disabled
Rehabilitation Scheme
(DDRS), Composite Regional

Centres for Persons with
Disabilities (Divyangjan),
District Early Intervention
Centres  (DEIC), District
Disability Rehabilitation
Centres (DDRCs),

establishment of Central
University & Department of
Disability Studies in
Universities  and Unique

government  expects that
creating universal accessibility
for Persons with Disabilities in
Built Environment, Transport
and Information &
Communication  Technology
(ICT) ecosystem and UDID
project will boost the economic
activity. All these steps such as
establishment of DEICs,
DDRCs across the country and
CRCs in each state will provide
a positive push to the
institutional infrastructure
segment in the economy.
Mobilizing large quantum of
funds required, especially from
the private sector, Corporate
Social Responsibility (CSR),
would be vital for the
successful implementation of
these projects.

The Central Board of
Secondary Education (CBSE)
issued instruction to all the
affiliated schools to mandatory
appoint SPECIAL
EDUCATORS (Disability
Expert) to ensure quality
education for all children
including children with
disabilities to facilitate effective
and meaningful inclusion of
children with disabilities in
schools.

The National Council for
Teacher Education (NCTE) has
laid down the minimum
qualifications for a person to be
eligible for appointment as a
teacher for class | to VIII. It had
been inter alia provided that
one of the essential
qualifications for a person to be
eligible for appointment as a
teacher in any of the schools
referred to in Clause (n) of
section 2 of the RTE Act is that
he/she should pass the
Teacher Eligibility Test (TET)
and having two years DEd
(Special Education) or BEd

Special Education degree
recognized by the
Rehabilitation Council of India
(RCI).

The author is Rehabilitation
Officer to Govt. of India at
Composite Regional Centre
for Persons with Disabilities

with Visual Disabilities  Disability Identification (UDID) (CRC) Patna under the
2016 mandates the meetings of  Registered (NIEPVD) at Dehradun, (ii) Ali Project schemes etc will create  Ministry of Social Justice &
Government to undertake Organisations/ Local Level Yavar Jung National Institute of 8 to 10 Lakh man-days job Empowerment, email-
services and programmes of Committee (LLCs), State Level Speech and Hearing during establish-ment phase devnkumar@gmail. com)
rehabilitation particularly in the Coordination Committees Disabilities (AYJNISHD) at and 2 Lakh permanentjobs due Views expressed are
areas of health, education and (SLCCs), Documentation/ Mumbai, (iii) National Institute to the increased economy personal.
employment for persons with reporting, honorarium for for Locomotor Disabilities activity triggered by it. The (Images Courtesy : Google)
créche facility and leaves for well-meaning efforts, SEWA Bank also enhanced participation. Collection of
WOMEN AND ... mothers adopting children i i [
. according to a reply by the community network by time use data base not only
Continued from page 3 The amendment also only Fijnance Minister to the Lok holding an initial workshop Will inform how women spend
scheme has also been COVErs the organized sector gapng in January 2018, loans while  providing  financial their time in social production
revised to release funding 2nd has no provisions for . . on fell to 73% in 2016- assistance and the impacts but can also provide useful
directly to the State WOmen in the unorganized ;. compared to 79% in were better on self- insights about how men in

Governments/UT administr-
ation. This would not only
encourage the women to
participate but also in return,
help the women support their
families financially.

The Maternity Benefit Act,
1961 was amended in 2017
(Maternity Benefit
Amendment Bill 2017) to
primarily include increased
paid maternity leave from 12
to 26 weeks, provide an
option of ‘work from home’ for
women after the 26 weeks
and also included provision of

sector and its implications are
yet to be analysed.

Pradhan Mantri MUDRA
Yojana (PMMY) is a financial

institute set-up by the
government for providing
financial support to Non-
corporate small business

segment(informal sector). The
scheme extends a 0.25%
rebate on refinance interest

rates for PMMY loans to
women borrowers, for
encouraging female

entrepreneurship. Despite the

2015-2016. Though the
shrinkage in loans could also
be reflective of the decline in
female employment in India,
yet the provision of the
rebated loans is proof that the
government is making efforts
to encourage female
employment. Increased
awareness and easy
implementation of such
initiatives could help create a
women-friendly economy.
Field et. (2015) finds that the

employment.

Overall, what emerges is
the when the policies and
institutions favouring
development will improve that
will automatically improve
female employment.
Additionally behavioural
issues as in the context of
Swach Bharat should also be
studied and paid attention to
as the social norms would
take lot more time to change
but clearly some leverage
exists in terms of community

many families share
household chores so that
caregiving and breadwinning
are taken as two sides of the
same coin in order to improve
overall well-being.

Brinda Viswanathan
(Professor, Madras School

of Economics, Chennai)
and Sanjana Sharma
(Associate in Data

Analytics, Royal Bank of
Scotland, New Delhi)
Views expressed
personal.

(Images Courtesy : Google)

are
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equipment and creating
ambience  for  optimum
productivity.

Ceramic & Glass design is
a branch to create designs for
ceramic & (glassware and
other utilities made of them. It
also includes use of glass in
buildings etc.

Exhibition design is
gaining importance as more
and more exhibitions are
being organised for selling
products, creating awareness
etc. Allocating exhibition
space between stalls,
entrance, other utilities etc.
and bringing liveliness are few
of the things covered under
this

Fashion design as one of
the most sought after
branches deals with bringing
out clothes, accessories etc.
that people like and want to
be identified with.

Communication design is

creating interesting text,
graphics and images to
convey messages and

publicise products, services
and social messages etc.

Textile design is used in
putting designs ,colours and
combinations in various types
of fabrics to add value and
attraction.

Footwear Design has a
bigger domain as all of us use
footwear at home and
workplace. Research based
design makes footwear light,
comfortable and easy to put
on.

Automobile design is
related to motor vehicles of all
sorts like two wheelers, four
wheelers etc. and deals with
looks, seating arrangement
and structure of vehicles

User Experience design is
aimed to create the best
possible  experience for
people using facilities .It has
applications for washing
machines, automated teller
machines and also physical
spaces.

Graphic design combines
art and technology to
communicate ideas through
images, text and drawings
etc. Graphic  designers
prepare brochures, logo,
posters etc.

Website design is what we
see at the websites we visit.
Creating web pages by
incorporating information,
putting pictures etc. are
covered under this.

All the disciplines may have
few common themes. Some
of the disciplines may be
overlapping at times.

Those who want to make
detailed study of a particular
discipline of design should
make sure that their chosen
course meets this
requirement.

Entrance examinations for
design courses

Top design institutes in the
country select candidates for
their courses through
entrance examination. There

are a number of such tests for
various groups of institutes.
Prominent among these are:-

NID Design Aptitude Test
(NID DAT)- This test is meant
for admission to National
Institute of Design,
Ahmedabad, Kurukshetra and
Vijaywada and upcoming
centres at Bhopal and Jorhat.

Undergraduate Common
Entrance Examination for
Design (UCEED) - Few lITs in
the country also conduct
design courses. UCEED is for
such courses at |IT, Mumbai,
Guwahati, Hyderabad and
Indian Institute of Information
Technology, Design and
Manufacturing, Jabalpur
Entrance Examination for
all centres of National
Institute of Fashion
Technology

MIT Design Aptitude Test
for admission to
undergraduate design
programmes at MIT Institute
of Design, Pune and Avantika
University, Ujjain

FDDI All India Entrance
Test for admission to bachelor
and master programmes at
various centres of Footwear

Design & Development
Institute
Common Entrance

Examination for Design
(CEED) for admission to M.
Des./ Ph .D programmes at
IIT, Bombay, Guwahati, Delhi,
Hyderabad, Kanpur, Indian
Institute of Science,
Bengaluru, IIITDM, Jabalpur
The objective of the above
entrance tests is to judge the
candidates' suitability for
undertaking a design course.
All the above tests may vary in
the pattern of questions asked
and candidate should have a
good understanding of such
pattern to perform well. Test
duration may also differ. Test
syllabus covers visualization
& spatial ability, observation &

design sensitivity,
environmental &  social
awareness, analytical &

logical reasoning, language &
creativity, design thinking &
problem  solving among
others.

Complete details of tests
are available on their
respective websites. In few
cases old question papers are
also provided
Institutes and courses

Given below is a list of well-
known government and
private  institutes offering
design courses.

Government Institutes

National Institute of
Design, Ahmedabad/
Kurukshetra / Vijaywada /
Bhopal/ Jorhat- B. Des. In
Industrial design,
Communication design,
Apparel & Lifestyle design, IT

integrated (Experiential)
design, Interdisciplinary
Design Studies

Indian Institute of
Technology, Mumbai,
Guwahati, Hyderabad- B.
Des.; M.Des.

National Institute of
Fashion Technology,

EDITORIAL

Mumbai, Kolkata, Jodhpur,
Srinagar, Raebareli, Chennai,

Hyderabad, Bengaluru,
Bhopal, Gandhinagar,
Kannur, New Delhi, Patna,
Shillong, Kangra,

Bhubaneswar - B. Des. In
Fashion design, Accessory
design, Leather design,
Textile design, Knitwear
design; M.Des.

Footwear Design &
Development Institute,
Chandigarh/ Rohtak/ Noida/
Fursatganj/Jodhpur/Patna/
Guna/Ankleshwar/Chhindwa-
da/Kolkata/Hyderabad- B.

Des. In Fashion, Retail &
Fashion Merchandising,
Footwear Design &

Production, Leather Goods &
Accessories Design, M.Des

(Computer Aided Design/
CAD)

Indian Institute of
Information  Technology,

Design and Manufacturing,

Jabalpur-B.Des., M.Des.
(Product design, Space
design, Communication
design)

Central Institute of
Technology, Kokrajhar
(Assam)- B.Des. in
Multimedia Communication &
design

Private Institutes
Banasthali Vidyapith- B.

SR O

Des. In Fashion & Lifestyle
design, Communication
design; B.A. in Textille design,
M.A. in Textile design
(Printing/Weaving)

CEPT University,
Ahmedabad- Bachelor of
Interior design, B. Des. in
Building Products & Systems/
Furniture, M.Des. in Interior
design, Furniture design,
Building Products & Systems,
International Masters  of
Interior Architectural design

Manipal Academy of
Higher Education- B. Des. In
Fashion design , Interior
design, B.A. in Fashion
design, Interior design

Nirma University,
Department of Design - B.
Des. in Industrial design
Communication design

Symbiosis Institute of

Design, Pune- B. Des. in
Communication design,
Industrial design, Fashion
design, Fashion

Communication,

Srishty Institute of Art,
Design and Technology,
Bengaluru- B.Des. in
Business Services & Systems
Design, Creative Education,
Human Centered design,

Industrial Arts & Design
practices, Information Arts &
Information Design Practices,
Public Space design, Visual
Communic-ation & Strategic
Branding, M.Des. in various
disciplines of design

PES University,
Bengaluru- B. Des. in
Product design , Interaction

design, Communi-cation
design

Jaipur National
University- Bachelor in

Fashion Design, Diploma in
Fashion Design

Maharaja Ranjitsingh
Gaekwad Institute of
Design, Vadodara- B.Des. in
Crafts, Ceramics & Glass,

Moving Images,
Communication design,
Accessory design; M.Des.

course is also available in the
same subjects

Dhirubhai Ambani
Institute of Information and
Communi-cation Techno-
logy, Gandhinagar- M.Des.
in Communic-ation design

MIT Institute of Design,
Pune- B. Des./M. Des. in
Industrial design, Communi-
cation design, Fashion design

Avantika University,
Ujjain- B. Des. in Industrial

design, Communication
design, Digital Experience
design

= NATIONAL e
INSTITUTE OF DESIGN

NMIMS School of Design,
Mumbai- B.Des.
UPES School of Design,

Dehradun- B.Des. with
specializations in  Comm-
unication & Media/Interaction
design, Interior & Retail Space
design ,Animation & VFX
design, Graphics design,
Industrial & Product design,

Transportation & Mobility
design; M.Des. in
Transportation design,

Interaction design, Industrial
design

Anant National University,
Ahmedabad- B.Des. Intera-
ction design, Product design,
Space design, Transdisci-
plinary design; Master of
Integrated Product Design

VIT School of Design,
Vellore- B.Des./ M. Des. In
Industrial design

Chitkara University,
Punjab- B.Des. In Interior
design Animation design,
Game design; M.Des. User
Experience

The above list is indicative.
There are more institutes and
courses.

Make sure that the course
you choose has proper
recognition from statutory
body/ies.

www.employmentnews.gov.in

Areas of work
Design has meaning and
utility for different sectors like

electric & electronic
appliances, machines &
machine tools, computer
hardware & software,

packaging, lifestyle products
& accessories, industrial
control systems, railways,
road, air & water transport,
bio-medical products, print &
digital media, FMCG
products, furniture & space,
industrial products, computer
games, video production etc.
The list can go long. It can
easily be seen that designers
are required in all the
industries dealing with above.
Career opportunities

You shouldn't be surprised if
you don't find many
advertisements for designers,
in print and electronic media.
In fact campus placement is
quite common now a days to
source professionally
qualified people in designing.
While deciding about institute
to join a design course, it will
be good if you've a look at the
placement record of the
institute. As described above,
designers are required in
variety of industries. Some of
the companies that have
recruited designers through
campus placement in past few
years include Maruti Suzuki

India Ltd, Infosys
Technologies Ltd, Microsoft
India, Adobe, IBM India

Research Lab, Mahindra &
Mahindra Automotive, Ashok

Leyland, Accenture India,
Philips, Toshiba, General
Motors Design, Titan
Industries, Bookmyshow,

Atlas Copco India Limited,
Welspun, Tl Cycles of India,
Wipro Technologies, Tractor &
Farm Equipment (TAFE)
Limited, Honeywell
Technology Solutions, Tata
Motors, Hindustan Unilever
Limited, Tata Consultancy
Services, Oracle, Tanishq,
Godrej Industries, Future
Group, J.P. Morgan, Nokia
Research India, Cognizant
Technology Solutions,
Samsung Design, Mindtree,
Honda R & D India, VIP
Industries, Adidas Group
India, LG Electronics India,
Zomato.com, Glaxosmithkline
Consumer healthcare limited

Maximum demand is for
National Institute of Design
(NID) students. NID has
pioneered design education in
India. Many other institutes
are also trying to raise their
standard to attract more
companies to their campuses.

Freelancing opportunities
are also available for
designers. It 'll be better to
have some experience before
you venture into freelancing
and consulting.

For career success in
design you should develop
your curiosity and
observational skills along with
abilities to synthesise,
analyse and visualise.
Designers often work in a
team. So being a good team
player will also help.

The author is a career
counsellor based in Mumbai
Email: v2j25@ yahoo.in
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Indian Customs has taken a series of measures to simplify Customs
processes and procedures during the last few years.

& Reforms undertaken since April, 2017 3>

2 An online paperless processing application, e-Sanchit, allowing trader to submit all supporting documents for clearance of consignments
electronically has beenintroduced. There is no need to approach different regulatory agencies with hard copy of documents.

2 Enhanced facilitation through Risk Management System has resulted in lesser time taken for clearances.

< Direct Port Delivery (DPD) allows registered importers to complete Customs clearances at the terminal itself and containers can be taken
directly to factories without going to CFSs.

2 DirectPort Entry (DPE) allows direct entry of export cargo into port terminal without any need for going to CFSs.

2 Authorized Economic Operator (AEQ) Scheme provides faster Customs clearances and simplified Customs procedures to business entities.
Already more than 1700 entities are getting benefits underit.

< Mandatory filling of Bill of Entry within specified time has resulted in discipline among the trade and resulted in reduced
time in case ofimports.

2 E-sealing of containers has been introduced replacing earlier practice of supervised sealing by departmental officers. It
has enhancedthe integrity of cargo as RFID tamper-proof e-seals are being used to seal containers now.

( Reforms undertaken prior to April, 2017 )

2 Single Window Interface for Facilitating Trade (SWIFT) eases the NOC issuance procedures for 6 main Governmental
Agencies and allows importers & exporters, the facility to lodge their clearance documents online at only a single point.

2 Only 3 mandatory documents now required for import/export which includes Bill of Lading/Airway Bill, Commercial Invoice-cum-Packing List
and Shipping Bill / Bill of Entry from the earlier obligatory 10 documents.

< Based onthe principle of ‘Clear first-Pay later’, facility of deferred payment of Customs duty is available. This helps to achieve seamless Wharf
to Warehouse transit in order to facilitate just-in-time manufacturing. Currently being extended to importers holding AEO T-2 or T-3 status.

2 24x7 Customs Clearance facility extended to goods covered by facilitated Bills of Entry and goods shipped under Free Shipping Bills at
designated Seaports & Air Cargo Complexes.

2 National Committee on Trade Facilitation (NCTF) is an effective deliberative and decision-making structure. With its three-tiered composition
and with representatives from trade and various governmental agencies on board, NCTF helps to ease bottlenecks for faster and streamlined
clearance of goods.

2 Customs Clearance Facilitation Committees (CCFCs) have been set up under the chairmanship of Chief Commissioner of
Customs/Commissioner of Customs. CCFCs expedite clearance ofimport and export goods and help resolve grievances of trade and industry at

\ various seaports, airports, ICDs and LCSs. )

The overall impact of above reforms carried out by Customs is reflected in the reduced time
and cost, associated with imports and exports, which has been vindicated by recent
report on Doing Business issued by the World Bank.

2 At Mumbai, in case of Exports, the time taken by Customs for clearance has reduced by 34 hours to just 12 hours. And in case of
imports, the reduction in time is equally impressive - from 71 hours to 24 hours.

2 The time taken by Port/Border agencies has also reduced. Now the total overall clearance time in case of exports is 54 hours
andin case of importsitis 102 hours (Mumbai)

J
2 Thelocation of container can be traced using facility "Track your Container" on www.icegate.gov.in for cargo moving to Nhava
Sheva, Hazira and Mundra Ports only.

S The currentstatus of Bill of Entry or Shipping Bill can be traced by logging into the ICEGATE website.

S Electronictracking of Nepal-bound cargo has already been launched by Customs. )

lediare Costorns — Conunidted b Fastor and Smecthier Toade

~Central Board of Indirect Taxes and Customs

www.cbic.gov.in, www.icegate.gov.in
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India is a land of storytellers where every person has a story to tell:
Col Rajyavardhan Slngh Rathore at IFFI 2018 Opening Ceremony

Ending the long wait, the
opening ceremony of one of
the most prestigious film
festivals across the world —
the 49th edition of the
International Film Festival of
India (IFFI) opened on
November 20 amidst the
presence of film stars,
filmmakers and cine-lovers
from across the world amid
pomp and gaiety in Panjim,
Goa.

The opening ceremony of
IFFI 2018 was anchored by
Mandira Bedi and Amit Sadh
and saw the presence of
eminent Indian and
international film
personalities such as Akshay

Kumar, Karan Johar, Randhir
Kapoor, Prasoon Joshi,
Julien Landais, Barbara
Meier, Nicolas Hau, Lois
Robbins, Siddharth Roy
Kapoor, Rakeysh
Omprakash Mehra, Robert
Glinski, Tom Fitzpatrick,
Poonam Dhillon, Hrishita
Bhatt, Madhur Bhandarkar,
Subhash Ghai, Arijit Singh,
Ramesh Sippy, Chin Han
among many others. Apart
from this, a host of celebrities
walked the red carpet,
adding a sprinkle of glitz to
the ceremony.

The inaugural ceremony of
the festival saw dignitaries
such as Union Minister of

State for Information &
Broadcasting,(IC) Colonel
Rajyavardhan Singh

Rathore, Governor of Goa
Ms Mridula Sinha, Secretary
Information & Broadcasting
Mr Amit Khare and Chairman
ESG Rajendra Talak who lit
the lamp, thereby declaring
IFF1 2018 open.

Union Minister of State for
Information & Broadcasting,
Col Rajyavardhan Singh
Rathore said that “India is a
land of storytellers where
every person has a story to
tell. These stories inspire and
entertain us. IFFI is a
platform for our young
generation to showcase their
talent. It is a platform for the
international filmmakers to
see India and explore the
talent that we have. It is a
great collaboration for both
the sides. It is incredible of
the Information and
Broadcasting team and
Entertainment Society of
Goa to have an event on
such a massive scale. There
are Masterclasses held by
experts in the entertainment

industry and | hope the
organisation involved is
putting it online so that it
reaches everyone. We are
focusing on the past, the
present and the future.
Showing films like Sholay
and also content from OTT
platforms. It is a lovely time
to come to Goa since this
year we are having street
cinema open to the tourists
who are visiting the state for
the next 9 days and they can
experience this at IFFL.” The
Hon. Minister said this while
walking the red carpet at the
opening ceremony of 49th
International Film Festival of
India in Goa.

Celebrated film star Akshay
Kumar said, “There are so
many things happening in
India in the entertainment
industry. Our Minister Mr.
Rajyavardhan Singh Rathore
is doing an incredible job of
combining entertainment and
education. It is very important
to have films which have
substance and meaning
behind it. | am very thankful
to the government that
because of such films and
initiatives there are lakhs of
villages who get information
free of cost and trigger
massive positive changes.”

The inaugural ceremony
also witnessed some
mesmerizing audio visual
performances which started
with  a medley dance
performance of songs from
some of the best Indian films
depicting the country’s
vibrant history. The versatile
singer Shilpa Rao sang
popular songs from across

the country in multiple
languages such as Bengali,
Punjabi, Hindi and a beautiful
rendition of the timeless, “Aaj
Jaane Ki Zidd Na Karo.”
Actor Sonu Sood then took
over and set the stage on fire
with his dance skills.

The most interesting part of

the IFFI 2018 opening
ceremony was an informal
chat between the three

luminaries on stage - Col.
Rajyavardhan Singh Rathore
(Union Minister of State for
I&B), actor Akshay Kumar
and filmmaker Karan Johar.
Karan Johar engaged the
Minister and Akshay Kumar
in an informal chat on sports

process, showcase their
locations and acquaint the
filmmakers and the fraternity
about the incentives/
rebates/ subsidies offered for
filming in their respective
states. In order to
disseminate information
regarding filming in India, the
FFO has now developed a
Web Portal.

Israeli master craftsman
Dan Wolman was honoured
with the Lifetime
Achievement Award at the
opening ceremony of the
49th IFFI.

Governor of Goa, Smt.
Mridula Sinha and Union
Minister of  State of

and cinema and their journey
through their careers.
The opening ceremony of

IFFI 2018 also saw the
launch of the Web Portal of
Film Facilitation Office (FFO)
that was launched by Col.
Rajyavardhan Singh
Rathore, the Union Minister
of State (I & B). The Ministry
of Information &
Broadcasting set up the Film
Facilitation Office (FFO) in
NFDC in 2015 with a view to
promote and facilitate film
shootings by foreign
filmmakers in India, the
services of which have now
been extended to Indian film
makers as well. Film Offices
set up by states highlight
their film policy, their efforts
to ensure a smooth filming

Information & Broadcasting,
Col. Rajyavardhan Singh
Rathore released a book
‘Women in Indian Cinema’ at
the event in the presence of
Secretary, 1&B, Shri Amit
Khare, Director General,
Publications Division, Smt.
Sadhana Rout and other top
officials and celebrities. The
book 'Women in Indian
Cinema’ has been published
by Publications Division in
collaboration with National
Film Archives of India. The
pictorial book celebrates the

spirit of womanhood &
describes their changing
social, economic & cultural

realities on Indian Celluloid.
-PIB
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National
B Prime Minister Shri Narendra Modi laid the

ber 20, in the presence of Union Minister for Water Resources, River Develop-
ment and Ganga Rejuvenation, Road Transport and Highways and Shipping Shri

foundation stone marking the commence-

ment of work for City Gas Distribution proj-

ects awarded under the 9th CGD bidding

rounds. The Prime Minister also launched

the 10th CGD bidding round. Stressing that

the nation is now moving towards Gas

Based Economy, Prime Minister said the

Union Government is paying attention

towards all dimensions of Gas Based Economy. The foundation stone laying of
City Gas Distribution Projects is symbolic of the transformation that India is wit-
nessing. CGD networks will increase the availability of clean cooking fuel or Piped
Natural Gas and transportation fuel Compressed Natural Gas for consumers.
These projects, will bring gas to around 70% of the country's population in 26
states and Union Territories.

B The Prime Minister, Shri Narendra

Modi, inaugurated the Kundli-

Manesar Section of the Kundli-

Manesar-Palwal (KMP) Western

Peripheral Expressway, at Sultan-

pur, Gurugram, Haryana. He also

inaugurated  the  Ballabgarh-

Mujesar Metro Link and laid the

foundation stone of Shri Vishwakar-

ma Skill University. Addressing a huge gathering, Prime Minister said that the
Expressway and metro connectivity will usher in a transportation revolution in
Haryana. He said that the youth of the region would benefit immensely from the
Shri Vishwakarma Skill University. The Prime Minister said that the Union Gov-
ernment had ensured that KMP Expressway project was finished on priority. He
said that the Expressway would play a major role in reducing the pollution in Delhi
and surrounding areas. He added that it will bring in 'Ease of Living', along with
environment friendly travelling.

B The Union Cabinet chaired by the Prime Minister Shri Narendra Modi has

approved the extension of the term of the Commission to examine the issue of
Sub-categorization of Other Backward Classes in the Central List for six months
beyond 30th November, 2018 and till 31st May 2019. The Commission has held
extensive meetings with the stake holders including the State Governments, the
State Backward Classes Commissions, various community associations and
general public belonging to various Backward Classes and Commissions and
also obtained records, caste-wise, of OBCs admitted in higher educational insti-
tution as well as similar caste-wise data of recruits in Central Departments,
Central Public Sector Undertakings, Public Sector Banks & Financial Institutions.
Based on the emanating information from the data as processed and analyzed,
the Commission has expressed that a round of discussion with the States and
their Backward Classes Commission was required before finalizing the sub-cate-
gorized lists and the Report.

Union HRD Minister Shri Prakash Javadekar

through video conferencing launched the 'Institu-

tion's Innovation Council (IIC) program under

Innovation cell of MHRD in New Delhi on Novem-

ber 21. Ministry of Human Resource Development

has established an "Innovation cell" at AICTE with

a purpose to systematically foster the culture of Innovation in all Higher Education
Institutions (HEIs) across the country. Speaking on the occasion the Minister said
that it is a significant step in institutionalizing innovation and developing a scien-
tific temperament in the country. He informed that the purpose of formation of
network of Institution's Innovation Councils (IICs) is to encourage, inspire and
nurture young students by exposing them to new ideas and processes resulting
in innovative activities in their formative years.He also informed that more than
1000 Higher Education Institutions (HEIs) have already formed IICs in their cam-
puses and enrolled for the 1IC network managed by MHRD's Innovation cell to
promote innovation through multitudinous modes leading to an innovation pro-
motion eco-system in their campuses.

The Union Cabinet chaired by Prime Minister Shri Narendra Modi has approved
the Allied and Healthcare Professions Bill, 2018 for regulation and standardisation
of education and services by allied and healthcare professionals.The Bill provides
for setting up of an Allied and Healthcare Council of India and corresponding State
Allied and Healthcare Councils which will play the role of a standard-setter and
facilitator for professions of Allied and Healthcare.

B The Executive Committee (EC) of the National Mission for Clean Ganga (NMCG)

has approved ten projects worth Rs 1573.28 crore. In a meeting, held on Novem-

Nitin Gadkari and UP Chief Minister Yogi Adityanath, , it was decided that a com-
prehensive solution needed to be worked out to address Yamuna's pollution
issues in Agra. The project for Rehabilitation / Renovation of Agra Sewerage
Scheme (Interception & Diversion Works) has been conceived at a total cost of
Rs. 857.26 crore including O&M cost for 15 years.

International
World Toilet Day was celebrated on 19th November. The
day is observed to take action to ensure that everyone
has a safe toilet by 2030. This is part of Sustainable WORLD /g
Development Goal (SDG) 6: sanitation and water. On the T%"AE;
occasion, the Prime Minister, in a tweet, reiterated the
country's commitment towards enhancing cleanliness
and sanitation facilities across the nation. He said, "We in
India take pride at the remarkable speed with which sanitation cover has
increased in the last four years.The movement for a cleaner India and ensuring
better sanitation facilities is a people's movement. It is the 130 crore Indians, par-
ticularly women and youngsters who have taken the lead in this movement. | con-
gratulate all those working to fulfil the dream of a Swachh Bharat."

Business & Economy
The Prime Minister of India launched a Grand Challenge on
resolving seven identified Ease of Doing Business prob-
lems with the use of cutting edge technologies. The objec-
tive of this Challenge is to tap the potential of young
Indians, startups and other private enterprises to provide
solutions to complex problems using current technology. The Prime Minister, Shri
Narendra Modi, at a programme organized at his residence, on November 19,
interacted with select CEOs from Indian & foreign companies. The Prime Minister
apprised CEOs of the efforts being made by the Government to ensure that India
consistently improves its business environment. The Prime Minister reiterated his
resolve to make India one of the easiest places to conduct business in the world.
He congratulated all government officials from the reforming Ministries and
Departments as well as states & municipal corporations for their achievements in
the last 4 years and exhorted them to work towards reforms with greater zeal and
energy.
The Cabinet Committee on Economic Affairs,
chaired by the Prime Minister Shri Narendra
Modi has approved continuation of the nine
sub-schemes of the umbrella scheme "Atmos-
phere & Climate Research-Modelling Observ-
ing Systems & Services (ACROSS)" during
2017-2020 at an estimated cost of Rs. 1450
crore. It will be implemented by the Ministry of Earth Sciences through its insti-
tutes namely India Meteorological Department (IMD), Indian Institute of Tropical
Meteorology (lITM), National Centre for Medium Range Weather Forecasting
(NCMRWEF), and Indian National Centre for Ocean Information Service(INCOIS).
The CCEA also approved establishment of National Facility for Airborne Research
(NFAR) with a financial commitment of Rs 130 crore during 2020-21 and beyond.
The Union Minister of Civil Aviation and Commerce & Industry, Suresh Prabhu,
and Minister of State for Civil Aviation, Jayant Sinha launched the upgraded
version of AirSewa 2.0 web portal and mobile app in New Delhi. Speaking on this
occasion the Civil Aviation Minister said that a need was felt for development of
an upgraded version of AirSewa to provide a superior user experience with
enhanced functionalities. Major improvements include features such as secure
sign-up and log-in with social media, chatbot for travellers support,improved griev-
ance management including social media grievances, real-time flight status and
details of flight schedule. The upgrade and improved version of AirSewa operates
through an interactive web portal as well as through a mobile app for both android
and iOS platforms and will offer passengers a convenient and hassle-free air
travel experience. The web portal and application will help to capture air travellers'
feedback for policy interventions.

— T \aren

19 November

Sports
In Boxing, M.C. Mary Kom stormed into the final of
the Women's World Championships. The 35 year
old Indian pugilist beat North Korea's Kim Hyang Mi
5-0 in the 48 kilogram semifinal in New Delhi on
November 23. By reaching final, Mary Kom has
already become the most successful woman
pugilist in the event's history. She entered the event with a remarkable tally of five
gold medals and a silver to her credit. She last won a world championship medal
in 2010 -- a 48 kilogram category gold. Before this World Championship, the
Manipuri was tied with Irish legend Katie Taylor - five gold and a bronze - in the
number of medals won. (Images Courtesy : Google)
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